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SUNUS

Calisma Ekonomisi ve Endiistri Iliskileri Béliimleri’nin her yil gerceklestirdikleri geleneksel
bulusma platformu olan “Calisma Ekonomisi ve Endiistri iliskileri Kongresi’nin 22.si, bu yil
Bandirma Onyedi Eyliil Universitesi ev sahipliginde 8-10 Eyliil 2023 tarihleri arasinda
Universitemizde gergeklestirilmistir. Cumhuriyetin 100. yilinda ¢cok daha anlamli hale gelen
Kongremiz, “Cumbhuriyetin 100. Yilinda Tiirkiye’de Sosyal Politikalarin ve Calisma
Iliskilerinin Diinii, Bugiinii ve Gelecegi” temasi ile bu anlam ve Onemi pekistirmeyi

amaglamistir.

Farkli tiniversitelerin yani sira ¢esitli kamu kurumlart ile is¢i ve isveren konfederasyonlarindan
katilim saglanan Kongremizde toplamda 79 bildiri sunulmustur. Bu baglamda bilimsel
caligmalarin paylasildigi, tartismalarin gerceklestirildigi ve karsilikli fikir aligverisi

cergevesinde yeni fikirlerin tiretildigi bir ortamin saglanmasi hedeflenmistir.

22. Calisma Ekonomisi ve Endiistri Iliskileri Kongresi’nin gerceklestirilmesinde biiyiik emek
sarfeden Diizenleme Kurulu adina Kongre Donem Bagkani Saymn Prof. Dr. Serap Palaz’a,
kongrede gorev alan tiim Calisma Ekonomisi ve Endiistri iliskileri Boliimii 6gretim elemanlari
ve Ogrencilerine, davetimizi kirmayip Kongremize katilan davetli panelistlerimize, is¢i ve
isveren  konfederasyonlarmin  yoneticilerine ve Universitemiz ~Kurumsal Iletisim
Koordinatorliigli’ne tiim katilimcilar adina tesekkiir ediyorum. Bir sonraki kongrede goriismek

temennisiyle...

Prof. Dr. Siileyman Ozdemir
Bandirma Onyedi Eyliil Universitesi

Rektor



KONGRE TEMALARI

KONGRE ANA TEMASI:

CUMHURIYET'IN 100. YILINDA TURKIYE’DE SOSYAL POLITiKALARIN VE
CALISMA iLISKIiLERININ DUNU, BUGUNU VE GELECEGI

KONGRE ALT TEMALAR:

e COVID-19 Sonrast Calisma Bi¢imlerinin Yeniden Degerlendirilmesi
e Calisan Refah1, Onuru ve Is iliskileri

o Degisen Beceriler, Bilgiler ve Yeni Meslekler

e Refah Devleti ve Refah Karmasi

« Endiistri 4.0 ve Toplum 5.0 baglaminda Calisma Iliskileri

o Endiistri iligkileri, Temsil, Sendikal Stratejiler ve Degisimleri

e Gelecegin Demografik ve Sosyal Giivenlik Sorunlari

« Kiiresel iklim Degisikligi, Yesil Ekonomi, Yesil Isler ve Sosyal Politika
e Is Hukukunda Giincel Gelismeler: Arabuluculuk ve Daha Fazlas:

o Isyerinde Esitsizlik ve Ayrimcilik

e Sosyal Politika Araci Olarak Sosyal Giivenlik: Diinii, Bugiinii ve Gelecegi
o Sendikalarin Diinii, Bugiinii ve Gelecegi: Sendika 4.0

e Sosyal Politika Aktorii Olarak Sivil Toplum Kuruluslari

o Sosyal Politika Baglaminda Gegmisten Giinlimiize Tiirkiye’de Egitim
e Sosyal Politika ve Go¢ Calismalari

o Siirdiiriilebilirlik ve Sosyal Politika

e Teknoloji ve Giincel Riskler

o Tirkiye’de Aile ve Sosyal Politika

o Tirkiye'de Sosyal Politika ve Dezavantajli Gruplar

« Diinden Bugiine Is Saghg ve Giivenligi

e Dogal Afetlerin Ekonomik ve Sosyal Etkileri

o Dogal Afetlerin Calisma Hayatina Etkisi



BiLDIRI CAGRISI
Saygideger Bilim insanlar1 ve Degerli Paydaslarimiz,

Kiirstimiiziin gelenegi haline gelen ve her yil bir tiniversitemizin ev sahipliginde diizenlenen
Calisma Ekonomisi ve Endiistri iliskileri Kongresi’nin 22.si, 8-10 Eyliil 2023 tarihleri arasinda
Bandirma 17 Eyliil Universitesi-iktisadi ve Idari Bilimler Fakiiltesi-Calisma Ekonomisi ve

Endiistri iliskileri Béliimii ev sahipliginde ve yiiz yiize olarak gerceklestirilecektir.

Milletce i¢imizi sizlatan Pazarcik ve Elbistan depremlerinin acist heniiz ¢ok taze. Bu kederli
giinlerde basta bélge halkimizin olmak iizere tiim iilkemizin acisii paylasiyoruz. Olenlere

rahmet, yaralilara sifa ve tiim halkimiza gegmis olsun dileklerimizi iletiyoruz.

Cumhuriyetimizin 100. yilinda diizenlenecek olan kongremizin ana temasi “Cumhuriyet’in
100. Yilinda Tiirkiye'de Sosyal Politikalarin ve Calisma Iliskilerinin Diinii, Bugiinii ve
Gelecegi” olarak belirlenmistir. Calisma iligkiler1 ve sosyal politika alaninda yasanan
doniisiimlerin, ortaya ¢ikan sorunlarin ¢6ziim oOnerileri ile birlikte teorik, uygulamali ve
karsilastirmali perspektiften ele alinacagi kongremizde her donem oldugu gibi alana ¢cok degerli

katkilarin saglanacagini diisiiniiyoruz.

Davetli konugmacilarimizin istirak edecegi agilis oturumumuz ile sozl1ii bildiri sunumlarinin yer
alacag1 kongremizde, alt temalar dogrultusunda belirlenecek basliklarda/iceriklerde paralel
oturumlar diizenlenecektir. Tiirkiye’de Calisma Ekonomisi ve Endiistri iliskileri alanina katki
saglayan “cinarlarimiz” ile yapilacak off-line sdylesilere de yer verilmesi planlanmaktadir.
Sizlerin katkilartyla olusturulacak programimizin alana ve tiim katilimcilara katki sunmasini

diliyor ve tiim paydaslarimizi kongremize bekliyoruz.

Saygilarimizla
BANU - IIBF - CEEI

Kongre Diizenleme Kurulu
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KONGRE PROGRAMI
(OTURUM SIRASINA GORE)



8.09.2023 (1. Giin)
Bandirma Onyedi Eyliil Universitesi Merkez Yerleskesi

15.30-17.00 Oturumlari

Oturum 1-A

Oturum Baskani: Salon: Fuat Sezgin Konferans
Prof. Dr. Serpil AYTAC Salonu

100'incii Yilda Tiirk Sosyal Sigorta Sisteminin Geligimi: Yine ve

Yeniden Reform mu? Prof. Dr. Yusuf ALPER

Sosyal Giivenlik Politikalarinin Siyaset Kurumu Tarafindan Dog. Dr. Ali Kemal NURDOGAN,
Kullanilmasinin Tarihsel Elestirisi Makbul ULUG

Cumhuriyetin Yiiziincli Yilinda Emeklilikte Yag Sartinin
Strdiiriilebilirligi: Emeklilikte Yasa Takilanlar ve Emeklilikte
Adalet Kavramlarmin Belirginligi Uzerinden Bir Analiz

Dr. Ogr. Uyesi Okan Giiray BULBUL,
Ars. Gor. Dr. Savas GAYAKER

Tiirkiye'de Bireysel Emeklilik Sistemine Katilimin Ortiisen Nesiller Ars. Gor. Semih CAGAN,
Modeli (OLG) ile Analizi Dog. Dr. Cagacan DEGER
Oturum 1-B
Oturum Baskani: .
Prof. Dr. Yiicel UYANIK Salon: F101

Tiirkiye'de Tarihsel Siire¢ I¢inde Sosyal Giivenlik Kurumlari ve

Halkla iliskiler Prof. Dr. Oguz KARADENIZ

Tiirkiye'de Ciftgilerin Sosyal Giivenliginin Se¢ilmis AB Ulkeleri ile

Karsilagtirmali Bir Analizi Ogr. Gor. Dr. Ergiin METIN

Tiirkiye Cumhuriyeti'nin Yiizlincii Yilinda Yagli Bakim

Politikalarmin Gelisimi Uzerine Bir Degerlendirme Ogr. Gor. Ozge KUTLU

Oliim Sigortas1 Agisindan Hak Sahipleri Dog. Dr. Ozgiir Hakan CAVUS




Oturum 1-C

Oturum Bagkani:
Prof. Dr. Ersin KAVi

Salon: F102

Insan Kaynaklar1 Y&netiminde Psikoloji Disiplininin Yeri: Insan
Kaynaklar1 ve Sendika Yoneticilerinin Yaklagimlarinin Incelenmesi

Prof. Dr. Barigs SECER,
Prof. Dr. Ozlem CAKIR,
Ars. Gor. Aylin SAHIN

Personel Se¢im Problemine Biitiinlesik Bir Karar Destek Model
Onerisi

_ Ogr. Gor. Mesut ULU,
Ogr. Gor. Emrullah TEKIN

Akl Sézlesmelerin Is Hukuku Uzerine Etkileri

Dr. Ogr. Uyesi Abdullah EROL

Calisma Yasaminda Obezite Ayrimciligi ve Damgalama

Dr. Ogr. Uyesi Derya ALIMANOGLU
YEMISCI,
Dog. Dr. Baris OZTUNA

Oturum 1-D

Oturum Bagkani:
Prof. Dr. Giirol 0ZCURE

Salon: F103

Cinsiyet Esitsizligi Cikmazinda Gé¢men/Siginmact Kadinlarin
Avrupa ve Tirkiye'de Is Yasamindaki Yeri

Dog. Dr. Umut KEDIKLI,
Prof. Dr. Giilay GUNAY

Tiirkiye'de Emek Gogiiniin Sosyo-Demografik Degisimi: Yas,
Cinsiyet, Egitim Oriintiileri

Dog. Dr. Caner OZDEMIR,
Dilek YILDIZ,
Dr. Ogr. Uyesi Figen UZAR OZDEMIR

Tirkiye'de Uluslararast Go¢ ve Go¢ Politikalarinin Dontisimii

Tayfun KAYA,
Prof. Dr. Suat UGUR

Komsudan Gelen Isgiicii: Polonya'da Ukraynali ve Tiirkiye'de
Suriyeli Siginmacilarin Emek Piyasasindaki Durumu, Isgiicii Profili
ve Ev Sahibi Ulkelerin Gegici Koruma Uygulamalar1 Uzerine Bir
Kargilastirma

Dr. Eda KILIC




Oturum 1-E

Oturum Baskani:
Doc. Dr. Senol BASTURK

Salon: F104

Para ve Maliye Politikalar1 ile Gelir Dagiliminin Bibliometric Analizi:

2023 Tiirkiyesinde Degisen Vergi Oranlar1 Degerlendirmesi

Prof. Dr. Mustafa DELICAN,
Dog. Dr. Sabri OZ

Dagitimsal Adalet Algilarinin Ucret Tatmini ile liskisinde Lider
Desteginin Araci Degisken Etkisi: Kamu Calisanlar1 Ornegi

Dog. Dr. Tiirkmen TASER AKBAS

GIG Ekonomisinin Calisma Ekonomisi ve Endiistri Iliskileri Disiplini
Baglaminda Olusturdugu Giincel Sorunlar

Dog. Dr. Sabri OZ,
Dog. Dr. Mehmet Saim ASCI

Ucgiincii Sektordeki Profesyonel Calisanlarin Géziinden Sektoriin
Ayirt Edici Ozelliklerine Yonelik Nitel Bir Arastirma

Dr. Ogr. Uyesi Gokhan GUNEY

Oturum 1-F

Oturum Bagkani:
Prof. Dr. Sebiha KABLAY

Salon: F105

Tiirkiye Cumhuriyetinin 100. Yilinda Tiirkiye'de Kamu Gorevlileri
Sendikaciligina Iliskin Genel Bir Degerlendirme: Giiclii Sendikacilik
m1, Bagimli Sendikacilik mi?

Prof. Dr. Banu UCKAN HEKIMLER

Sendikalarin Is Saglig1 ve Giivenligine Etkisi: Yol-Is Sendika
Temsilcileri ile Sorunlar ve C6ziim Onerileri Uzerine Nitel Bir
Arastirma

Dr. Ogr. Uyesi Necla irem
OLMEZOGLU IRi,
Ali Riza OZCELIK

Grev Erteleme Karar1 Uygulanan Bir Isyerindeki Toplu Eylemlerin
Hukuka Uygunlugu Sorunu

Ars. Gor. Berke Kaan IMANCI

Tiirk Isci Sinifinin Ontolojisi: Etnografik Firsatlar

Ogr. Gor. Dr. Kemal TEMEL




Oturum 1-G

Oturum Baskani:
Dog. Dr. Biilent ARPAT

Salon: F106

Giivenlik Kiiltiiriinde Kisir Dongiiler: Zonguldak Komiir Havzasinda
Normal Kazalar

Prof. Dr. Sadik KILIC,
Dr. Biisra YUKSEL GUNGOR

Siirdiiriilebilir Kalkinma Hedefinde Is Saglig1 ve Giivenligi

Ogr. Gor. Dr. Hanife CANDIR
SIMSEK

Tiirkiye'de Istihdamda Yer Alan Siginmacilarin Is Saglig ve
Giivenligi Konusunda Karsilastiklar1 Risk ve Tehlikelerin Analizi:
Canakkale Ili Ornegi

Dog. Dr. flknur KARAASLAN,
Ars. Gér. Niyazi YILMAZ

Giyilebilir Teknolojilerin Calisma Hayatinda Yol Agtig1 Sorunlar

Ars. Gér. Dr. Seher DEMIRKAYA

17.30-19.00 Oturumlari

Oturum 2-A

Oturum Baskani:
Doc. Dr. Umut KEDIKLi

Salon: Fuat Sezgin Konferans
Salonu

Tiirkiye'de Yabancilarla Degisen Demografik Yapinin Siirdiiriilebilir
Sosyal Giivenlik Sistemi Uzerine Etkileri

Prof. Dr. Suat UGUR,
Leyla YILMAZ

Universite Mezunlarmin EYT Yasasina Tepkileri: Eksi Sozliik Ornegi

Ogr. Gor. Hasan ASLAN,
Prof. Dr. Oguz KARADENIZ

Tiirkiye Cumhuriyetinin Yiiziincii Y1linda Universite Ogrencilerine
Yonelik Uygulanan Sosyal Politikalarin Gelisimine Bir Bakis

Dr. Ogr. Uyesi Mehmet OCAL

Tiirk Hukuk Devrimi Kapsaminda is Hukuku ve Atatiirk Déneminde
Iscilerin Durumu

Ars. Gor. Muhammet Furkan KOCA




Oturum 2-B

Oturum Baskani:
Dog. Dr. ilknur KARAASLAN

Salon: F101

Mekan ve Iliskilerin Tiiketimi Baglanminda Uretirken Tiiketme
Davranist: Caligmanin Tiiketilmesi ve Coworkingler

Prof. Dr. Sinem YILDIRIMALP,
Dr. Ogr. Uyesi Dilay GUVENC

Afetlerde Gonullilik ve Goéniilli Calisma Olgusunun Calisma
Mevzuati A¢isindan Incelenmesi: Kahramanmaras Merkezli
Depremler Ozelinde Bir Degerlendirme

Prof. Dr. Ozlem CAKIR,
Dr. Ogr. Uyesi Dilek ESER

Banka Sektoriinde Caligan Deneyimi:
Estetik Emek

Ars. Gor. Hiilya
YESILYURT TEMEL

Oturum 2-C

Oturum Baskani:
Prof. Dr. Sadik KILIC

Salon: F102

Calismak Evli Kadin1 Mutlu Eder mi?

Dr. Aysenur AYDINBAKAR

Tiirkiye'deki Yiiksekogretim Istatistikleri Baglaminda Talebi Artan
Mesleklerde Kadin Istihdamina Genel Bir Bakis

Ars. Gor. Mustafa YIGIT,
Prof. Dr. Deniz KAGNICIOGLU

Kadin Istihdaminin Artirilmasinda Temel Aktif Isgiicii Programlarimin
Rolii ve Mevcut Durum Analizi

Dr. Ogr. Uyesi Ruhal SAMANLI,
Dog. Dr. Baris OZTUNA

Tiirkiye'deki Sosyal Politikanin Bir Asirlik Kadin Fotografi:
Sosyolojik Bir Irdeleme

Dog. Dr. Yonca ALTINDAL




Oturum 2-D

Oturum Baskani:
Dog. Dr. Yener SiISMAN

Salon: F103

Tirkiye'deki Ortadgretim Diizeyindeki Mesleki Egitimin Geligimi
Acisindan Ozel Sektoriin Onemi: Demirdren Medya ve Teknoloji
Mesleki ve Teknik Anadolu Lisesi Ornegi

Prof. Dr. Ersin KAVI

Meslek Yiiksekokulu Ogrencilerinin Kariyer Stresleri Uzerine Bir
Aragtirma

Dr. Ogr. Uyesi Abdulkadir YUKSEL,
Ogr. Gor. Dr. Ali Giiray ACIKEL

21. Yiizyil Becerileri A¢isindan Calisma Ekonomisi ve Endiistri
[liskileri Béliimlerinin Program Ciktilarinin Degerlendirilmesi

Ars. Gor. Dr. Ayca Giizel OZBEK

Yasli Niifus Oranindaki Artigin Tiirk Sosyal Giivenlik Sistemine
Etkisi

Dr. Hakan Giray BULUT

Oturum 2-E

Oturum Baskani:
Prof. Dr. Banu UCKAN HEKIMLER

Salon: F104

Cocuk Isciligi ile Miicadele Normlarmi Yeniden Diisiinmek

Prof. Dr. Sebiha KABLAY

Avrupa Birligi'nde Yeterli Asgari Ucrete iliskin 2022/2041 Sayili
Yénerge'nin Tiirkiye Isgiicii Piyasast Agisindan Degerlendirilmesi

Ars. Gor. Halil BALCI,
Prof. Dr. Faruk SAPANCALI

Refahin Zamanlar Arast Dagilimi: Birlesmis Milletler Stirdiiriilebilir
Kalkinma Amaglarinin Degerlendirilmesi

Dr. Ogr. Uyesi Efe CINAR




Oturum 2-F

Oturum Baskani:
Prof. Dr. Mustafa OZTURK

Salon: F105

Tiirkiye'de Ailenin Gii¢lendirilmesinde Sivil Toplum Kuruluglarinin Rolii

Dr. Ogr. Uyesi Merve CILOGLU
YORUBULUT

Aile Yoksullugu Baglaminda Aile Danigmanligi Hizmetlerinin
Degerlendirilmesi

Ogr. Gor. Tugba KAYALAR,
Dr. Ogr. Uyesi Harika SEN,
Ogr. Gor. Giinseli
UZUNHASANOGLU

Sosyal Politika Disiplinin Yakin Ge¢misine Metodolojik Bir Bakis

Dr. Ogr. Uyesi Abdulkadir
YUKSEL, Ars. Gér. Dr. Tugba
GUCENMEZ, Prof. Dr. Yiicel

UYANIK

Ruhsal Hastaliklar Baglaminda Sosyal Politikalarin Degerlendirilmesi

Ogr. Gér. Giinseli
UZUNHASANOGLU

Oturum 2-G

Oturum Bagkani:
Prof. Dr. Hakan KESER

Salon: F106

Yasl Iscilerin Uzun Siireli Issizlik ve Emeklilik Sorunlarina fliskin
Politika Onerileri

Dr. Ogr. Uyesi Erhan GULCAN

Yaslilar Icin Sosyal icerme Araci Olarak Bocce Sporu Ornegi

Ars. Gor. Dr. Yusuf Ziya
YILDIRIM,
Ars. Gor. Dr. Enes ATAY

21. Yiizy1l Isgiicii Piyasalarinda Yas Ayrimciliginin Nedenleri: Bursa'da
Otomotiv Sektoriinde Bir Uygulama

Ars. Gor. Dr. Gozde SOYSAL

Endiistri 4.0 Baglaminda Yasl Istihdamina Yénelik Sosyal Politika
Onerileri

Dr. Ogr. Uyesi Harika SEN,
Ogr. Gor. Tugba KAYALAR




9.09.2023 (2. Giin)
Bandirma Grand Asya Otel

9.30-10.45 Oturumlar

Oturum 3-A
Oturum Bagkani: . .
Doc. Dr. Kemal YILDIZ Salon: Nergis
Tiirkiye'de Kayit Dis1 Istihdam Sorunu Kalitsal mudir? Tuna CELIK
Istihdam Ofisleri Medet Ali OZEN

Emek Piyasasindaki Sartlarin/Belirsizliklerin Lise Ogrencileri Uzerindeki

Etkisi (Ogretmen Goriiglerine Gore) Dr. Ozgir ERAKKUS

Oturum 3-B

Oturum Bagkani:

Prof. Dr. Fatih YILMAZ Salon: Zambak

Teknolojinin Etik Dis1 Kullanimi ve Giincel Konular Alper GUNAY
Yapay Zekanin is Hayatindaki Yeri: Avantajlar, Dezavantajlar ve Kardelen Devrim DORUKOZ,
Politikalar Berk USLU
Teknolojik Déniisiim ve Isgiicii Calismalarinda Yeni Perspektifler Halil Ibrahim AKKUSCU
Oturum 3-C
Oturum Baskani: .
Doc. Dr. Baris OZTUNA Salon: Ece

Tiirkiye'nin Uluslararasi Sosyalizasyonunda Sosyal Politikanin Roli

Uzerine Bir Degerlendirme Merve AKSU KAYA

Sosyal Yardimlasma ve Dayanigma Vakiflar1 Personelinin Hukuki Statiisii

ve ilave Tediye Problemi Mustafa GUMUS

Tiirkiye'de Yabanci1 Kagak Iscilikle Miicadelede Yasanan Sorunlar Arif Tiirker KIZILOVA




Oturum 3-D

Oturum Bagkani:
Dog. Dr. Yasin YILMAZ

Salon: Manolya

Isgiicii Piyasalarinda Yeni Normal: Dért Giin Caligma Haftasi Birol ALTUN

Beyaz Yakali Calisanlarin Uzaktan Cahsm.aya.Dalr Is-Yasam Dengesi Ayhan LAFCI
Algilar1 ve Beklentileri

Kiiresel Trendlerin Isiginda Tiirkiye'de Calisma Siirelerinin Azaltilmasi: Merve TANE

Karsilasilan Zorluklar ve C6ziim Yollar

Oturum 3-E

Oturum Baskani:
Dog¢. Dr. Ash KAVURMACI

Salon: Sunset

Dijital Cagin Popiiler Meslegi; Influencerlar ve Calisma iliskilerindeki
Konumu

Beste BALUN

Kadinlarin Tiiketim Algisinin Olusmasinda Influencer'larin Etkisi

Merve CELIK

Dijital Ekonomik Platformlarda Istihdam ve Sosyal Koruma

Ibrahim DEMIRBILEK

11:00-12:30 Oturumlar

Oturum 4-A

Oturum Baskani:
Prof. Dr. Suat UGUR

Salon: Manolya

Calisma Hayatinin Yeni Sorunsali: Sessiz Istifa-Nedenleri, Etkileri ve
Sonuglari

Merve YILDIRIM,
Dog. Dr. Biilent ARPAT

Orgiit Kiiltiirii ile Teknolojiye Hazir Bulunusluk ve Teknolojinin Kabulii
Arasindaki Iligki: Metal Sektorii Ornegi

Neza EGE CALISKAN,
Prof. Dr. Serap PALAZ

Universite Ogrencilerinin Calisma
Deneyimleri: Part-Time Calisma

Ogr. Gor. Dr.
Kenan OZMEN

Diinya'da ve Tiirkiye'de Cay Istihdami

Prof. Dr. Hacer Simay
KARAALP ORHAN,
Ogr. Gér. Deniz AKSOYLU




Oturum 4-B

Oturum Bagkani:
Prof. Dr. Yusuf ALPER

Salon: Zambak

Sosyal ve Dayanisma Ekonomisinin Aktorlerinden Sosyal Girisimciligin

Stirdiiriilebilir Kalkinma Amaclar1 Cercevesinde Degerlendirilmesi: Ashoka

Fellowship'lar1

Prof. Dr. Esin Karacan, Dr. Ogr.
Uyesi Dilay Giiveng

Etkileyici Pazarlama: Yeni Bir Istihdam Bigimi Olarak Fenomen Olmak

Dr. Ogr. Uyesi Merve
KAYADUVAR

Tiim Diinya Ulkeleri igin Is Yapma Kolayligi Endeksinin Bolgesel Analizi

Prof. Dr. Murat ATAN, Prof. Dr.
Erdem CAM

"Isyerinde Siber Zorbalik" Konusunda Web of Science (WOS) Veri
Tabanindaki Calismalar ile Ilgili Bibliyometrik Bir Analiz

Dr. Ogr. Uyesi Perihan TUZUN

Oturum 4-C

Oturum Bagkani:
Doc¢. Dr. Ufuk BINGOL

Salon: Nergis

Tiirkiye'de is Arama Siirecinde Sosyal Yakinliklar Kanalinin Parasal ve
Parasal Olmayan Etkileri

Dog. Dr. Senol BASTURK

Tiirkiye'de Issizlik Siiresinin Belirleyicileri: TUIK Verileri Uzerine
Ampirik Bir Arastirma

Ars. Gor. Onur YAVAS

Tiirkiye'deki Genglerin Igsizlik Kaygilarmin Genel Goriiniimii

Ars. Gor. Yadigar Leyla KARA

P Lo . R .. Okan BODUR,
Tirkiye'de Geng I§s1zhg%n1 Yapay Zel'<a/Ma'1k1ne Ogrenmesi Yontemi ile Dr. Ogr. Uyesi Nursel DURMAZ
Tahmin Etme Uzerine Bir Deneme
BODUR
Oturum 4-D
Oturum Baskani: .
Prof. Dr. Ozlem CAKIR Salon: sunset
Siimerbank Nazilli Basma Fabrikasinda Ucretler (1937-1950) Senol SIRMA
Tiirkiye'de Ekonomik Krizler ve Calisanlarin Zamansal Refah Dongiisii Erdogan IMANLI
Yanilgisi
Esnaf ve Ahilik Sandig1 Hakkinda Maki Analiz ve Biitce Projeksiyonlari Ese RENDA




Oturum 4-E

Oturum Baskan: _
Prof. Dr. Serap PALAZ Salon: Ece

Yurtdis1 Universitelerde Ara§t1r¥pa. ve E.gltllm.-Ogrve.:tlm Siirecleri: Ingiltere- Dr. Siithan CAM
Cardiff Universitesi Ornegi

Gezi Programm (12:45-18:30)

Gezi Programi Bandirma ve Erdek Havzasi

Gala yemegi (19:30-00:00)

Gala yemegi Grand Asya Roof Restaurant

10.09.2023 (3.Giin)
Bandirma Grand Asya Otel

Boliim Baskanlar1 Toplantis1 (09:30-10:45)

Boliim Bagkanlart Toplantist ‘ Grand Asya Otel — Salon Ece
Kapams Oturumu (11:00-12:00)
Kapanig Oturumu ‘ Grand Asya Otel - Salon Ece

Otelden Ayrilis
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TUM DUNYA ULKELERI iCiN iS YAPMA KOLAYLIGI
ENDEKSININ BOLGESEL ANALIZi

Murat ATAN! Erdem CAM?

Ozet

Ulkeler igin temin edebilecekleri dogrudan yabanci sermaye yatirimlari nemlidir. Ekonomik veya finansal
alanlarda yatirim yapmak isteyen girisimciler i¢in yatirim yapilmasi planlanan {ilke i¢in iilkenin yatirim ortaminin
uygunlugu, is siireglerinin kolayligi, yatirimer giivencesi vb. gostergeler 6nem arz etmektedir. Tiim yatirimcilar
yeni bir ise baslarken is kurulum ve yiiriitim siireclerinin kolaylikla yiiriimesini isterler. Diinya Bankasi tiim
diinyadaki 190 iilke i¢in is kurma ve yapma asamasindaki yatirimeilara girigimlerini yiiriitebilmeleri igin tercih
imkanlarini karsilastirabilmeleri amaciyla iilkelerdeki is ortamlarmin durumunu gosteren ayrica o iilkelerdeki
kredi kosullari, is kanunlar1 ve ilgili yonetmelikleri ve is siiregleri vb. on iki temel kriter kullanarak gelistirdigi “Is
Yapma kolaylig1 Endeksi” yardimryla tilkelerin yatirim iklimleri belirler ve girisimciler i¢in tiim diinyanin yatirim
haritasini ortaya koyar. Diinya bankas1 tarafindan 2020 yilinda yapilan is yapma kolaylig1 endeksinde yer alan on
iki temel kriterin her birindeki en iyi simira gore iilkenin uzaklik puaninin basit ortalamasi iizerinden yeri
hesaplanir. Ulkemiz son yillarda yabanci yatirimlar iilkeye ¢ekme konusunda énemli adimlar atmaktadir. Bu
calismada Diinya Bankasinin is yapma kolaylig1 endeks verilerini kullanarak ¢ok kriterli karar verme yontemi ile
alternatif bir yaklagim Onerisi sunarak, iilkemiz i¢in iyilestirilmesi gereken siireclere yonelik politika 6nerisinde
bulunmaktir. Calismada iilkelerin yatirimlar1 kendisine ¢ekme bdylece makroekonomik gelisim saglamalarinda
biiyiik ¢apli etkisi bulunan bu durumun bélgesel olarak karsilastirmali analizi yaparak, ihtiyaci olunan iyilestirme
noktalariin tespitinin saglanmasi, yatirim c¢ekme agisindan rakip iilkelerin uyguladigi stratejilere karsilik
verebilecek bir vizyonun kazanmasi ve ekonomiye yon veren aktorlerinde bu misyonu kabullenmesi saglayacak
oneriler sunulmasi hedeflenmistir.

Anahtar kelimeler: Is Yapma Kolayligi1 Endeksi, Cok Kriterli Karar Verme, Entropi ve MAUT Y éntemi

! prof. Dr., AHBV Uni, 1.1.B.F, Ekonometri Bol., murat.atan@hbv.edu.tr, ORCID: 0000-0002-2485-9456
2 prof. Dr., Ankara Uni, S.B.F, Calisma Eko. ve End. 1lis. B5l., erdemcam@ankara.edu.tr, ORCID: 0000-
0003-2097-2491
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REGIONAL ANALYSIS OF THE EASE OF DOING BUSINESS
INDEX FOR ALL WORLD COUNTRIES

Abstract

Foreign direct investment that countries can provide is important. For entrepreneurs who want to invest in
economic or financial fields, the suitability of the country's investment environment, ease of business processes,
investor assurance, etc. for the country where the investment is planned. indicators are important. All investors
want the business establishment and execution processes to be easy when starting a new business. The World Bank
provides information on the credit conditions, labor laws and relevant regulations and business processes in those
countries, showing the status of the business environment in the countries, in order to compare the options for
investors in the process of starting and establishing a business for 190 countries all over the world. With the help
of the “Ease of Doing Business Index” developed by using twelve basic criteria, it determines the investment
climates of countries and reveals the investment map of the whole world for entrepreneurs. The location of the
country is calculated on the simple average of the distance score according to the best limit in each of the twelve
basic criteria in the ease of doing business index made by the World Bank in 2020. Our country has taken important
steps in attracting foreign investments to the country in recent years. In this study, by using the World Bank's ease
of doing business index data, it is to propose an alternative approach with multi-criteria decision-making method
and to propose a policy for the processes that need to be improved for our country. In the study, suggestions that
will enable countries to attract investments and thus provide macroeconomic development by making a regional
comparative analysis of this situation, to determine the improvement points needed, to gain a vision that can
respond to the strategies implemented by rival countries in terms of attracting investment, and to accept this
mission in the actors that direct the economy. intended to be presented.

Keywords: Ease of Doing Business, Multi Criteria Decision Making, Entropy and MAUT Method



SURDURULEBILIR KALKINMA HEDEFINDE iS SAGLIGI VE GUVENLIGI
Hanife CANDIR SiMSEK*
Ozet

Calismanin amaci; Birlesmis Milletler’in (BM) 2015 yilinda yayimladigi “Giindem 2030: BM
Siirdiiriilebilir Kalkinma Hedefleri” arasinda yer alan “Insana Yakisir Is ve Ekonomik Biiyiime” alt baghgmin is
sagligr ve giivenligi agisindan ele alinmasidir. Alan yazina bakildiginda siirdiiriilebilir kalkinmayi is sagligi ve
giivenligi agisindan ele alan caligmalarin kithgr dikkat ¢ekmektedir. Siirdiiriilebilir kalkinma salt ekonomik
gostergelerde ortaya ¢ikan gelismeleri hedeflememekte ayrica sosyal ve gevresel olarak da gelismeleri dikkate
almaktadir. Bu durum goz dniinde bulunduruldugunda is sagligi ve giivenligini siirdiiriilebilir kalkinma agisindan
degerlendirme geregi dnemli goriilmektedir. Dolayisiyla konunun siirdiiriilebilir kalkinma igerisindeki 6nemini
vurgulamak, ¢aligmanin hayata gecirilmesinde belirleyici olmaktadir. Bu kapsamda calisma derleme niteliginde
olup konu ikincil verilerle ve kapsamli literatiir incelemesi ile ele alinarak degerlendirilecektir.

Her ne kadar siirdiiriilebilir kalkinmanin alt boyutlarinda dogrudan is sagligt ve gilivenligi yer almasa da
“Insana Yakisir Is ve Ekonomik Biiyiime” bashigmin icerigine daha detayl bakildiginda karsimiza Uluslararasi
Calisma Orgiitii’niin (ILO) “Insana Yakisir Is” hedefinde ortaya koymus oldugu is saglig1 ve giivenligi meselesi
cikmaktadir. {1k kez 1999 yilinda Uluslararasi1 Calisma Konferansi’nda bahsi gecen “Insana Yakisir Is”, dort temel
bilesen iizerine gelistirilen bir kavramdir. Séz konusu bilesenlerin birinin yoklugu o isin “Insana Yakisir Is” olma
ozelligini ortadan kaldirmaktadir. Bunlar: istthdam, sosyal koruma, ¢alisan haklart ve sosyal diyalog’dur. Bu
bilesenler “Insana Yakisir Is” in belirlenmesi ve 8lciilmesinde temel gdsterge olarak kullanilmaktadir. Zira 2002
yilinda ILO’nun yayimladig: bir raporda “Insana Yakisir Is”in 6lgiimiinde 11 istatistiki kriter dnerilmistir. Bu
kriterler arasinda is saglig1 ve giivenligini iceren bir boyut s6z konusudur. Dolayisiyla bu ¢alismanin dayanagini
olusturan Birlesmis Milletler’in Siirdiiriilebilir Kalkinma Raporu ve ILO’nun yayimladig: “Insana Yakisir s
Olgiimii” raporuna yonelik alan yazin is saghg ve giivenligi baglaminda detayl olarak irdelenip siirdiiriilebilir
kalkinmanin bu boyutuyla ele alinmasi saglanacaktir.

Ug ana boliimden olusacak calismada ilk olarak kavramsal gergeveye yer verilecektir. Ikinci béliimde
stirdiiriilebilir kalkinma hedefinde is sagligi ve giivenliginin yeri ve nihai olarak ii¢ilincii boliimde diinyada ve
Tirkiye’de is sagligr ve glivenligi alaninin siirdiiriilebilir kalkinma agisindan durumu konu edinilecektir.

Anahtar kelimeler: Siirdiiriilebilir Kalkinma, is Saglig1 ve Giivenligi, insana Yakisir is

1 Ogretim Gor. Dr., Dogus Universitesi MYO, Is Saglig1 ve Giivenligi Programi, hsimsek@dogus.edu.tr,
ORCID: 0000000306034407



OCCUPATIONAL SAFETY AND HEALTH IN GOAL OF SUSTAINABLE
DEVELOPMENT

Abstract

The aim of the study; it is the sub-title of "Decent Work and Economic Growth", which is among the
"Agenda 2030: UN Sustainable Development Goals" published by the United Nations (UN) in 2015, in terms of
occupational safety and health. When we look at the literature, the scarcity of studies that deal with sustainable
development in terms of occupational safety and health draws attention. Sustainable development does not only
target the developments in economic indicators, but also takes into account the social and environmental
developments. Considering this situation, it is considered important to evaluate occupational safety and health in
terms of sustainable development. Therefore, emphasizing the importance of the subject in sustainable
development is decisive in the implementation of the study. In this context, the study is a compilation and the
subject will be evaluated with secondary data and a comprehensive literature review.

Occupational safety and health are not directly included in the sub-dimensions of sustainable development,
but when we look at the content of the title of "Decent Work and Economic Growth” in more detail, we come
across the issue of occupational safety and health, which is addressed in the "Decent Work™ target of the
International Labour Organization (ILO). First mentioned at the International Labour Conference in 1999, “Decent
Work™ is a concept developed on four basic components. The absence of one of these components removes the
"Decent Work" feature of that job. These are: employment, social protection, employee rights and social dialogue.
These components are used as the basic indicator in determining and measuring “Decent Work™. In the other hand,
in a report published by the ILO in 2002, 11 statistical criteria were proposed for the measurement of "Decent
Work". Among these criteria, there is a dimension that includes occupational safety and health. Therefore, the
literature on the United Nations' Sustainable Development Report and the "Decent Work Measurement” report
published by the ILO, which forms the basis of this study, will be examined in detail in the context of occupational
safety and health, and sustainable development will be addressed with this dimension.

The study, which consists of three main parts, first includes the conceptual framework. In the second part,
the place of occupational safety and health in the goal of sustainable development and finally in the third part, the
situation of occupational safety and health in the world and in Turkey in terms of sustainable development will be
discussed.

Keywords: Sustainable Development, Occupational Safety and Health, Decent Work



CALISMAK EVLi KADINI MUTLU EDER Mi?
Aysenur KARAKAS AYDINBAKAR!

Ozet

Bu calismada ¢aligma durumunun evli kadmlarin mutlulugu iizerindeki etkisi incelenmistir. Cocuk sahibi
olmanin ve calisilan sektoriin kadinlarin mutlulugu iizerindeki etkileri de l¢iilmiistiir. Calismada Tiirkiye Istatistik
Kurumu (TUIK) ve Aile ve Sosyal Hizmetler Bakanligi tarafindan uygulanan 2016 yilt Aile Yapist Anketi verileri
kullanilmistir. Sirali probit modeli sonuglarina gore ¢alisan kadinlarin ¢alismayan kadinlara gére daha mutsuz
olduklar1 saptanmistir. Cocugun mutluluk iizerindeki etkisinin 6l¢iildiigli model sonuglarina gére cocugu olan ve
¢aligmayan kadinlarin, ¢ocugu olan ve ¢alisan kadinlara gére daha mutlu oldugu goriiliirken ¢alisma durumuna
bakilmaksizin ¢ocuk sahibi olmayan kadinlar igin istatiksel olarak anlamli bir sonu¢ bulunamamistir. Calisilan
sektore gore test edilen modelin sonuglarina gore ¢alismayan ve ¢ocuklu olan evli kadinlarin, kamu ¢aligan1 ve
¢ocuklu kadinlara gére daha mutlu oldugu saptanmistir. Bunun yani sira sonuglar kamu ¢alisani ve ¢ocuk sahibi
olmayan kadinlarin, kamu ¢alisant ve ¢ocuklu olan kadinlara gére daha mutlu olduklarini gdstermistir. Ayni
modelde 6zel sektorde calisan ve gocuklu kadinlarin mutluluguna dair istatistiksel olarak anlamli bir sonug
bulunamamistir. Sonuglar gosteriyor ki evli kadinin, 6zellikle ¢ocuk sahibi olanlarin, hanehalki igerisinde
uzmanlagmasi kadimin mutluluk seviyesini arttirmaktadir. Bu sonuglar iki agidan agiklanabilir. Birincisi,
Tiirkiye’de rol dagilimu cinsiyet iizerinden yapilmaktadir. Bu durum goz 6niinde bulunduruldugunda is giiciinde
bulunmayan fakat hane igerisindeki gorevleri yapan kadmlarin mutlulugu toplumun beklentilerini kargilar ve
kisinin mutlulugunu arttirabilir. Ikincisi ise toplum beklentilerinin ¢alisan kadinlar iizerinde yarattigi baski
kadinlarin mutluluk seviyelerinin diismesine sebep olabilir. Calisma ve hayat dengesi iizerine gelistirilecek olan
politikalar evli ¢iftlerin hem hane iginde hem de hane disinda daha esitlik¢i tutum sergilemelerini destekler ve
hayat kalitelerini arttirir.

Anahtar kelimeler: Calisma Durumu, Mutluluk, Kadin, Cocuk

! Dr., Ankara Sosyal Bilimler Universitesi Siyasal Bilgiler Fakiiltesi Ekonomi Boliimii,
aysenuraydinbakar@gmail.com, ORCID: 0000-0003-2885-7199



DOES WORKING MAKE MARRIED WOMEN HAPPY?
Abstract

This study examines how employment status affects married women's happiness. It also examines how
having a child and the sectors in which women work affect women's happiness. are also tested. In this study, the
2016 Family Structure Survey conducted by the Ministry of Family and Social Policy and the Turkish Statistical
Institute (TURKSTAT) is used. The results of the ordered probit model show that working women are unhappier
than women who do not work. The model that considers the effect of having a child on happiness shows that
mothers who do not work are happier than working mothers, while no statistically significant results are found for
women without a child, regardless of employment status. The model that accounts for sectors shows that mothers
not working are happier than mothers working in the public sector. In addition, the results show that working
childless women in the public sector are happier than mothers who work in the public sector. In the same model,
no significant finding is found for mothers working in the private sector. The results suggest that specialization in
the household increases the happiness of married women, especially those with one child. These results can be
explained in two ways. First, the distribution of roles in Turkey is gender-specific. Considering this, the happiness
of women who are not employed but perform household tasks is in line with society's expectations and may
increase the person's happiness. Second, the pressure that societal expectations impose on working women may
cause women's happiness levels to decrease. Work-life balance policies will help married couples adopt a more
egalitarian attitude both inside and outside the household and improve their quality of life.

Keywords: Employment Status, Happiness, Woman, Child



UCUNCU SEKTORDEKI PROFESYONEL CALISANLARIN GOZUNDEN
SEKTORUN AYIRT EDiCi OZELLIKLERINE YONELIK NiTEL BiR ARASTIRMA

Goékhan GUNEY!
Ozet

Girisimcilik kavrami farkli tanimlarla ve farkli bakis agilarryla tanimlansa da kavrama zaman igerisinde
sosyal ve ekonomik anlamda yeni misyonlar yiiklenmis ve girisimcilik iilke ekonomilerinin gelisimine katki
saglayan bir role biirlinmiistiir. Girisimler genel olarak kar amaci giiden ve kar amaci giitmeyen girisimler olarak
smiflandirilabilmektedir. Kar amaci giiden girisimleri ticari hedefin 6ncelikli oldugu 6zel sektor girisimleri, kar
amaci giitmeyen girisimleri ise temel amact sosyal fayda liretmek olan tigilincii sektor girisimleri olarak genellemek
miimkiindiir.

Bu ¢aligmanin temel amaci, tigiincii sektoriin 6zel sektdrden ayrilan yonlerinin ortaya koyulmasidir. Bu
amacin yaninda, iiglincii sektorde ¢alismak isteyenlerde bulunmasi gereken dzelliklerin neler olabilecegi konusu
da caligmada degerlendirilen bir diger konudur. Bu amagla, nitel arastirma yonteminin tercih edildigi bu ¢aligmada,
geemiste 6zel sektdr deneyimi olan ve su an iicilincii sektérde profesyonel calisan olarak kariyerlerini siirdiiren
katilimcilarla yar1 yapilandirilmis bir formla miilakatlar gerceklestirilmistir. Gergeklestirilen miilakatlarin
sonucunda, tgiinci sektor ve Ozel sektorliin misyon, motivasyon, yapilanma ve amaglarindan kaynaklanan
farkliliklarina vurgu yapildigi ortaya ¢ikmistir. Bu bulgularin yaninda, katilimcilarin biiyiik cogunlugunun, ti¢iincii
sektorde ¢alismay1 hedefleyenlerin spesifik bazi kisilik 6zelliklerine sahip olmalar1 gerektigi diislincesinde
olduklar1 da goriilmistiir. Katilimer ifadeleri bu 6zelliklerin; ¢6ziimiin bir pargasi olmaya hevesli olmak, insan
odakli olmak, sosyal fayda saglama istegi, bagkalarinin hayatina dokunmak ve empati sahibi olmak gibi 6zellikler
oldugunu ortaya ¢ikarmigtir. Aragtirma bulgulari dikkate alindiginda, {igiincii sektdrde profesyonel olarak calisan
katilimcilarin deneyimlerine ve gozlemlerine yer veren bu arastirmanin ulusal yazina katkida bulunacagina
inanilmaktadir.

Anahtar kelimeler: Sivil Toplum Kuruluslari, Uciincii Sektor, Sosyal Fayda
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A QUALITATIVE RESEARCH ON THE DISTINCTIVE FEATURES OF THE
SECTOR FROM THE SIDE OF PROFESSIONAL EMPLOYEES IN THE THIRD
SECTOR

Abstract

Although the concept of entrepreneurship has been defined with different definitions and different
perspectives, the concept has taken on new social and economic missions over time and entreprencurship has taken
on a role that contributes to the development of the country's economy. Ventures can be generally classified as for-
profit and non-profit enterprises. It is possible to generalize profit-oriented initiatives as private sector initiatives
where the commercial target is the priority, and non-profit initiatives as third sector initiatives whose main purpose
is to generate social benefit.

The main purpose of this study is to reveal the aspects of the third sector that differ from the private sector.
In addition to this purpose, the subject of what the qualifications should be for those who want to work in the third
sector is another subject evaluated in the study. For this purpose, in this study, in which the qualitative research
method was preferred, interviews were conducted in a semi-structured form with the participants who had private
sector experience in the past and are currently working as professionals in the third sector. As a result of the
interviews, it was revealed that the differences of the third sector and the private sector arising from their mission,
motivation, structuring and objectives were emphasized. In addition to these findings, it was seen that the majority
of the participants thought that those who aim to work in the third sector should have some specific personality
traits. Participant statements of these features; It has been revealed that there are features such as being eager to be
a part of the solution, being human-oriented, wanting to provide social benefit, touching the lives of others and
having empathy. Considering the research findings, it is believed that this research, which includes the experiences
and observations of the participants working professionally in the third sector, will contribute to the national
literature.

Keywords: Non-Governmental Organizations, Third Sector, Social Benefit



ISGUCU PIYASALARINDA YENIi NORMAL: DORT GUN CALISMA HAFTASI
Birol ALTUN!
Ozet

Diinya da simdiye kadar dort tane sanayi devrimi gerceklesmistir. Sanayi devrimlerine kosut olarak isgiicii
piyasasinda calisan kisilerin calisma saatleri de degisim gostermistir. Tarim toplumundan sanayi toplumuna gecis
yapildig1 donemde giinde on sekiz saate varan ve sefalet iicretlerinin verildigi bir durum yasaniyordu. Calisanlarin
orgiitlenmeleri ve devletlerin mevzuat diizenlemeleri ile dnce ¢alisma saatleri on saate ve zamanla da giinde sekiz
saate indirilmistir. Henry Ford kendi fabrikalarindaki ¢aligma saatlerini giinde sekiz olarak kabul etmistir. 1919
Wersailles Baris antlasmasi ve Uluslararas1 Calisma Orgiitiiniin kurulmas: isgiicii piyasasinda ¢aligma saatlerinin
kurumsallagmasini sagladi. Giinde sekiz saatlik ¢aligma saati ve yirmi dort saatlik dinlenme olanaklar1 yayginlasti.
Fakat 1970 petrol krizi ve yeni sag politikalarin yiikselisi iggilicii piyasalarinda esnek ¢alisma bicimlerinin ortaya
¢tkmasina neden oldu. Ayrica 2008 finans krizi ve pandemi isgilicii piyasalarinda esnek g¢aligma bi¢imini
yayginlastirdi. Giiniimiizde caligma saatleri haftalik olarak belirlenmektedir. Diinya da haftanin dort giinii
calistlmasi i¢in yiiriitiilen projeler, sistemin avantajlar1 kadar zorluklarin1 da gozler dniine sermektedir. Hafta da
dort giin ¢aligmanin ¢alisanlarin ruh sagligina iyi gelecegi ve verimliligi arttiracagi diisiiniiliirken 6te yandan tiim
isgiicii piyasalarinda esglidiimlii olarak uygulanamayacak olmasi bazi sorunlara yol agmaktadir. Calismanin amaci,
pandemi doneminde ortaya ¢ikan yeni normal kavramindan yola ¢ikarak 6zellikle gelismis tlkelerde yayginlagan
dort giin ¢calisma haftasinin yayginligini ve kaliciligini tespit etmeye ¢aligmaktir. Calisma da yontem olarak bu
konuda diinyada yapilan deneyler ve bu deneylere katilan {ilkelerin mevzuatlart incelenecektir. Deneylerde elde
edilen bulgular incelenecektir. Uygulamaya ge¢mis olan iilke 6rneklerinden uygulamanin sekli tespit edilecektir.
Elde edilen veriler 15181nda bu uygulamanin isgiicii piyasalarinda yeni normal kalicilig1 degerlendirilecektir.
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THE NEW NORMAL IN LABOR MARKETS: FOUR DAY WORKING WEEK
Abstract

There have been four industrial revolutions in the world so far. In parallel with the industrial revolutions,
the working hours of the people working in the labor market have also changed. In the period when the transition
from the agricultural society to the industrial society was made, there was a situation of up to eighteen hours a day
and poverty wages were paid. Working hours were reduced to ten hours and then to eight hours a day in time, with
the organizations of the workers and the legislative regulations of the states. Henry Ford accepted the working
hours in his factories as eight a day. The 1919 peace treaty of Wersailles and the establishment of the International
Labor Organization institutionalized working hours in the labor market. Eight-hour working hours and twenty-
four-hour rest opportunities became commonplace. But the 1970 oil crisis and the rise of new right-wing policies
led to the emergence of flexible forms of work in the labor market. In addition, the 2008 financial crisis and the
pandemic have popularized flexible working in labor markets. Today, working hours are determined on a weekly
basis. The projects carried out to work four days a week in the world reveal the difficulties as well as the advantages
of the system. While it is thought that working four days a week will be good for the mental health of the employees
and increase productivity, the fact that it cannot be applied in a coordinated manner in all labor markets causes
some problems. The aim of the study is to try to determine the prevalence and permanence of the four-day working
week, which has become widespread especially in developed countries, based on the concept of new normal that
emerged during the pandemic period. In the study, as a method, the experiments carried out in the world on this
subject and the legislation of the countries participating in these experiments will be examined. The findings
obtained in the experiments will be examined. The method of implementation will be determined from the
examples of countries that have been implemented. In the light of the data obtained, the permanence of this practice
in the labor markets will be evaluated.

Keywords: Four Day Work Week, Working Hours, Labor Markets



AKILLI SOZLESMELERIN IS HUKUKU UZERINE ETKILERI
Abdullah EROL!
Ozet

Blockchain teknolojisinin temel unsurlarindan biri olan akilli s6zlesmelerin, hukuki acidan “sézlesme”
niteliginde olup olmadiklar: tartigmali olsa da, dogurdugu ve gelecekte de dogruma potansiyeli oldugu sonuglarin,
is hukuku iizerinde derin etkilere sebep olacag: tartismasizdir. Is hukuku, internetin icads ile baslayan (1989) ve
iletisim teknolojilerinin hizla gelistigi siiregte pek ¢ok meydan okumayla karsi karsiya gelmek zorunda kalmustir.
Is hukukunun temelini olusturan is sézlesmesinin bagimlilik unsurunu zayiflatma veya tamamen ortadan kaldirma
motivasyonuyla sergilenen esneklesme ¢abalari, i yasalarinda esasli degisiklikler yapilmasina ve klasik ¢aligma
iligkilerinde yapisal doniisiimler yagsanmasina sebep olmustur. Bu degisim ve doniisiim dyle bir seviyeye ulagsmistir
ki, artik is hukukuna iliskin bircok kavramin kullanilmasinin anlamsizlastig1 ve Sanayi Devrimi neticesinde olusan,
yillar itibariyla da yerlesen ¢alisma diizeninin sonunun geldigi iddia edilmeye baslanmistir. Akilli s6zlesmeler
iizerinden kurgulanan yeni ¢alisma diizeni, 6zellikle yogun fiziksel ugras gerektirmeyen, masa basinda yapilan
islerde giderek artan bir hizla yayginlasmaktadir. Yazilim ve makine teknolojisinin gelismesiyle birlikte diger
alanlarda da kullanilmasi miimkiin olan akilli s6zlesmeler, ¢alisan ve isveren arasindaki kisisel/hukuki bagimlilik
iligkisinin kurulmasi ihtiyacini ortadan kaldirarak ig¢inin olmadigi yeni bir ¢alisma iligkileri diizeni olusturma
tehdidini igermektedir. Literatiirdeki ¢alismalarin vardigi sonuglarin derlendigi ve bu sonuglar iizerine yeni bir
bakis agis1 getirmenin hedeflendigi bu ¢alismada, akilli s6zlesmelerin hukuki altyapisi ele alinacak, olusturulmaya
caligilan yeni g¢alisma diizenine, bu diizenin g¢alisanlar bakimindan doguracagi sonuglara ve bunlara kasi
basvurulabilecek ¢oziim yollarina deginilecektir.
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THE EFFECTS OF SMART CONTRACTS ON LABOR LAW
Abstract

Although it is debatable whether smart contracts, one of the essential elements of blockchain technology,
are legally "contracts™ or not, it is undisputed that the consequences they have and may cause will profoundly
affect labor law. Labor law faced many challenges in the process that started with the invention of the internet
(1989) and the rapid development of communication technologies. Flexibility efforts with the motivation to
weaken or eliminate the dependency factor of the employment contract, which is the basis of labor law, have led
to fundamental changes in labor laws and structural transformations in classical labor relations. This change and
transformation have reached such a level that it is now claimed that the use of many concepts related to labor law
has become meaningless and that the working order, which was formed as a result of the Industrial Revolution and
settled over the years, has ended. The new working order, built on smart contracts, is becoming increasingly
common, especially in desk jobs that do not require intense physical effort. With the development of software and
machine technology, smart contracts, which can be used in other areas as well, include the threat of creating a new
labor relations order without the employee by eliminating the need to establish a personal/legal dependency
relationship between the employee and the employer. In this study, in which the results of the studies in the
literature are compiled and is aimed to bring a new perspective on these results, the legal infrastructure of smart
contracts will be discussed, the new working order that is being tried to be created, the consequences of this order
for the employees and the solutions that can be applied against them will be mentioned.

Keywords: Smart Contract, Contract of Employment, Dependency Factor



100°UNCU YILDA TURK SOSYAL SiGORTA SISTEMININ GELIiSiMi: YINE VE
YENIDEN REFORM MU?

Yusuf ALPER!?
Ozet

Tiirk sosyal giivenlik sistemi, sosyal sigorta sistemi {izerine insa edilmistir. Tiirkiye’de sosyal giivenlik
kapsamina alinan niifusun % 88-90’1; sosyal koruma harcamalarinin % 85-90°1 sosyal sigortalar iizerinden
yapilmaktadir (TUIK-SGK, 2021). Bu bakimdan Tiirk sosyal sigorta sistemini incelemek, sosyal giivenlik
sistemini incelemekle ayni anlama gelmektedir.

Tiirk sosyal sigorta sistemi, tarihi gelisim siirecinden kaynaklanan “pragmatik™ sartlara bagli olarak, “gok
pargalt” bir kurumsal yap1 ve mevzuatla gelismistir. Cumhuriyet donemi sosyal sigorta tarihi, 1936 tarih ve 3008
sayili Kanun kapsaminda “hizmet akdiyle calisanlar” i¢in 1945 yilinda kurulan “Isci Sigortalar1 Kurumu (ISK)”
ile baglamistir. 1950 yilinda kamu kesiminde ¢alisanlar i¢in olusturulan T.C. Emekli Sandig1 (ES) ikinci sosyal
sigorta kurumu, 1971 yilinda 1479 sayili Kanunla, sanayi ve hizmetler kesiminde ¢alisanlar i¢in olusturulan Bag-
Kur {igilincii sosyal sigorta kurumu olmustur.

Kurumsal yap1 gibi sosyal sigorta mevzuati da pargali bir yapiya sahiptir. ISK’nun uygulamakla
gorevlendirildigi 4 ayr1 sosyal sigorta kanunu 1964 yilinda 506 sayili Sosyal Sigortalar Kanunu ile birlestirilmis,
ISK’nin ismi de Sosyal Sigortalar Kurumu (SSK) olarak degistirilmistir. 506 say1l1 SSK ile isciler, 1479 sayili
Bag-Kur ile kendi adina bagimsiz ¢alisanlar, 5434 sayili ES Kanunu ile memurlari sosyal giivenlik garantisine
kavusturan sisteme 1983 yilinda tarim kesimini sosyal sigorta kapsamina alan 2925 ve 2926 sayili Kanunlar da
ilave edilince, 1990’11 yillarin basi itibariyla Tiirkiye’de biitiin ¢alisanlar “hangi sektdrde ve hangi statiide”
calistigina bagl olmaksizin sosyal sigorta kapsamina alinmustir. Istege bagl sigortalilik, hizmet birlestirmesi ve
hizmet bor¢lanmasi (yurt i¢i- yurt dig1) uygulamalari ile sistemin kapsayiciligi artirilmistir.

Tiirk sosyal sigorta sistemi tarihi; “dogru zamanlarda dogru adimlarla saglanan basarilarin yanlis
uygulamalarla sil bastan hatalara doniistiiriildiigli ” dolu bir tarihe sahiptir. Sistem adeta; “1 yanlisin 1 dogruyu
gotiirdiigii” bir “sinav sistemi mekanizmasiyla” islemektedir. Tiirk sosyal sigorta sistemi, “sosyal sigortacilik
ilkelerine aykirt miidahalelerle rayimndan cikarilmistir”. Bunlardan en bilinen ikisi; (1) yaslilik tehlikesiyle
karsilasmayanlara, yaslilik ayligi baglanmasi, (2) yanlis aylik hesaplama formiilii ve parametreleri ile “6denen
prim-alinan aylik (maliyet-fayda)” iligkisinin koparilmasidir. Baglanan ayliklarin seviyesi bakimindan yoksullukla
miicadele eden degil, “yoksulluk {ireten” bir sistem haline doniismiistiir. 2008 reformunun iizerinden 15 yil
gegmesine ragmen aktif/pasif sigortali orani basta olmak iizere temel gostergelerde beklenen iyilesme
saglanamamasi bir yana son EYT diizenlemesi ile sorunlar (artarak) devam etmistir. Cumhuriyetin 100iincii
yilinda Tirkiye “yine ve yeniden sosyal giivenlik reformu” tartigmalarinin igine girmistir.
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DEVELOPMENT OF THE TURKISH SOCIAL INSURANCE SYSTEM IN THE 100™
YEAR: REFORM ONCE AGAIN

Abstract

Turkish social security system is built on the social insurance system. 88-90% of the population covered
by social insurance programs and 85-90% of social protection expenditures are made through social insurance in
Turkey (TUIK-SGK, 2021). In this respect, examining the Turkish social insurance system is same as examining
the social security system.

Turkish social insurance system has developed with a "multi-part™ institutional structure and legislation,
depending on the "pragmatic” conditions arising from the historical development process. The history of social
insurance in the Republican era started with the "Workers' Insurance Institution (Turkish: 1SK)", which was
established in 1945 for "employees with a service contract™ within the scope of the Law No. 3008 dated 1936. T.R.
Pension Fund (Turkish:ES), established in 1950 for those working in the public sector, became the second social
insurance institution, and Bag-Kur, which was established in 1971 with the Law No. 1479, for those working in
the industry and services sector became the third social insurance institution.

Social insurance legislation has a fragmented structure like the institutional structure. 4 different social
insurance laws that the ISK was assigned to implement were combined with the Social Insurance Law No. 506 in
1964, and the name of the ISK was changed to the Social Insurance Institution (Turkish: SSK). As the beginning
of the 1990s, all employees in Turkey were covered by social insurance regardless of “in which sector and in which
status they work” by

In 1983 Laws No. 2925 and 2926, which included the agricultural sector in the scope of social insurance,
were added into the system that provides social security guarantee which also include workers with SSK numbered
506, those who work independently on their own behalf with Bag-Kur No. 1479, officers with the ES Law No.
5434, in this way; in the beginning of the 1990s, all employees in Turkey were covered by social insurance
regardless of “in which sector and in which status they work”. The coverage of the system was increased with
optional insurance, service consolidation and service borrowing (domestic-international) practices.

The history of the Turkish social insurance system has a full history that “the successes achieved with the
right steps at the right times were turned into mistakes from the beginning with wrong practices”. The system is
almost operates as an "exam system mechanism" where "1 wrong makes 1 right absolute". Turkish social insurance
system was “derailed by interventions contrary to social insurance principles”. Two of the most well-known of
them; (1) assigning an old-age pension to those who do not face the danger of old age, (2) breaking the "paid
premium-received pension (cost-benefit)" relationship with the wrong monthly calculation formula and
parameters. In terms of the level of the salaries paid, it has turned into a system that "produces poverty" rather than
fighting against poverty. Despite the fact that 15 years have passed since the 2008 reform, the problems continued
(increasingly) with the last EYT (Turkish) regulation, let alone the expected improvement in basic indicators,
especially the ratio of active/passive insured. In the centennial year of the Republic, Turkey entered into the
discussions of “social security reform once again”.
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TURK iSCI SINIFININ ONTOLOJiSi: ETNOGRAFIK FIRSATLAR
Kemal TEMEL!
Ozet

Tirkiye’de sinif kimligi ve smif bilinci iizerine yiiriitiilen ¢calismalar ¢ogunlukla Tiirk is¢i sinifinin sinif
bilincinden yoksun oldugu varsayimina dayanir. Geg¢ endiistrilesmis tilke karakteristiginin bir yansimasi olarak,
smifsal farkindaliklarin eksikligi iscilesme siirecindeki egreti faktorlerle agiklanmaktadir. Bu varsayima post-
modern toplum kuramcilarinin, post-endiistriyel evrede toplumsal siiflarin yerini refkleksiviteye dayali kiiltiirel
kimliklerin aldig1 argiimaniyla, epistemolojik tutarlilik kazandirilmaktadir. Boylelikle Tirk is¢i sinifi
bilincinin/kimliginin yoklugu, varsayimin otesinde toplumsal ve endiistriyel bir “gerceklige” doniigiir. Buna
mukabil son dénemde yeni nesil simif teorisyenleri adlandirilan bir grup yazar kolektif sinif bilincinden degilse de
toplumsal gruplarin bireysellesmis sinif bilincine sahip olduklarint ileri siirmektedir. Yeni nesil sinif teorisyenleri
smifsal bilincin iddia edildiginin aksine varligini korudugunu, insanlarin sinif kiiltiirlerini ve kimliklerini muhafaza
ettiklerini savunur. Bu baglamda calismada is¢i sinifinin kimlik ve farkindaligi yeni nesil sinif teorisyenlerinin
kiiltiirel sinif analizi yaklasimriyla ele alinmaktadir. Bildiride ig¢i sinifi bilincinin kiiltiirel izinin siiriilmesinde
Fransiz sosyolog Pierre Bourdieu'niin habitus ve onun ardillart olan toplumsal kéken ve toplumsal giizergah
kavramlarinin 6nemi tizerinde durulacaktir. Bu dogrultuda is¢i sinifi i¢inde sinifsal farkindalik bigimlerinin, farkli
mekansal baglamlara, gii¢ iliskilerine ve tahakkiim yapilarina gore sekillendigi ileri siiriilmektedir. Calisma,
Bursa’da 4 farkli is¢i sinifi mahallesinde etnografik yontemle yiiriitiilen bir saha arastirmasinin sonuglarina
dayanmaktadir. Caligma kapsaminda 10 is¢iyle yar1 yapilandirilmis goriisme gerceklestirilmis olup bildiride saha
deneyimleri aktarilarak katilimeilarin dogrudan ifadelerine yer verilecektir. Arastirmanin sonuglari is¢ilerin zimni
sOylemlerle de olsa sinifsal kimliklerinin farkindaligina isaret etmektedir. Ayn1 zamanda kentsel alanda yer se¢im
davranislarindan iggiicili piyasasina erisim kanallarina kadar giindelik yasamin tiim pratiklerinde sinif kimliginin
belirgin etkilere sahip oldugu aragtirmanin dnemli sonuglar1 arasindadir.
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THE ONTOLOGY OF THE TURKISH WORKING CLASS: ETNOGRAPHIC
OPPORTUNITIES

Abstract

Studies on class identity and class consciousness in Turkey are mostly based on the assumption that the
Turkish working class lacks class consciousness. As a reflection of the late industrialized country characteristic,
the lack of class awareness is explained by makeshift factors in the laboring process. This assumption is given
epistemological coherence by the argument of post-modern social theorists that cultural identities based on
reflexivity have replaced social classes in the post-industrial phase. Thus, the absence of Turkish working class
consciousness/identity turns into a social and industrial “reality” beyond the assumption. On the other hand, a
group of writers called new generation class theorists argue that social groups have individualized class
consciousness, if not collective class consciousness. The new generation class theorists argue that, contrary to what
is claimed, class consciousness continues to exist, and that people preserve their class culture and identities. In this
context, the identity and awareness of the working class is discussed with the cultural class analysis approach of
the new generation class theorists. The paper will focus on the importance of French sociologist Pierre Bourdieu's
habitus and its successors, social origin and social route, in tracing the cultural traces of working class
consciousness. In this direction, it is argued that the forms of class awareness within the working class are shaped
according to different spatial contexts, power relations and structures of domination. The study is based on the
results of a field study conducted with the ethnographic method in 4 different working class neighborhoods in
Bursa. Within the scope of the study, semi-structured interviews were held with 10 workers, and the direct
statements of the participants will be given by conveying their field experiences in the paper. The results of the
research point to the awareness of the class identities of the workers, albeit implicitly. At the same time, it is among
the important results of the research that class identity has significant effects on all practices of daily life, from
location selection behaviors in urban areas to labor market access channels.
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TURKIYE’DE KAYIT DISI iISTIHDAM SORUNU KALITSAL MIDIR?
Tuna CELIK!
Ozet

Kayit dist istihdam, is hayatinda aktif olarak yer almasina ragmen herhangi bir sigorta koluna tabi olmadan
caligmalarini siirdiiren kisilerin olusturdugu istihdam tiiriidiir. Kayit dis1 ¢alisan kisi, isverenden kendi adina resmi
kurumlara yatirilmasi gereken sigorta primini talep etmekte ve ek bir gelir saglamaktadir. Kayit dis1 is¢i ¢alistiran
igveren ise is¢ilik maliyetlerini diigiirerek karini arttirmaktadir. Son kertede, kayit disi istihdam ile kamu gelirleri
diismektedir. Kayit dig1 istihdam; {ilkelerin ekonomik, siyasi, psikolojik, sosyolojik yapisini olumsuz
etkilemektedir. Gelir dagiliminda adaletin bozulmasi, kaynaklarin israf edilmesi, biit¢e aciklarinin olugsmasi, yasa
dis1 iglemlerin artmasi, toplumsal yapinin bozulmasi gibi kayit disi istthdamin yol agtig1 problemlerden dolay:
iilkeler; kayit dis1 istihdamla miicadele etmektedir.

Tiirkiye de kayit dig1 istihdam ile uzun siiredir miicadele eden iilkelerden biridir. Ulkedeki kayit dist
istihdam, uluslararasi kuruluslar ile imzalanan anlagmalar ve yiiriitiilen programlarda 6nemli bir konu haline
gelmistir. Kayit dis1 istihdam; Avrupa Birligi, Diinya Bankasi, Uluslararas1 Calisma Orgiitii, Ekonomik Kalkinma
ve Is Birligi Orgiitii, Birlesmis Milletler, Tiirkiye’de bulunan isci ve isveren sendikalari, vakiflar, dernekler,
tiniversiteler, Sosyal Giivenlik Kurumu gibi ¢ok farkli politika aktdrlerinin ugras alani arasinda yer almaktadir.

Calismamizin amaci, Tiirkiye’de kayit dis1 istihdamin gelecekte de var olabilecek bir sosyal giivenlik
sorunu olup olmayacagina dair tartisma yiiriitmektir. Calisma kapsaminda; kayit disi istihdam ile ilgili genel
bilgiler verilmis ve Tiirkiye’de kayit dig1 istihdamin boyutu ile miicadele politikalar1 agiklanmigtir. Ardindan
Tiirkiye’de kayit dis1 istihdam ile miicadele politikalari, analiz yontemi olarak secilen Kesintili Denge Kuram
yontemi ile analiz edilmistir. Analiz sonucunda, miicadele politikalarinin etkinligi iizerinden kayit dis1 istihdam
sorununun gelecekteki goriintiisii betimlenmektedir.

Calismamiz sonucunda, kayit dis1 istihdamla miicadele i¢in toplanan verilerin gesitli nedenlerden dolay1
(yontem, olgiim, dogru politika sorunu) eksik oldugu ve buna istinaden gelistirilen politikalarin kusursuz
olamayacagi degerlendirilmistir. 2008 yilindan sonra uygulanan kayit dis1 istihdam ile miicadele politikalari, bir
araya gelmis ve ilaveci modele uygun olarak biiyiik bir degisime sebep olmustur. Ayrica, farkli politika
uygulamalar1 kendi baslarina kokli degisiklikler saglamistir. Uluslararasi kuruluslarin ¢aligmalarini Sosyal
Giivenlik Kurumu ile is birligi icerisinde yiiriitmesi, ilgililerin kendilerine en uygun miicadele mecrasinda konunun
tartistlmasini sagladiklarini ispat etmistir. Miicadele politikalarinin etkin oldugu belirlenmis ancak yakin gelecekte
Tirkiye’de kayit dist istihdam sorununun farkli boyutlari ile devam edecegi sonucuna ulasiimistir.
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IS UNREGISTERED EMPLOYMENT IN TURKEY HEREDITARY?
Abstract

Unregistered employment is the type of employment created by individuals who are actively involved in
working life in the country but continue their work without being subject to any insurance branch. The unregistered
person demand from the employer the insurance premium that must be deposited in official institutions on their
behalf and they can provide an additional income. The employer who employs unregistered workers reduces the
labor costs and thus can provide more profit. Ultimately, the public revenue is falling. Unregistered employment
negatively affects economic, political, psychological, sociological structure of the countries. Countries are
struggling with unregistered employment due to the problems caused by unregistered employment such as the
deterioration of justice in income distribution, waste of resources, formation of budget deficits, increase in illegal
transactions and the deterioration of the social structure.

Turkey is one of the countries that have been struggling with unregistered employment for a long time.
Informal employment in the country has become an important issue in the agreements signed with international
organizations and the programs carried out. There are a lot of actors who study unregistered employment, such as
European Union, World Bank, International Labor Organization, Organization for Economic Development and
Cooperation, United Nations, labor and employer unions in Turkey, foundations, associations, universities, and
Social Security Institution.

The aim of our study is to discuss whether informal employment in Turkey will be a social security problem
that may exist in the future. Scope of work, general information about unregistered employment is given and
struggle policies and the size of unregistered employment in Turkey are explained. Then, the policies of combating
unregistered employment in Turkey were analyzed with the Punctuated Equilibrium Theory method chosen as the
analysis method. As a result of the analysis, the future view of the unregistered employment problem is depicted
through the effectiveness of the struggle policies.

As aresult of our study, it has been evaluated that the data collected for combating unregistered employment
is incomplete due to various reasons (method, measurement, correct policy problem) and the policies developed
cannot be perfect. Policies to combat unregistered employment, implemented after 2008, came together and caused
a great change in accordance with the incremental model. Moreover, different policy practices have brought about
fundamental changes. International organizations work in cooperation with the Social Security Institution. This
situation enabled them to discuss the issue in the most appropriate struggle environment. It has been determined
that the struggle policies are effective but the problem of unregistered employment in Turkey will continue with
different dimensions in the near future.
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SOSYAL GUVENLIK POLITIKALARININ SiYASET KURUMU TARAFINDAN
KULLANILMASININ TARIHSEL ELESTIRISI

Ali Kemal NURDOGAN! Makbul ULUG?
Ozet

Sosyal giivenlik toplumun tiim kesimlerini ilgilendiren, muhta¢chifin giderilmesi ve sosyal adaletin
saglanmasinda etkili olan bir politika aracidir. Bu yoniiyle siyaset kurumunun ilgi alanina girmekte ve kolaylikla
siyasete konu edilerek farkli amaglarla kullanilmaktadir. Se¢im dénemlerinde toplumun ve sosyal giivenlik
sistemimin gereklilikleri dikkate alinmadan sadece segmen destegini artirmak amaciyla belirli kesimlerin sosyal
giivenlik alaninda ihtiyaglarina yonelik politikalar diizenlenmekte ve siklikla siyasete konu yapilmaktadir. Populist
politikalarla sosyal giivenlik alaninda yapilan diizenlemeler Tiirkiye Cumhuriyeti’nde sosyal gilivenlik sisteminin
stirdiiriilemez bir yaprya doniismesine etki eden sorunlardan bir tanesi olarak ta kabul edilmektedir.

Tim bunlarin da otesinde bu g¢alisma, sosyal giivenlik politikalart ile kamu personel politikalar
sekillendirilerek personel rejimini degistirebilecek etki yaratilabilecegini ve buna bagli olarak belirli gruplara
kaynak aktarim mekanizmasi haline doniistiiriilebilmesinin miimkiin olabilecegini agiklamaktadir.

Calismanin amaci, sosyal giivenlik sisteminin siyaset kurumu tarafindan siyasi bir politika araci olarak
kullanilmasini engelleyecek bir politika onerisi gergeklestirmektir.

Arastirma, yakin tarihimizden 1909 tarihli Askeri Tekaiit ve Istifa Kanunu ile 1999 tarihli ve 4447 sayili
Issizlik Sigortast Kanunu'nu ile baslayan sosyal giivenlikte reform siirecinde gerceklestirilen kanun
degisikliklerini dokiiman analizi yontemiyle inceleyerek bulgulari ortaya koymaktadir.

Caligsma sonucunda, sosyal giivenlik alaninda yapilacak kanunlarin ve kanun degisikliklerin daha zor bir
usulle yapilmasi onerilmektedir. Boylelikle sosyal giivenlik politikalar: siyaset kurumunun siyasi beklenti
alanindan ¢ikarilirken, toplumun ihtiyaglar1 ve sosyal giivenlik sisteminin gereklilikleri gozetilerek toplumsal
mutabakatla saglanmasi miimkiin olacaktir.
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HISTORICAL CRITICISM OF THE USE OF SOCIAL SECURITY POLICIES BY
POLITICAL INSTITUTION

Abstract

Social security is a policy tool that concerns all segments of the society and is effective in eliminating
poverty and ensuring social justice. In this respect, it is in the field of interest of the political institution and is
easily used for different purposes by being subject to politics. During the election periods, without taking into
account the requirements of the society and the social security system, policies are organized to meet the needs of
certain segments in the field of social security only in order to increase the support of the voters, and they are often
made the subject of politics. Arrangements made in the field of social security with populist policies are also
considered as one of the problems that affect the transformation of the social security system into an unsustainable
structure in the Republic of Turkey.

Above all, this study explains that it is possible to create an effect that can change the personnel regime by
shaping social security policies and public personnel policies, and accordingly, it can be transformed into a
resource transfer mechanism to certain groups.

The aim of the study is to implement a policy proposal that will prevent the use of the social security system
as a political policy tool by the political institution.

The research reveals the findings by examining the changes in the law made in the social security reform
process, which started with the Military Resignation and Resignation Law of 1909 and the Unemployment
Insurance Law numbered 4447 of 1999, through document analysis method.

As a result of the study, it is suggested that the laws and law amendments to be made in the field of social
security should be made with a more difficult method. Thus, while social security policies are removed from the
political expectation field of the political institution, it will be possible to provide social consensus by considering
the needs of the society and the requirements of the social security system.
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OLUM SIGORTASI ACISINDAN HAK SAHIPLERI
O. Hakan CAVUS !
Ozet

Sigortalinin 6limii nedeniyle hak sahibi olarak nitelendirilen kisilerin sosyal ve ekonomik acidan
geleceklerinin giivence altina alinmasi amaciyla uzun vadeli sigorta kollar1 arasinda sayilan 6liim sigortasi 1957
yilindan itibaren mevzuatimizda yer almaktadir. 5510 sayili Sosyal Sigortalar ve Genel Saglik Sigortasi
Kanununda sigortalinin 6liimii halinde hak sahibi olarak es, ¢ocuk, ana ve baba tanimlanmistir. S6zkonusu
Kanunda diizenlenen 6liim sigortasindan saglanan yardimlardan yararlanabilmek i¢in hak sahipleri agisindan farkli
sartlar Ongoriilmiistiir. Calismamizda s6zkonusu haksahiplerine iliskin kosullar pozitif diizenlemeler kapsaminda
betimsel metot kullanilarak degerlendirmeler yapilmis ayrica uygulamanin da anlagilabilmesi agisindan Sosyal
Gilivenlik Kurumu’nun diizenlemeleri de irdelenmistir.
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RIGHT HOLDERS IN TERMS OF DEATH INSURANCE

Abstract

Death insurance, which is considered as one of the long-term insurance branches, has been included in our
legislation since 1957 in order to secure the social and economic future of the people who are qualified as
beneficiaries due to the death of the insured. In the Social Security and General Health Insurance Law No. 5510,
spouse, child, mother and father are defined as beneficiaries in case of death of the insured. In order to benefit
from the benefits provided by the death insurance regulated in the aforementioned Law, different conditions are
stipulated for the beneficiaries. In our study, evaluations were made using the descriptive method within the scope
of positive regulations regarding the conditions of the beneficiaries in question, and the regulations of the Social
Security Institution were also examined in order to understand the application.

Keywords: Death Insurance, Social Securiyt Law, Right Holders



KADIN ISTIHDAMININ ARTIRILMASINDA TEMEL AKTIF iSGUCU
PROGRAMLARININ ROLU VE MEVCUT DURUM ANALIZi

Ruhal SAMANLI! Baris OZTUNA?2
Ozet

Bu ¢alismada, Tiirkiye’de ¢alisma c¢agi niifusu igerisinde olan kadinlarin aktif isgiicii programlarindan
yararlanarakemek piyasasinda bir ticret veya maas karsiligi istihdam edilme durumu analiz edilecektir. Caligmada
literatiir taramas1 yapilacaktir ve ilgili dokiimanlarin analizi metodu kullamlacaktir ve Tiirkiye Istatistik Kurumu
isgiicii istatistikleri ve temel isgiicii gostergeleri ile Tiirkiye Is Kurumu istatistiklerinden yararlanilacaktir.
Tirkiye’de calisma ¢ag1 niifusu igerisinde yer alan kadinlarin istihdam edilmesinde aktif isgiicli programlarinin
etkili olup olmadig1 konusunda bir sonuca varabilmek icin Tiirkiye Istatistik Kurumu istatistiklerinden kadin
calisma ¢ag1 niifusu ve kadin ¢aligsma ¢agi niifusu igerisinden istihdam edilen kadin niifus elde edilecektir. Tiirkiye
Is Kurumuistatistiklerinden de aktif isgiicii programlarindan yararlanan ve aktif isgiicii programlar1 dogrultusunda
istihdam edilen kadin sayisina ulasilacaktir. Boylece ¢alisma ¢agi niifusu icerisinde olan kadinlarin aktif isgiicii
programlarindan faydalanarak istihdama dahil olma durumuna erisilecektir. Bu dogrultuda kadin isgiicii
kaynaginin dogru kullanilmasinda aktif iggiicli programlarinin roliiniin yeterli oldugu ve var olan planlamanin
uygun oldugu sonucuna ulasilabilecektir. Niifus artigina paralel sekilde istihdamu artirmak ve istihdamda kalicilig:
saglamak icin gerekli olan ve aktif emek piyasasi politikalar1 kapsaminda yer alan aktif isgiicii programlar1 genel
olarak dezavantajli gruplar lehinedir. Ayn1 zamanda aktif isgiicli programlar1, emek piyasasinin gereksinimlerinin
yeterli sekilde belirlenmesi dogrultusunda kadin istihdaminin artirilmasinda zaman igerisinde etkili olabilecek
programlardir. Bu ¢aligma literatiirde aktif isgiicii programlarinin, kadin istihdamini artirmay1 amaglayacak giicte
oldugunu gosteren yeterli kaynak olmamasi nedeniyle hazirlanmistir.
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THE ROLE OF FUNDAMENTAL ACTIVE LABOR FORCE PROGRAMS
INCREASING FEMALE EMPLOYMENT AND CURRENT SITUATION ANALYSIS

Abstract

In this study, the employment status of women in the working age population in Turkey by making use of
active labor force programs will be analyzed in the labor market for a wage or a salary. In the study, a literature
review will be made and the analysis method of the relevant documents will be used, and Turkish Statistical
Institute workforce statistics and basic workforce indicators and Turkish Employment Institute statistics will be
used. In order to reach a conclusion about whether active labor force programs are effective in the employment of
womenin the working age population in Turkey, the female working age population and the female working age
population will be obtained from the Turkish Statistical Institute statistics. The number of women who benefit
from active labor force programs and who are employed in line with active labor force programs will also be
reached from Turkish Employmen Institute statistics. Thus, we will reach the number of women of working age who
will benefitfrom active labor force programs and be included in employment. In this direction, it can be concluded
that the role of active labor force programs is sufficient and the existing planning is appropriate in the correct use of
femalelabor force resources. Active labor force programs, which are required to increase employment in parallel
with population growth and ensure permanent employment, and within the scope of active labor market policies,
generally favour disadvantaged groups. At the same time, active labor force programs, are programs that can be
effective in increasing women's employment over time in line with the adequate determination of the needs of the
labor market. This study has been prepared due to the lack of sufficient resources in the literature to show that
active labor force programs are strength to increase women's employment.
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UNIVERSITE OGRENCILERININ CALISMA DENEYiIMLERI: PART-TIME
CALISMA

Kenan OZMEN!
Ozet

Pek ¢ok iiniversite dgrencisi ¢esitli nedenlerden dolay: egitimlerine devam ederken yari zamanli olarak
calismaktadir. Bu ¢aligmanin amaci tiniversite egitimlerine devam ederken ¢alisma hayatina atilip yar1 zamanh
calisan Ogrencilerin ¢alisma nedenlerini, ¢aligma hayatinda karsilasmig olduklari sorunlari, egitim goérdiikleri
boliim ile caligtiklar1 sektor arasindaki iliskiyi, bolim hakkindaki diigiincelerini, sosyal faaliyetlere katilma
durumunu ¢esitli degiskenler agisindan incelemektir. Bu amag¢ dogrultusunda nitel yontemlerden durum ¢alismasi
deseni tercih edilmistir. Calismanin 6rneklemi amacgli 6rneklemenin bir tiiri olan 6lgiit drnekleme yoluyla
belirlenmistir. Arastirma verileri 14 6grenci ile arastirmaci tarafindan gelistirilen yar1 yapilandirilmig goriigmeler
gerceklestirilerek toplanmistir. Katilimeilara demografik bilgilerini de iceren 14 soru yoneltilmistir. Arastirma
verilerinin ¢oziimlenmesinde MAXQDA 2020 bilgisayar programi kullanilmig ve icerik analizi yontemi ile analiz
edilmistir. Arastirma sonuglarina gore; 6grenciler maddi imkansizliklar ve sosyallesmek i¢in ¢alistiklari, ¢galigma
hayatinda ¢esitli sorunlarla karsilastiklari, egitim aldiklar1 bolim ile ¢aligtiklart sektor arasinda bir iligkinin
olmadigi, okulu bitirdiklerinde boliimleri ile alakali i bulabileceklerine inanmadiklari ve {iniversite i¢inde veya
disinda sosyal faaliyetlere katilamadiklar1 sonucuna ulagilmistir. Ogrencilerin {iniversite egitimine devam ederken
ders disi firsatlardan yararlanmalarim saglamak igin yiiksek6gretim kurumlari tarafindan onemli adimlar
atilmalidir. Universiteler dis paydaslariyla ikili anlasmalar imzalayarak &grencilerin ders disinda giivenceli bir
sekilde calistirlmalarinin 6nii agilmahdir. Ogrencilerin gok sik calistirildig: isyerleri olan kafe ve lokantalarda
giivenceli bir sekilde ¢alisabilmeleri i¢in igyerlerinin denetimleri arttirabilir.
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WORKING EXPERIENCES OF UNIVERSITY STUDENTS: PART-TIME WORK
Abstract

Many university students work part-time while continuing their education for various reasons. This study
aims is to examine the reasons for working part-time working students while continuing their university education,
the problems they encounter in their working life, the relationship between the department they study and the
sector they work in, their thoughts about the department, their participation in social activities in terms of various
variables. For this purpose, the case study design, one of the qualitative methods, was preferred. The sample of the
study was determined by criterion sampling which is a type of purposive sampling. Research data were collected
by conducting semi-structured interviews developed by the researcher with 14 students. The MAXQDA 2020
computer program was used to analyze the research data and analyzed with the content analysis method. According
to the research results; It has been concluded that students have financial difficulties and work to socialize, they
encounter various problems in their working life, there is no relationship between the department they study and
the sector they work in, they do not believe that they can find a job related to their department when they finish
school, and they cannot participate in social activities. Important steps should be taken by higher education
institutions to ensure that students benefit from extracurricular opportunities while continuing their university
education. Universities should sign bilateral agreements with their external stakeholders to enable students to work
safely outside the classroom. In order for students to work safely in cafes and restaurants, which are workplaces
where students are frequently employed, workplace controls can be increased.

Keywords: : Education, Part Time Work, University Students, Working Students



YASLI NUFUS ORANINDAKI ARTISIN TURK SOSYAL GUVENLIK SISTEMINE
ETKIiSI

Hakan Giray BULUT?
Ozet

Diinya genelinde yasl niifus oran1 artan bir grafik sergilemektedir. T1bbi gelismeler, diisen dogum oranlar1
ve uzayan ortalama yasam siiresi bu durumun en 6nemli sebeplerinden bazilaridir. Tiirkiye’de de niifus yaslanma
egilimi icindedir. Yash niifus oranlarimin iilkelerin sosyal giivenlik sistemleri iizerindeki etkisi 6nemlidir.
Kuskusuz, sosyal giivenlik sistemlerinin en énemli gider kalemleri arasinda saglik harcamalar1 ve yaslilik ayliklar
sayilabilir. Pek ¢ok tilke siirdiiriilebilir sosyal giivenlik i¢in reformlara bagvurmustur.

Tirkiye’de de yash niifusu 2017 yilinda 6.895.385 kisiyken son bes yilda %22,6 artarak 2022 yilinda
8.451.669 kisi olmustur. Yasli niifusun toplam niifus i¢indeki orani ise 2017 yilinda %8,5 iken, 2021 yilinda %9,9'a
yiikselmistir. Tiirk Sosyal Giivenlik Sistemi i¢in yasli niifus oraninin artmasi pek ¢ok problemi beraberinde
getirecegini ileri siirmek miimkiindiir. Bu noktada aktif pasif oranini artiracak, yasl bagimlilik oranini diistirecek,
yaglilarin ig giiciine katilim oranini arttiracak ve orta vadede yasli bakim sigortasini planlayacak dnlemler alinmasi
gerekmektedir. Bu calismanin amaci gelecekte Tiirkiye’de daha da artacak olan yashi niifus oraninin sosyal
giivenlik sistemine etkisini ortaya koyarak dogacak potansiyel sorunlara ¢6ziim onerileri getirmektir. Caligma nitel
aragtirma modeli ile mevcut kaynaklar ve istatistiki veriler incelenerek hazirlanmistir. Bu kapsamda yaslt niifus
orani ve kentlesme orani artmis gelecegin Tiirkiye’sinde yash bakim sigortasi, belirli biyiikliikteki isyerleri igin
yasl calistirma yiikiimliligi ile etkin bir aktif yaglanma i¢in giimiis ekonomiyi desteklemek ve sosyal giivenlik
sistemi iizerindeki yiikii hafifletebilmek i¢in mikro krediler dnerilecektir.
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THE EFFECT OF THE INCREASE IN THE OLD POPULATION ON THE TURKISH
SOCIAL SECURITY SYSTEM

Abstract

The proportion of the elderly population worldwide shows an increasing graph. Medical advances, falling
birth rates and increasing life expectancy are some of the most important reasons for this condition. The population
in Turkey is also in an aging trend. The effect of elderly population rates on the social security systems of countries
is significant. Undoubtedly, health expenditures and old-age pensions can be counted among the most important
expense items of social security systems. Many countries have applied to reforms for sustainable social security.

While the elderly population in Turkey was 6,895,385 people in 2017, it increased by 22.6% in the last five
years and reached 8,451,669 people in 2022. While the proportion of the elderly population in the total population
was 8.5% in 2017, it increased to 9.9% in 2021. It is possible to argue that the increase in the proportion of the
elderly population for the Turkish Social Security System will bring along many problems. At this point, it is
necessary to take measures that will increase the active-passive ratio, decrease the elderly dependency ratio,
increase the labor force participation rate of the elderly and plan the elderly care insurance in the medium term.
The aim of this study is to reveal the effect of the elderly population ratio, which will increase in Turkey in the
future, on the social security system and to offer solutions to potential problems that may arise. The study was
prepared by examining the available sources and statistical data with a qualitative research model. In this context,
micro-credits will be proposed in order to support the elderly care insurance, the obligation to employ elderly
people for certain sizes of workplaces and the silver economy for effective active aging and to alleviate the burden
on the social security system in a future Turkey with an increased rate of elderly population and urbanization.
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CINSIYET ESITSIiZLiGi CIKMAZINDA GOCMEN/SIGINMACI KADINLARIN
AVRUPA VE TURKIYE’DE IS YASAMINDAKI YERI

Umut KEDIKLI! Giilay GUNAY?
Ozet

Silahl1 catigmalarin, i¢ savasin, baskic1 yonetimlerin veya insan haklar: ihlallerinin yogun ve sistematik
oldugu veya salgin hastaliklarin, dogal afetlerin, yoksullugun veya g¢evresel faktorlerin etkiledigi iilkelerdeki
birgok insan daha iyi yasama ve giivende olma istegiyle yasadiklar iilkeleri terk etmekte ve diger iilkelere gog
etmektedir. Go¢ edenler arasinda yer alan kadinlarin da hem gégmen veya siginmaci olarak hem de cinsiyete dayali
ayrnimciliklar dolayisiyla gittikleri iilkelerde is yasamina uyum saglamada bazi olumsuzluklarla karsilastiklar
goriilmektedir. Kiiltiirel farkliliklar, mesleki ve teknik egitim eksikligi, gidilen iilkenin diline hakim olamama gibi
genel sorunlarin yani sira is giicii piyasasinda kadinlarin cinsiyete dayali olarak yasadiklar1 6zel sorunlar da bu
kadinlarin hedef iilkeye ve toplumuna entegre olmalarini engellemektedir. Bu ¢aligmanin amaci da Avrupa
iilkelerinde ve Tiirkiye’de bulunan bu kadinlarin is yasamindaki bir kismi da cinsiyete dayali olan sorunlarini
incelemektir. Erkek gd¢men/siginmacilarla kiyaslandiginda daha diisiik ticretle galistirilma, hukuki haklardan daha
sinirlt yararlanma, sigortasiz calistirilma baskist ve topluma entegre olamama nedeniyle yoksulluktan
kurtulamama gibi sorunlar, kadin gégmen - siginmacilarin karsi karsiya kaldigi sorunlara 6rnek olarak verilebilir.
Isgiicii piyasasinda bu gruptaki kadinlarin yasadiklari zorluklar, “kadin yoksullugu” veya diger bir deyisle
“yoksullugun kadinlagmasi” olgusunun da ele alinmasini gerektirmektedir. Gittikleri iilkede yasal statii elde edene
kadar bu kadinlarin enformel sektorlerde calismak zorunda kalmasi emek istismarini da beraberinde getirmektedir.
Bu ¢alismada kadin gégmenlerin - siginmacilarin ig yagamindaki bu gibi sorunlarinin ¢éziimiine iliskin 6neriler de
irdelenecektir. Calismada yontem olarak yabanci ve yerli literatiire dayali olarak makale, kitap ve rapor
incelemelerini iceren nitel bir teknikle konuyla ilgili Avrupa ve Tiirkiye drnekleri karsilagtirmali sekilde analiz
edilecektir.
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THE PLACE OF IMMIGRANT/ASYLUM-SEEKING WOMEN IN THE DEADLOCK
OF GENDER INEQUALITY IN LABOR LIFE IN EUROPE AND TURKIYE

Abstract

Many people in countries where armed conflicts, civil wars, oppressive governments or human rights
violations are intense and systematic or affected by epidemics, natural disasters, poverty or environmental factors
leave their countries and migrate to other countries with the desire to live better and be safer. It is seen that women
who are among the immigrants also face some problems in adapting to labor life in the destination countries, both
as immigrants or asylum seekers and due to gender-based discrimination. In addition to general problems such as
cultural differences, lack of vocational and technical education, not knowing the language of the destination
country, the specific problems faced by women in the labor market based on gender also prevent these women
from integrating into the destination country and its society. The aim of this study is to examine their problems
some of which are based on gender in their labor life of immigrants/asylum-seekers women in European countries
and Turkey. Compared to male immigrants/asylum-seekers, problems such as lower wages, more limited
enjoyment of legal rights, pressure to work without insurance and not being able to escape from poverty due to not
being able to integrate into society can be given as examples of the problems faced by female immigrants and
asylum seekers. The difficulties experienced by this group of women in the labor market necessitate addressing
the phenomenon of "women's poverty" or, in other words, "feminization of poverty". The fact that these women
have to work in the informal sector until they obtain legal status in the destination country brings along labor
abuse. In this study, suggestions for the solution of such problems of women immigrants - asylum seekers in labor
life will also be examined. As a method in the study, European and Turkish examples related to the subject will be
analyzed comparatively with a qualitative technique that includes article, book and report reviews based on foreign
and domestic literature.
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REFAHIN ZAMANLAR ARASI DAGILIMI: BIRLESMIiS MiLLETLER
SURDURULEBILIR KALKINMA AMACLARININ DEGERLENDIRILMESI

Efe CINAR?
Ozet

Stirdiiriilebilir Kalkinma Amaglar1 (SKA), ¢esitli kiiresel sorunlari ele alan kapsamli bir ¢cergeve sunmakta
ve sirdiiriilebilir kalkinmay1 hedeflemektedir. Yoksullugun azaltilmasi, kaliteli egitim, temiz enerji ve iklim
aktivizmi gibi konulari ele alan SKA, herkes i¢in siirdiiriilebilir ve adil bir gelecek olusturmaya yonelik prensipleri
sunma iddiasindadir. Bu g¢alismada SKA’larin derinlemesine incelenmesi yoluyla, nesiller arasi esitlik
diisiincelerinin kalkinma stratejilerine entegre edilmesinin 6énemi vurgulanmakta, refahin nesiller arasinda adil
dagilimi baglaminda bu amagclarin formiile edilis bigimleri tartisilmaktadir. Bir baska deyisle, siirdiiriilebilir
kalkinma ile iliskili fayda ve maliyetlerin farkli yas gruplar1 ve gelecek nesiller arasinda adil bir sekilde dagitilmasi
iizerine odaklanilmaktadir.

SKA'larin hangi nesillere 6zellikle hitap ettigi incelenmekte ve SKA metinlerinde hem mevcut hem de
gelecekteki nesiller i¢in benimsenen adalet prensipleri degerlendirilmektedir. Birlesmis Milletler SKA ¢ogunlukla
dar bir zaman perspektifine sahip olup, oncelikle simdiki ve yakin gelecekteki nesilleri hedeflemektedir.
Amaglarin analizi, dagitict adaletin 6n planda oldugunu gostermektedir. Y oksullugun ortadan kaldirilmas, cinsiyet
esitligi ve baris, adalet ve giiglii kurumlar gibi amaglar, bu odaklanmaya 6rnek olarak gosterilebilir.

SKA'larin igerisinde esitlikgilik ve Oncelikgilik cergevelerinin baskin oldugunu gériilmekte, belirli
amagclarin her iki adalet prensibini de igerdigi ortaya koyulmaktadir. Ancak, minimal yasam kosullar1 i¢in her
bireye yeterli kaynaklar1 saglamayi hedefleyen yeterlilik¢ilik prensipleri, bu amaglarda daha az vurgulanmaktadir.

SKA uygulama stratejilerinde zamanlar arast yeterlilikgilik prensiplerinin daha sistematik bir sekilde goz
oniinde bulundurulmasi, alt amaglarin gelistirilmesi ve hem yakin hem de uzak gelecek nesiller i¢in minimum
esiklerin belirlenmesi dnerilmektedir.
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THE DISTRIBUTION OF WELFARE ACROSS TIME: ASSESSING THE UNITED
NATIONS SUSTAINABLE DEVELOPMENT GOALS

Abstract

The Sustainable Development Goals (SDGs) provide a comprehensive framework addressing various
global challenges and aiming for sustainable development. The SDGs tackle issues such as poverty reduction,
quality education, clean energy, and climate activism, with the ambition of creating a sustainable and equitable
future for all. This study highlights the importance of integrating intergenerational equity considerations into
development strategies through an in-depth examination of the SDGs, discussing the formulation of these goals in
terms of the fair distribution of welfare across generations. In other words, it focuses on the fair and equitable
distribution of benefits and costs associated with sustainable development among different age groups and future
generations.

The study examines which generations are specifically targeted by the SDGs and evaluates the justice
principles adopted for both current and future generations in the SDG texts. The United Nations' SDGs
predominantly have a narrow temporal perspective, primarily targeting present and near-future generations. The
analysis of the goals reveals a prominent emphasis on distributive justice, exemplified by goals such as poverty
eradication, gender equality, and peace, justice, and strong institutions.

The dominant justice frameworks within the SDGs are egalitarianism and prioritarianism, with certain
targets incorporating both principles. However, principles of sufficiency, which aim to provide sufficient resources
for minimum life conditions for all individuals, receive less emphasis in these goals.

The study suggests a more systematic consideration of intergenerational sufficientarian principles in SDG
implementation strategies, including the development of sub-targets and the establishment of minimum thresholds

for both present and future generations.

Keywords: Sustainable Development Goals, Welfare, Future Generations



ISTIHDAM PiYASASINDA BiR AKTOR OLARAK iSTIHDAM OFISLERIi: BURSA
iLi ORNEGI

Medet Ali OZEN!
Ozet

Is ve isci arama zahmetli ve yogun emek gerektiren bir siirectir. Piyasanin hizli gelisen ihtiyaglarina hizla
uyum saglamak ve piyasada tutunup biiyiimek i¢in bu siire¢ firmalar agisindan 6nemlidir. Bu agidan bakildiginda
personel temininin zamaninda yapilmasi, ayrica ise alinacak olan is¢inin niteliklerinin firmanin kiiltiiriine uygun
olmas1 6nem arz etmektedir. Diger taraftan bakildiginda ise issizlik bireyler tizerinde ekonomik ve sosyal agidan
birgok sorun yaratmaktadr. Issizlik siirecinde karsilasilan sorunlar1 ortadan kaldirmak ve hayatini idame ettirip is
bulmak issiz bireyler icin dnemlidir. Is ve isci arama siirecinde giiniimiizde istihdam ofisleri 5nem kazanmaktadar.
Istihdam ofisleri, is arayanlarla isverenleri bir araya getirmek i¢in olusturulan kurumlardir. Istihdam ofisleri, ilgili
yasal diizenleme sonucunda iicretli sekilde is veya isci arama siirecinde hizmet saglamaktir. Istihdam ofisleri,
firmalarla goriisiip firmalarin istedigi nitelikteki personelleri ve igsiz bireylerin ¢alismak istedigi kosullardaki
firmalar1 aragtiran ve bulan kurumlardir. Bu ¢alismanin amaci, istihdam ofislerinin karsilastig1 problemleri ortaya
koymaktir. Bu amaca ulasabilmek icin Bursa ilinde yer alan ve ISKUR tarafindan yetkilendirilmis 5 istihdam
ofisinin yetkilisi ve 5 tane de gegici is iligkisi belgesi alan ofis yetkilisi ile aragtirma gerceklestirilmistir.
Aragtirmada nitel aragtirma yontemlerinden yari yapilandirilmis goériisme yontemi kullanilmistir. Bu yontem ile
stirece yonelik derinlemesine bir analiz yapabilme amaci hedeflenmistir. Arastirma sonuglarina gore, istihdam
ofislerinin aday profili, servis durumu, yan haklar gibi konularda problemler yasadig1 ortaya ¢ikmustir. Ozellikle
firmalarin ve adaylarin yiiksek beklentilerinin olmasi istihdam ofislerini zorlayan bir durum olarak karsimiza
¢ikmaktadir.
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EMPLOYMENT OFFICES AS AN ACTOR IN THE EMPLOYMENT MARKET:
THE EXAMPLE OF BURSA PROVINCE

Abstract

The search for a job and a worker is a laborious and labor-intensive process. Dec. This process is important
for companies in order to adapt quickly to the rapidly developing needs of the market and to hold on and grow in
the market. From this point of view, it is important that the provision of personnel is made on time, and also that
the qualifications of the employee to be hired are in accordance with the company's culture. From the other point
of view, unemployment creates many problems for individuals from an economic and social point of view. It is
important for unemployed individuals to eliminate the problems encountered during the unemployment process
and to maintain their lives and find a job. Employment offices are gaining importance in the job and employee
search process today. Dec. Employment offices are institutions created to bring together job seekers and
employers. Dec. Employment offices are to provide services in the process of searching for a job or employee
Decently as a result of the relevant legal regulation. Employment offices are institutions that meet with companies
and research and find the qualified personnel that the companies want and the companies under the conditions that
unemployed individuals want to work. The purpose of this study is to reveal the problems faced by employment
offices. In order to achieve this goal, a research was conducted with the officials of 5 employment offices located
in Bursa province and authorized by ISKUR and 5 office officials who received a temporary employment
relationship certificate. The semi-structured interview method, one of the qualitative research methods, was used
in the research. With this method, the aim of being able to make an in-depth analysis of the process is aimed.
According to the results of the research, it has been revealed that employment offices are experiencing problems
in issues such as candidate profile, service status, benefits. In particular, the fact that companies and candidates
have high expectations comes across as a difficult situation for employment offices.
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TURKIYE'DE BIREYSEL EMEKLILIK SISTEMINE KATILIMIN ORTUSEN
NESILLER MODELI (OLG) iLE ANALIZi

Semih CAGAN! Cagacan DEGER?

Ozet

21. ylizyilda diinya niifusunun artmasi ve ortalama yasam siiresinin uzamasi yeni bir sorun yaratmigtir. Bu
sorun, sosyal giivenlik sisteminin mali acidan siirdiiriilebilirligi konusunda tartismalara yol agmustir. Ozellikle
1990l yillarin ortalarindan ve 2000'li yillarin bagindan itibaren ¢esitli ekonomilerde tartigmalarin artmasi, sosyal
giivenlik sisteminde reform yapilmasina yol agmistir. Reformun temeli sosyal giivenlik sistemi igerisinde yer alan
emeklilik sistemine devletin yanina 6zel sektoriin de eklemlenmesiydi. Reform dalgasi 6zellikle gelismis ve
gelismekte olan iilkeleri etkiledi. Bu gelismekte olan iilkelerden biri de Tiirkiye olmustur. Tirkiye'de devletin
sagladig1 geleneksel sosyal giivenlik sistemlerine ek olarak 6zel sektoriin de sosyal giivenlik sistemine dahil
edilmesini igeren bir modelin uygulamasina 2003 yilinda baslanmistir. Bu doniisiim, mevcut emeklilik sistemi
olan kamusal dagitim yontemi (Pay-As-You-Go) sistemi ile 6zel olarak finanse edilen bir sistemi bir araya
getirmistir. Bu calisma, Bireysel Emeklilik Sistemi’ne (BES) katilimin etkisini Ortiisen Nesiller Modeli (OLG) ile
analiz etmeyi amaclamaktadir. Caligmanin temel amaci1 devletin sosyal giivenlik sistemine katkilarinin azalmasi
sonucu bireylerin mevcut gelirlerini korumak i¢in bireysel emeklilik sistemine ikame bir arag olarak gorme istek
ve kabiliyetin tespitidir. OLG modeli ile, temel BES parametrelerindeki degisikliklerin BES’e katilimda biriken
kaynaklar iizerindeki etkisini analiz etmeye odaklanmaktadir. Calisma sonucu olarak BES sisteminde biriken
kaynaklarin artmasinda devlet katki paylar1 oranlari, 6zel sektdriin sisteme katki sunmasi ve bunlarin politika
karmasi seklinde uygulanmasi gerekliligi ortaya ¢ikmustir.
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ANALYSIS OF PRIVATE PENSION SYSTEM PARTICIPATION IN TURKEY
WITH OVERLAPPING GENERATIONS MODEL (OLG)

Abstract

In the 21st century, the increase in the world population and the prolongation of life expectancy have created
a new problem. This problem has led to debates on the financial sustainability of the social security system.
Especially since the mid-1990s and early 2000s, the increase in debates in various economies has led to the reform
of the social security system. The basis of the reform was the addition of the private sector to the pension system
within the social security system alongside the state. The reform wave particularly affected developed and
developing countries. One of these developing countries was Turkey. In Turkey, the implementation of a model
that includes the inclusion of the private sector in the social security system in addition to the traditional social
security systems provided by the state started in 2003. This transformation brought together the existing pension
system, the Pay-As-You-Go system, with a privately financed system. This study aims to analyse the effect of
participation in the Private Pension System (PPS) with the Overlapping Generations Model (OLG). The main
objective of the study is to determine the willingness and ability of individuals to consider the private pension
system as a substitute tool to protect their current income as a result of the decrease in the state's contributions to
the social security system. With the OLG model, it focuses on analysing the impact of changes in the basic PPS
parameters on the resources accumulated in the PPS participation. As a result of the study, it is revealed that
government contribution rates, private sector's contribution to the system and their implementation as a policy mix
are necessary to increase the resources accumulated in the PPS system.

Keywords: Private Pension System, Overlapping Generations Model, General Equilibrium Models



DIJITAL EKONOMIiK PLATFORMLARDA iSTIHDAM VE SOSYAL KORUMA
ibrahim DEMIRBILEK !
Ozet

Dijital ekonomik platformlar, glinlimiiz dijital cagin baskin ekonomik faaliyet alanlar1 olarak kendini
gostermektedir. Kiiresel diizlemde bircok isletme, giderek dijital ortamda faaliyet gosterme egilimine girmistir.
Covid-19 pandemi siireci bu durumu daha da gériiniir hale getirmistir. Uriin satisindan hizmet sunumuna, ev
hizmetlerinden konaklama ve ulasima, eglenceden bilgi ve iletisime kadar hemen her alan1 kapsayan dijital
ekonomik faaliyetler, giderek bagat ekonomik faaliyet alani haline doéniismektedir. Bu durum, klasik ekonomik
yapilanma bigiminde gegerli olan standart ve tam zamanli emege dayali ekonomik faaliyeti, gecici ve digsal emege
dayali ekonomik faaliyete doniistiirme egilimine sahiptir.

Dissal emege dayali dijital emek platformlarinin basat hale geldigi, calisma iligkisi ve seklinin degistigi
giiniimiiz dijital cag; is, isyeri, is¢i, isveren, is s6zlesmesi gibi klasik is hukuku kavramlarint yetersiz ve islevsiz
kilmaktadir. Ayn1 zamanda bu durum, standart calisma iliskisine dayali klasik sosyal koruma sistemlerini de
tartismaya agik hale getirmektedir. Klasik sosyal koruma sistemleri esas itibariyle standart is ve is hukuku
kavramlarina dayandigindan, is ve caligma iliskilerine iligskin temel kavram ve bi¢imlerin degismesi, klasik sosyal
koruma yaklagimini ve kapsamini da sorunlu hale getirmektedir.

Bu ¢alismada, giiniimiiz dijital ¢agda giderek belirginlesen ekonomik faaliyet alanlarindan dijital platform
ekonomisi i¢inde olusan dijital emek platformlarinin bigimi, kapsami ve igleyisi incelenecektir. Kiiresel diizlemde
faaliyet gosteren dijital ekonomik platformlar araciligiyla olusturulan yeni istihdam bigimleri ile soyutlanmis
emegin durumu, standart is iligkisi ve ¢alisma bigiminin degisim ve doniisiimii kapsaminda irdelenecektir. Dijital
emek platformlart araciligiyla emegin standart is iliskisinden soyutlanarak, muglakliga terk edilmesiyle olusan
yeni tip istthdam bi¢imlerinin, klasik ¢aligma iliskileri ve sosyal koruma sistemleri karsisindaki konumu tartismaya
acilacaktir.
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EMPLOYMENT AND SOCIAL PROTECTION ON DIGITAL ECONOMIC
PLATFORMS

Abstract

Digital economic platforms show themselves as the dominant economic activity areas of today's digital age.
Many businesses on the global plane have increasingly tended to operate in the digital environment. The Covid-
19 pandemic process has made this situation even more visible. Digital economic activities, which cover almost
every area from product sales to service delivery, from home services to accommodation and transportation, from
entertainment to information and communication, are gradually transforming to the dominant economic activity
field. This situation has a tendency to transform the economic activity based on standard and full-time labour,
which is valid in the classical form of economic structuring, into economic activity based on temporary and
external labour.

Today's digital era, in which external labour-based digital labour platforms have become dominant and the
working relationship and form has changed, it renders classical labour law concepts such as work, workplace,
employee, employer, employment contract inadequate and dysfunctional. At the same time, this situation makes
the classical social protection systems based on the standard working relationship open to discussion too. Since
classical social protection systems are essentially based on standard labour and labour law concepts, the change in
the basic concepts and forms of work and labour relations makes the classical social protection approach and its
scope problematic.

In this study, the form, scope and functioning of digital labour platforms, which are formed in the digital
platform economy, which is one of the economic activity fields that are becoming increasingly evident in today's
digital age, will be examined. New forms of employment created through digital economic platforms operating on
a global plane and the situation of abstracted labour will be examined within the scope of the standard business
relationship and the change and transformation of the working style. The position of the new types of employment,
which is formed by abstracting the labour from the standard business relationship and leaving it to ambiguity
through digital labour platforms, will open to discussion, against the classical labour relations and social protection
systems.

Keywords: Digitalization, Platform Economy, Digital Labour Platforms, Transformation of Working
Relationships, Social Protection



ETKILEYICi PAZARLAMA: YENI BIR ISTIHDAM BiCiMi OLARAK FENOMEN
OLMAK

Merve KAYADUVAR!?
Ozet

Dijitallesmenin artmasi ve sosyal medya platformlarinin yayginlasmasi ile birlikte bir¢ok sektdrde oldugu
gibi pazarlama sektoriinde de 6nemli bir doniisiim yasanmigtir. Tiirkge’ye “etkileyici pazarlama” olarak ¢evrilen
“influencer marketing” stratejisi, sosyal medya platformlarinda takipg¢i ve izleyici kitleleri genis sosyal medya
fenomeni (influncer) olarak isimlendirilen kisilerin markalarla isbirligi yaparak kisisel hesaplarindan igerik
tiretmesine dayanmaktadir. Sosyal medya platformlar1 iizerinden herhangi bir {iriin, hizmet ya da kampanya
hakkindaki deneyimlerini takipgileri ile paylasarak sosyal medya kullanicilarinin tiiketim tercihlerini Oneri ve
tavsiyeleriyle etkilemeye ¢alisan fenomenler bu sekilde gelir elde ederken markalar da her gecen giin genisleyen
sosyal medya platformlarinda iiriinlerini pazarlama imkanina kavusmaktadir. Sosyal medya kullanicilarinin
artmasi ve platformlarin ¢esitlenmesi, daha cok markanin etkileyici pazarlama stratejilerine girmesine yol agarken
fenomenligin bir meslege donlismesini saglamistir. Fenomenlerin herhangi bir mal ya da hizmet satmamasina
ragmen ticari gelir elde ettikleri ve bu nedenle vergi miikellefi olduklarinin kabul edilmesiyle de fenomenlik yeni
bir istihdam bi¢imi halini almistir.

Bu ¢aligsma, yeni bir istihdam big¢imi olarak fenomenlik olgusunun ¢aligma iliskileri a¢isindan incelenmesini
amaclamaktadir. Bu kapsamda fenomenlerin sosyal medyada nasil faaliyet gosterdikleri, takipgileri ve markalarla
olan iliskileri ve ¢aligma bigimleri ele alinmaktadir. Caligma, bu alana iligkin literatiir taramasina ve genis takipgi
kitlesine sahip 5 sosyal medya fenomeni ile gergeklestirilen yari yapilandirilmig derinlemesine miilakata
dayanmaktadir.
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INFLUENCER MARKETING: BEING INFLUENCER AS A NEW TYPE OF
EMPLOYMENT

Abstract

With the increase in digitalization and the widespread use of social media platforms, there has been a
significant transformation in the marketing sector as in many other sectors. The "influencer marketing" strategy
is based on the production of contents by the social media influencers who have large followers and audiences on
social media platforms by collaborating with brands. While influencers, trying to influence the consumption
preferences of social media users with their suggestions and recommendations by sharing their experiences about
any product, service or campaign with their followers on social media platforms, earn income in this way, brands
have an opportunity to advertise their products on ever-expanding social media platforms. The increase in the
number of social media users and the diversification of platforms have led more brands to engage in influencer
marketing strategies and turned influencer into a profession. With the recognition that influencers earn commercial
income despite not selling any goods or services and thus they are taxpayers, being influencer has become a new
form of employment.

This study aims to examine the phenomenon of influencer as a new form of employment in terms of labour
relations. In this context, how influencers operate on social media, their relationships with their followers and
brands, and their type of employment are discussed. The study is based on a literature review and semi-structured
in-depth interviews with 5 social media influencers having many followers.

Keywords: Influencer Marketing, Social Media Influencer, Types of Employment



CALISMA YASAMINDA OBEZITE AYRIMCILIGI VE DAMGALAMA
Derya ALIMANOGLU YEMISCi' Baris OZTUNA?
Ozet

Obezite giiniimiiziin en énemli sorunlarindan birini olusturmaktadir. Obezite, bireylerin fiziksel saglik
durumlarin1 bozmakta ayni zamanda giinliik aktivitelerinin kisitlanmasina neden olmaktadir. Obeziteli bireyler
hem saglik hem de sosyal hayatta birtakim sorunlar yasamaktadir. Ozellikle toplumda obez bireyler hakkinda
onyargilar da artmakta ve bu bireyler, tembel, obur, motivasyonsuz, sorumsuz ve 6z disiplinden yoksun olarak
nitelendirilmektedir. Obez bireylere yonelik 6n yargilar ve olumsuz tutumlar bircok kurumda ve kiiltiirde bu
bireylerin damgalamaya ve ayrimcili§a maruz kalmasina neden olmaktadir. Obezite ile ilgili ¢alismalarin
bazilarinda damgalamanin bireylerin saglik ve sosyal davranislari ve sonuglari iizerinde olumsuz bir etki yarattig
gostermektedir. Bazi ¢aligmalarda ise damgalamanin bireyleri saglikli yasam ve kilo verme konusunda motive
edici bir etkisi oldugunu gostermektedir. Cinsiyet, irk, din ve cinsel yonelim gibi 6zellikler nedeniyle ayrimcilik
pek cok iilkede resmi olarak yasalarla koruma altina alinmaktadir. Ancak obeziteye dayali ayrimcilik ile ilgili
diinyada heniiz yasal bir koruma bulunmamaktadir. Bu nedenle obezite bireyler ige alinma, ise basladiktan sonra,
terfi almada ve hatta iicrette ayrimcilik ile karsi karsiya kalmaktadir. Bu bireylerin bu denli ayrimeiliga ve
damgalanmaya maruz kalmalar1 obezitenin iyilestirilmesi ve tedavisi konusunda da olumsuz etkiler yaratacaktir.
Calismanin amact bu konuda yeterli kaynagin olmamasindan dolayi ¢alisma hayatinda obezite ayrimciligi
konusunda fikir sunmaktir. Calismada obezite bireylerin ¢aligma hayatinca karsilattiklar1 damgalama ve
ayrimcilik konusuna yer verilecek, sorunlar belirlenmeye ¢alisilacak ve ¢6ziim 6nerileri sunulmaya calisilacaktir.
Calismada ayrica ulusal-uluslararast literatiir taramasi yapilip, diinyadaki uygulamalar incelenecektir.
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OBESITY DISCRIMINATION AND STAMPING IN WORKING LIFE
Abstract

Obesity is one of the most important problems of today. Obesity impairs the physical health of individuals
and also causes the restriction of their daily activities. Obese individuals experience some problems in both health
and social life. In particular, prejudices about obese individuals are increasing in society and these individuals are
characterized as lazy, gluttonous, unmotivated, irresponsible and lacking in self-discipline. Prejudices and negative
attitudes towards obese individuals cause these individuals to be stigmatized and discriminated against in many
institutions and cultures. Some studies on obesity show that stigma has a negative impact on individuals' health
and social behaviors and outcomes. Some studies show that stigma has a motivating effect on healthy living and
weight loss. Discrimination due to characteristics such as gender, race, religion and sexual orientation is officially
protected by law in many countries. However, there is no legal protection in the world regarding obesity-based
discrimination yet. For this reason, individuals with obesity face discrimination in hiring, employment, promotion
and even wages. The fact that these individuals are exposed to such discrimination and stigmatization will also
have negative effects on the improvement and treatment of obesity. The aim of the study is to present an idea about
obesity discrimination in working life due to the lack of sufficient resources on this subject. In the study, the stigma
and discrimination that obesity individuals face in their working life will be included, the problems will be tried
to be determined and solutions will be tried to be presented. In the study, national-international literature review
will be made and the applications in the world will be examined.
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TURKIYE’DE YABANCILARLA DEGISEN DEMOGRAFIK YAPININ
SURDURULEBILIR SOSYAL GUVENLIK SISTEMi UZERINE ETKIiLERI

Suat UGUR! Leyla YILMAZ?
Ozet

Demografik yapmin degismesi bireyleri ve toplumlart makro ve mikro dlcekte etkilemekte ve dnlemler
almaya yoneltmektedir. Konu, sosyal giivenligin gelecegi oldugunda siirdiiriilebilirlik agisindan demografik
yapinin 6nemi daha da artmaktadir. Pek ¢ok kavramla beraber kullanilan siirdiiriilebilirlik toplumsal, ekonomik ve
gevresel boyutlart igermektedir. Diinyanin demografisi; artan niifus, teknolojik gelismeler, ekonomik kosullar,
giivenlik politikalar1 ve 6zellikle goclerle degisim gdostermektedir.

Kiiresellesen diinyada meydana gelen demografik degisimler, bireylerin gelecek kaygisini arttirmaktadir.
Bireyler yagamlari i¢cinde meydana gelen, dogum, 6liim, hastalik, sakatlik, ig ve gelir kayb1 veya artan giderler gibi
risklere kars1 miicadele etmektedir. Bu nedenle devletler, sosyal devlet olma bilinci ile bireylerin aileleri ile birlikte
yasamlarini giiven i¢inde siirdiiriip, gelecek yasamlarini saglikli planlayabilmeleri i¢in sosyal giivenlik sistemleri
kurmaktadirlar.

Mali yapist giiclii devletlerin gelismis vergi sistemleri ve biitiinlesik siirdiiriilebilirlik politikalar1 oldugu
icin toplumlarinin sosyal giivenlik ihtiyaclarini daha kolay karsilayabilmektedir. Gelismekte olan iilkelerin mali
yapilarinin zayif olmasi, sagliksiz isleyen vergi sistemleri, demografik degisimlere karsi ¢dziim iretmelerini
zorlastirmaktadir. Bu da sosyal giivenlik sistemlerinin siirdiiriilebilirligini tehdit edebilmektedir.

Tiirk sosyal giivenlik sisteminin gegmisinde farkli modeller bulunmaktadir. 20. Yiizy1l ortalarindan itibaren
baslayan sosyal sigorta mevzuati diizenlemeleriyle Tiirkiye’de kapsamli sosyal giivenlik sistemi kurulmus ve pes
pese cikartilan koruma kanunlarryla kapsam genisletilmistir. Demografik yapinin degisimlerine hizmet edecek
sekilde Tiirk Sosyal Giivenlik Sistemi temelde sosyal sigortalar, sosyal yardimlar ve sosyal hizmetlerden
olugmaktadir.

2023 yili itibari ile yaklagik 85 milyonluk bir niifusa, % 9.7 igsizlik rakamina sahip olan Tiirkiye, 2011
yilindan bu yana kayitli ve kayitsiz olarak farkli iilkelerden kabul edilen milyonlarca yabanciya ev sahipligi
yapmaktadir. Tiirk sosyal glivenlik sistemi, yabancilarla beraber demografik yapida meydana gelen degisimler
nedeniyle g¢esitli sorunlar yasamaktadir. 1990’11 yillardan itibaren yapilan tiim reformlara, alinan 6nlemlere ve
devlet destegine ragmen sosyal giivenlik sistemin agig1 katlanarak artmaktadir. Yabancilar i¢in Gistlendigi ek yiikler
sosyal giivenlik sisteminin stirdiirebilirligini zorlastirmaktadir.

Literatiir taramasi ve veri incelemeleri yapilan bu ¢alismada basta Suriyeliler olmak {izere yabancilarin
girisleriyle artan miilteci, siginmaci ve gégmen niifusun Tiirk sosyal giivenlik sistemine etkisi incelenmektedir.
Yabancilarla degisen demografik yapi1 ve kayit disi calisma kosullari ile karsilagilabilecek sorunlara dikkat
¢ekilmekte ve ¢dziim Onerileri sunulmaktadir. Bu kapsamda teknolojik imkanlardan da yararlanarak tilkeye giris
yapan yabancilarin kayit altina alinmasi ve kayit dis1 istihdamlarinin engellenmesi igin caydirict énlemlerin
alinmas1 gerekmektedir.
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THE EFFECTS OF THE CHANGING DEMOGRAPHIC STRUCTURE WITH
FOREIGNERS ON THE SUSTAINABLE SOCIAL SECURITY SYSTEM IN TURKEY

Abstract

Change in demographic structure affects individuals and societies on a macro and micro scale and directs
them to take precautions. When the subject is the future of social security, the importance of demographic structure
in terms of sustainability increases even more. The term of sustainability, which is used along with many other
concepts, has social, economic and environmental dimensions. The demographics of the world it is changing with
increasing population, technological developments, economic conditions, security policies and especially
immigration.

Demographic changes in the globalizing world increase the future anxiety of individuals. Individuals
struggle against the risks that occur in their lives such as birth, death, illness, disability, loss of job and income or
increased expenses. For this reason, states, with the awareness of being a social state, establish social security
systems so that individuals can continue their lives with their families in safety and plan their future lives in a
healthy way.

Since the states with strong financial structureshave advanced taxation systems and integrated sustainability
policies, they can more easily meet the social security needs of their societies. The weak financial structures of
developing countries and their unhealthy tax systems make it difficult to find solutions to demographic changes.
This may threaten the sustainability of social security systems.

There are different models in the history of the Turkish social security system. Comprehensive social
security system was established in Turkey with the social insurance legislation that started in the middle of the
20th century and the scope was expanded with the protection laws that were enacted one after the other. The
Turkish Social Security System basically consists of social insurance, social assistance and social services in a
way that will serve the changes in the demographic structure.

Having a population of approximately 85 million and an unemployment rate of 9.7% as of 2023, Turkey
has hosted millions of foreigners admitted from different countries, both registered and unregistered, since 2011.
The Turkish social security system is experiencing various problems due to the changes in the demographic
structure with foreigners. Despite all the reforms, measures taken and state support since the 1990s, the deficit of
the social security system is increasing exponentially. The additional burdens undertaken by foreigners make the
sustainability of the social security system difficult.

In this study, in which literature review and data analysis are made, the effect of the refugee, asylum seeker
and immigrant population, which is increased with the entry of foreigners, especially Syrians, into the country, on
the Turkish social security system is examined. Attention is drawn to the problems that may be encountered with
the changing demographic structure and informal working conditions with foreigners and solutions are offered. In
this context, it is necessary to take deterrent measures to register foreigners entering the country by making use of
technological opportunities and to prevent their unregistered employment.

Keywords: Sustainability of Social Security, Demographic Structure, Social Security of Foreigners



TURKIYE’DE IS ARAMA SURECINDE SOSYAL YAKINLIKLAR KANALININ
PARASAL VE PARASAL OLMAYAN ETKIiLERI

Senol BASTURK!
Ozet

Is arama siirecinde sosyal yakinliklar kanalinin, pozitif sonuglar yarattig1 genel bir kabul olarak goriilebilir.
Ancak bu sonuglarin boyutlari {izerinde ciddi tartigmalar mevcuttur. Literatiirde en fazla kabul géren yaklagim olan
Granovetter’in “zayif baglarin giicii” yaklasimi, sosyal yakinliklar kanalinin aym anda hem yiiksek iicretli
istthdama hem de vasif — beceri diizeyine daha uygun islere erisimi kolaylastirdigini ileri siirmektedir. Ayrica
sosyal yakinliklar kanali, igsizlik siiresinin azalmasina da katki saglar. Buna karsin, Granovetter’e gosterilen teorik
ilgiler ile ampirik kanitlar arasinda tutarsizliklar da mevcuttur. Yapilan pek ¢ok ¢alisma, sosyal yakinliklar kanali
ile bulunan islerin daha yiiksek {icret diizeylerine sahip olacagi yoniindeki “parasal kazanglar (monetary benefits)
hipotezini” dogrulamamaktadir. Buradan yola ¢ikarak, sosyal yakinliklarin is arama siirecinde iicretlere yonelik
dogrudan etkiler yaratmadigini; ancak vasif — becerilere daha uygun isler gibi parasal olmayan kazanclar (non-
monetary benefits) saglayacagini ileri siiren alternatif hipotezler ortaya atilmistir. Tiirkiye’de sosyal yakinliklarin
is arama stirecinde oldukg¢a etkili oldugunu gosteren iddialar yogun olsa da bu etkinin boyutlari {izerinde
durulmamustir. Literatiirdeki parasal kazanglar — parasal olmayan kazanglar ayrigmasindan yola ¢ikarak bu
arastirma, 2022 — Isgiicii Istatistikleri mikro veri setini kullanarak Tiirkiye’deki sonuclar analiz etmeye calisacaktir.
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MONETARY AND NON-MONETARY BENEFITS OF SOCIAL NETWORKS IN THE
JOB SEARCH PROCESS IN TURKIYE

Abstract

The positive outcomes of social networks in the job search process have been widely accepted. However,
the dimensions of these positive outcomes have been controversial. Granovetter’s “strength of weak ties”
approach, which is most prominent in the literature, has noted that social networks facilitate accessing both high-
wage level and more perfect match between individual skills and employment. Additionally, social network
channels in the job search process have reduced the duration of unemployment. Notwithstanding, there has been
some inconsistency between the theoretical interest in the strength of weak ties approach and the empirical
evidence in the fieldwork. Many observations have rejected the “monetary benefits hypothesis”, which claims a
strong correlation between finding a job through social networks and high-wage levels after empirical analysis.
Based on that, some alternative hypothesis have been formulated. Although these alternatives has acknowledged
some positive outcomes of social networks in the job search process, they indicated that social networks do not
play a role in accessing high-wage levels. Social networks have only indirectly affected the job search process
through non-monetary benefits, such as facilitating a good match between individual skills and job roles. There
have been many observations regarding the facilitating role of social networks in Turkish labour markets. However,
the literature about Turkish labour markets has not evaluated the differences between the monetary and non-
monetary benefits of social networks. To address this gap in the literature, this study will focus examining the
monetary and non-monetary benefits of finding a job through social networks in Turkish labour markets using the
2022 TUIK labour statistics micro data.
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TEKNOLOJIK DONUSUM VE iSGUCU CALISMALARINDA YENI
PERSPEKTIFLER

Halil ibrahim AKKUSCU!
Ozet

Calisma hayatinda yasanan teknolojik doniigiim, dijitallesme, otomasyon, yapay zeka ve robotik gibi
teknolojilerin is siireglerine entegrasyonu ve c¢alisma yontemlerindeki degisikliklerle birlikte isgiiciinii
etkilemektedir. Bu teknolojilerin yayginlagmasi, is siireglerinde verimlilik artigi, is modellerinde doniisiim ve yeni
is alanlarinin olugsmasina yol agmustir. Egitim ve yeniden yetkilendirme programlari, dijital doniisiim stratejileri
ve isgiicii ¢esitliligi gibi konular gelecekteki 6nemli odak noktalari olarak goriilmektedir. Bu ¢alisma, teknolojinin
¢alisma hayatini nasil degistirdigini, mevcut durumunu ve gelecekte nasil sekillenebilecegini ortaya koymak
amaciyla hazirlanmistir. Caligmanin odak noktasi, teknolojinin is siiregleri, isgiicli becerileri ve iggiicii politikalar1
iizerindeki etkilerini agikliga kavusturmaktir. Oncelikle, teknolojinin ¢alisma hayatina getirdigi degisiklikler ele
alinmaktadir. Daha sonra, mevcut durumu analiz edilmektedir. Gelecekteki yonelimlere iligkin tahminler ve
beklentiler, yeni perspektifleri ortaya koymak amaciyla mevcut bilgilere dayanarak yapilmis arastirmalarin,
raporlarin, kurumsal ¢alismalarin ve dnemli kigilerin goriislerinin derlenmesi ve sentezlenmesi yoluyla elde
edilmekte ve c¢alismanin sonu¢ kismint olusturmaktadir. Bu derleme yaklagiminin, mevcut bilgilerin
degerlendirilmesi, gesitli kaynaklarin analizi ve farkli perspektiflerin sunulmasi agisindan faydali olacagina
inanilmaktadir. Bu amagla incelenen gelecekteki isgiicii perspektifleri hakkinda yapilan arastirmalar ve raporlar,
is diinyasinin teknolojiye adaptasyonu ve isgiiciiniin doniisiimii iizerine dnemli bilgiler sunmaktadir. Ornegin,
bir¢ok rapor, isgiiciiniin ¢esitliligi ve isgiici planlamasi konularinin gelecekteki basari igin kritik 6neme sahip
oldugunu vurgulamaktadir. Yeni mesleklerin ortaya ¢ikmasit ve mevcut islerin doniisiim gecirmesi de yakin
gelecekteki beklentiler arasinda yer almaktadir. Dijitallesme sayesinde veri analizi ve siire¢ otomasyonu gibi
yeniliklerin, is siireglerinde hiz ve etkinlik artig1 sagladigi ve aym1 zamanda dijital beceriler, problem ¢ézme,
iletisim gibi yetkinliklerin, calisanlar i¢in giderek daha 6nemli hale geldigi ortaya konulmaktadir. Is diinyasinin da
bu degisime uyum saglamak icin iggiicii politikalarini yeniledigi ve yeni perspektifler gelistirmeyi amacgladigi
goriilmektedir.
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THE TECHNOLOGICAL TRANSFORMATION AND NEW PERSPECTIVES IN
WORKFORCE STUDIES

Abstract

Technological transformation in working life affects the workforce with the integration of technologies
such as digitalization, automation, artificial intelligence and robotics into business processes and changes in
working methods. The spread of these technologies has led to increased productivity in business processes,
transformation in business models and the creation of new business areas. Issues such as training and
reauthorization programmes, digital transformation strategies and workforce diversity are seen as important future
focal points. This study has been prepared in order to reveal how technology has changed the working life, its
current situation and how it can be shaped in the future. The focus of the study is to clarify the effects of technology
on business processes, workforce skills and workforce policies. First of all, the changes brought by technology to
working life are discussed. Then, the current situation is analyzed. Forecasts and expectations for future directions
are obtained by compiling and synthesizing researches, reports, institutional studies and the views of important
people based on available information in order to reveal new perspectives and form the conclusion part of the
study. It is believed that this compilation approach will be useful for evaluating available information, analyzing
various sources and presenting different perspectives. Researches and reports on future workforce perspectives
examined for this purpose provide important information on the adaptation of the business world to technology
and the transformation of the workforce. For example, many reports highlight that workforce diversity and
workforce planning issues are critical to future success. The emergence of new professions and the transformation
of existing jobs are also among the expectations in the near future. Thanks to digitalization, it is revealed that
innovations such as data analysis and process automation increase speed and efficiency in business processes, and
at the same time, competencies such as digital skills, problem solving and communication are becoming more and
more important for employees. It is seen that the business world has renewed its labor policies and aimed to
develop new perspectives in order to adapt to this change.
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YAPAY ZEKANIN iS HAYATINDAKI YERi: AVANTAJLAR, DEZAVANTAJLAR
VE POLITIKALAR

Kardelen Devrim DORUKOZ! Berk USLU?
Ozet

Yasanan teknolojik gelismeler isletmeleri rekabet avantaji1 elde edebilmek i¢in teknolojiye uyum saglamak
zorunda birakmustir. Diinya ¢apinda endiistriyel robot satiglar 2021 yilinda bir 6nceki yila gore %27 artis
gbstermis ve 486.800 adet satis olmustur. Ozellikle miihendislik bilimlerinin kullanilmasi, veriye dayali bilimsel
yontemlerin ¢alisma hayatindaki yerinin biiyiimesi, var olan aglarin dikey ve yatay entegrasyonlari ve
dijitallesmenin hayati kolaylastirmasi bu biiylimenin en temel sebeplerindendir. Yapay zekanin kullanim alanlar
oldukga ¢esitlidir. Nakliye, egitim, saglik, 6zel hayatin tasarlanmasi, yasl bakimi, ev i¢i diizenleyiciler, arastirma
alanlar1, giivenlik ve toplum korumalari, ¢aligsanlar ve ¢aligma alanlar1 buna 6rnek verilebilmektedir. Bunlarin yam
sira IK departmanlar1 da personel segimini kolaylastirma, personel bazli kazanim saglama, idari personelin yiikiinii
azaltma, bdylece hata paymi diisiirme gibi avantajlari nedeniyle yapay zekddan faydalanmaktadirlar. Yapay
zekanim is hayatindaki avantajlarimin yam sira dezavantajlari da bulunmaktadir. Ornegin, niifusun tiim yas
gruplarinin becerilerini sistematik olarak azaltmakta ve bunun sonucunda beceri boslugu olugturmaktadir. Ayrica
¢aligma yasamini zaman ve mekan baglamindan koparan yeni teknolojiler is ve 6zel yagsam dengesini bozmaktadir.
Buna karsin IK profesyonelleri istihdam edilebilirlik igin dijital becerilerin énemini vurgulamaktadir. Endiistri
4.0’1in egemen oldugu toplumlarda yapay zekanin, isgiicii tasvirinde egemen hale gelecegi dngoriilmektedir. Bu
aragtirmada sistematik tarama yontemi kullanilmis ve arastirma derleme calismasi olarak tasarlanmistir.
Aragtirmada yapay zekanin ¢aligma yagamindaki kullanimina odaklanilip, ¢alisanlarin degisimine, gerekliliklerine
deginilecek ve yapay zekdnin olumlu olumsuz yonlerinin ¢alisanlari nasil etkiledigi tartisilacaktir. Ayrica
OECD’nin yapay zeka kullanimina yonelik politika dnerileri tartigilacak ve ILO’nun yayinladig yapay zekanin is
yasamindaki raporlari 6zetlenecektir. Bu yoniiyle bu derleme ¢aligmasinin literatiire yeni tartigma alanlar1 ve yeni
aragtirma konular1 sunacag1 dngoriilmektedir.
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THE PLACE OF ARTIFICIAL INTELLIGENCE IN BUSINESS: ADVANTAGES,
DISADVANTAGES, AND POLICIES.

Abstract

Technological developments have forced businesses to adapt to technology to gain a competitive advantage.
Worldwide sales of industrial robots increased by 27% in 2021 compared to the previous year, reaching 486,800
units. Especially the use of engineering sciences, the increase in the place of data-based scientific methods in
working life, vertical and horizontal integration of existing networks, and digitalization making life more
accessible are the main reasons for this growth. The uses of artificial intelligence are pretty diverse. Examples
include transportation, education, health, private life design, aged care, domestic organizers, research areas,
security and community protections, employees, and workplaces. In addition to these, HR departments also benefit
from artificial intelligence due to its advantages, such as facilitating personnel selection, providing personnel-
based gains, and reducing the burden of administrative personnel, thus reducing the margin of error. Artificial
intelligence has advantages as well as disadvantages in business life. For example, it systematically reduces the
skills of all age groups of the population and, as a result, creates a skills gap. In addition, new technologies that
detach working life from the context of time and space disrupt the balance of work and private life. In contrast,
HR professionals emphasize the importance of digital skills for employability. It is predicted that in societies
dominated by Industry 4.0, artificial intelligence will become dominant in depicting the workforce. This study
used a systematic screening method, and the research was designed as a compilation study. In the research, the use
of artificial intelligence in working life will be focused, the change of employees and their requirements will be
discussed, and how the positive and negative aspects of artificial intelligence affect employees will be discussed.
In addition, the OECD's policy recommendations on using artificial intelligence will be discussed, and the reports
on artificial intelligence in business life published by the ILO will be summarized. In this respect, this review is
anticipated to present new areas of discussion and new research topics in the literature.
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KURESEL TRENDLERIN ISIGINDA TURKIYE'DE CALISMA SURELERININ
AZALTILMASI: KARSILASILAN ZORLUKLAR VE COZUM YOLLARI

Merve TANE!?
Ozet

Calisma siirelerinin azaltilmasi, diinya genelinde giderek dnem kazanan bir konudur. Bu calisma, diinya
genelinde ¢alisma siirelerinin azaltilmasi trendine odaklanarak Tirkiye'deki sosyal politikalar ve ¢alisma iliskileri
tizerindeki etkilerini incelemektedir. Derleme arastirmasi ve giincel verilere dayanan bu ¢aligmada, kiiresel 6lgekte
ozel ve kamu sektoriinde yapilan galismalar, kurumsal ¢abalar, hiikiimet politikalart ve uluslararast kuruluslarin
raporlar1 gdzden gecirilmistir. Bununla birlikte, Tiirkiye'nin mevcut durumu, ¢aligsma siireleri, ¢alisma kosullari ve
is-yasam dengesi lizerine yapilan arastirmalarin 1siginda analiz edilmistir. Gozlemledigimiz iizere, diinya
genelinde calisma siirelerinin azaltilmas: ve esnek caligma modellerinin benimsenmesi trend haline gelmistir.
Calisma siirelerinin azaltilmasina yonelik giin gectikge daha ¢cok benimsenen bu trend, ¢alisan refahini artirma,
verimliligi destekleme ve is-yasam dengesini saglama potansiyeline sahiptir. Tiirkiye'de ise ¢alisma siirelerinin
azaltilmasina yonelik adimlar hala bu kiiresel trende tam olarak uyum saglayabilmis degildir. Ancak son yillarda
esnek calisma diizenleri gibi uygulamalarin arttigi goriilmektedir. Bu noktada, Tiirkiye'nin karsilastig1 zorluklar,
yasal diizenlemeler ve igveren tutumlari gibi faktorler de degerlendirilmektedir. Calismanin sonuglari, Tiirkiye'nin
calisma siirelerini azaltma konusunda daha ileri adimlar atmas1 gerektigini vurgulamaktadir. Is-yasam dengesi ve
¢alisan refahi dncelikleriyle, verimliligi desteklemek i¢in esnek ¢alisma modellerinin benimsenmesi ve ¢aligma
stirelerinin yeniden degerlendirilmesini de igeren yenilik¢i politikalarin gelistirilmesi 6nerilmektedir. Bu ¢alisma,
Tiirkiye'nin ¢aligma siirelerini azaltma konusundaki mevcut durumunu ve gelecege yonelik yeni perspektiflerinin
kiiresel trendlere uyumlulugunu degerlendirerek, siirdiiriilebilir ve insan odakli bir caligma hayati i¢in giincel bir
cergeve sunmay1 hedeflemektedir.
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REDUCING WORKING TIMES IN TURKEY IN THE LIGHT OF GLOBAL
TRENDS: CHALLENGES AND SOLUTIONS

Abstract

Reducing working hours is an increasingly important issue around the world. This study examines the
effects on social policies and labor relations in Turkey by focusing on the worldwide trend of reducing working
hours. In this study, which is based on review research and current data, studies in the private and public sector on
a global scale, institutional efforts, government policies and reports of international organizations are reviewed.
However, the current situation of Turkey has been analyzed in the light of research on working hours, working
conditions and work-life balance. As we have observed, the reduction of working hours and the adoption of flexible
working models have become the trend around the world. This trend towards reducing working hours has the
potential to increase employee well-being, support productivity and provide work-life balance. In Turkey, on the
other hand, the steps to reduce working hours have not been able to fully adapt to this global trend. However, it is
seen that applications such as flexible working arrangements have increased in recent years. At this point, factors
such as the difficulties faced by Turkey, legal regulations and employer attitudes are also evaluated. The results of
the study highlight the need for Turkey to take further steps in reducing working hours. With work-life balance
and employee well-being priorities, it is recommended to adopt flexible working models to support productivity
and develop innovative policies, including re-evaluation of working hours. This study aims to present an up-to-
date framework for a sustainable and people-oriented working life by evaluating Turkey's current situation in
reducing working hours and the compatibility of its new perspectives for the future with global trends.

Keywords: Working Hours, Flexible Working, Work-life Balance



EMEK PiYASASINDAKI SARTLARIN LiSE OGRENCILERIi UZERINDEKI
ETKIiSi (OGRETMEN GORUSLERINE GORE)

Ozgiir ERAKKUS!
Ozet

Emek piyasasindaki gelismelerin birey ve toplum {iizerinde etkileri bulunmaktadir. Ortadgretim (lise)
diizeyindeki gengler de hem sosyal ¢evrelerinden hem de basin yayin organlarindan ¢alisma hayat1 hakkinda algi
gelistirmektedir. Boylece, ortadgretim Ogrencilerinin de mezuniyet sonrasi ile ilgili ¢esitli diislinceleri ve
eylemleri olabilmektedir. Calismanin amaci emek piyasasindaki sartlarin ortadgretim (lise) 6grencileri lizerindeki
etkisini 0gretmenlerin gézlemlerine gore tespit etmektir. Caligma olgubilim deseninde nitel bir ¢aligmadir.
Ogretmenlere arastirmaci tarafindan hazirlanan sorular  ydneltilmistir. Bulgular igerik analizi ile
degerlendirilmistir. Katilimer goriislerine gore; insan onuruna yakisir islerin yeterli olmamasi, igsizlik,
giivencesizlik, belirsizlik, sosyal sermaye olmadan bir ise yerlesememe inanct gibi hususlar genglerin egitimden
uzaklagmasina ve kaygi yasamalarina sebep olmaktadir. Genglerin yurtdisina gitme, zengin es bulma hayali veya
sahte diinyalarda gerceklerden kagma gibi basa ¢ikma yollar1 bulunmaktadir.
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THE EFFECT OF LABOR MARKET CONDITIONS ON HIGH SCHOOL
STUDENTS (FOR TEACHERS' VIEWS)

Abstract

Developments in the labor market have effects on the individual and society. Young people at secondary
school (high school) level also develop perceptions about working life from both their social environment and the
media. So that, secondary school students may also have various thoughts and actions about post-graduation. The
aim of the study is to determine the effects of labor market conditions on secondary school (high school) students
according to teachers' observations. The study is a qualitative study in the phenomenological pattern. The teachers
were evaluated by asking questions prepared by the researcher and by content analysis. The teachers were asked
questions prepared by the researcher. The findings were evaluated with content analysis. According to the
participant views; issues such as the inadequacy of decent jobs, unemployment, insecurity, uncertainty, and the
belief that they cannot get a job without social capital cause young people to move away from education and
experience anxiety. There are ways to cope, such as going abroad, dreaming of finding a rich spouse, or escaping
reality in fake worlds.

Keywords: Youth, Uncertainty, Decent Work, Education



UNIVERSITE MEZUNLARININ EYT YASASINA TEPKILERI: EKSI SOZLUK
ORNEGI
Hasan ASLAN! Oguz KARADENIZ?
Ozet

Bu calismada bir beseri yatirim olarak tiniversite egitimi almanin cezalandiric yoniine odaklanilmaktadir.
7438 sayili yasa ile 8/9/1999 ve oncesinde ilk defa sigortali olanlar (EYT liler) i¢in emeklilikte yas haddi sarti
kaldirilmusgtir. Yasa, sosyal giivenligin kusaklar arasi ve kusak i¢i dayanigma 6zelligi bakimindan bir¢ok tartigmay1
beraberinde getirmistir. Bunlardan birisi de yasanin kapsadigi donem itibariyle lise mezuniyetinden sonra ¢aligma
hayatina girmek yerine iiniversite egitimi almayi tercih eden veya {iniversite okumakta olan bireylerin ¢alisma
hayatina ge¢ girmeleri dolayisiyla kanundan ve emeklilik hakkindan faydalanamamalaridir. Bilindigi tizere Beseri
Sermaye Teorisi, bireylerin liseden sonra egitime devam etme ve calisma hayatina girme arasinda getiri ve
maliyetlerin karsilastirlmastyla hangisinin karli olduguna karar verilmesine dayanmaktadir. Universite egitimi,
cesitli amaclarla almabilmektedir. Ancak bunun en biiyiik sebebi istihdam edilme ve yiiksek gelir edinmedir. Ote
yandan bireyler genel olarak yasam dongiisii sonunda beseri yatirimlarindan elde ettikleri kazanglara bagli olarak
emekliliklerini yasamaktadirlar. Bu c¢alismanin amaci, 7438 sayili yasanin kapsami nedeniyle ayni kohort
icerisindeki bireylerin beseri yatirim tercihlerinin farklilasmasindan dolay1 emeklilik yas hadleri arasinda 6nemli
diizeyde farkliliklar olugsmasina tepkilerin karsilagtirilarak incelenmesidir. Arastirma amaci gergevesinde Eksi
Sozlikk Platformunda EYT hakkindaki tim tartismalar (baslik ve entryler) iizerinden icerik analizi yontemiyle
analiz edilmistir. Konuyla ilgili 121 baslik ve bu basliklarda 15 binden fazla entry tespit edilmistir. Orneklemede
ise bu basliklarin tamaminda anahtar kelimeler (iiniversite, okuma, okul, beseri, egitim) kullanilarak arastirma
amacina uygun entryler tespit edilmistir. 121 basligin 30’unda tespit edilen bu uygun entrylerin sayis1 218 olup
tlim entrylerin %1,4’tine denktir. Yani her 100 entryden yaklasik ikisinde beseri yatirim tercihleri yiiziinden yasa
destekgileri ve karsitlarinin argiimanlarini sunduklart tespit edilmistir. Bu entrylerin %64°i (140 tanesi) yasanin
iniversite okuyanlar1 cezalandirdigini; %27’si (59 tanesi) ise yasanin EY T lilerin hakkini teslim edecegini/ettigini
ifade etmektedir. Ote yandan bazi entrylerde yasanin kapsadigi dénemlerde bireylerin sigortalilik bakimindan
bilingli olmadiklarina, isverenlerin sigortasiz olarak ¢aligtirdiklarina deginilmektedir. Kimi entrylerde de staj ve
¢iraklik donemlerinin de kanunun kapsamina alinmasi gerektigi ifade edilmektedir. Sonug olarak EYT destekgileri
ve EYT Kkarsitlart arasinda ciddi bir fikir ayriligi oldugu goriilmekte olup; EYT’li olup EYT Kkarsitlarim
destekleyen, EYT’li olmayip EY T lileri destekleyen sayisi olduk¢a azdir.
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THE RESPONSES OF UNIVERSITY GRADUATES TO THE EYT LAW: THE CASE
OF EKSI SOZLUK

Abstract

This study focuses on the punitive aspect of high education as a human investment. With the law numbered
7438, the retirement age requirement was abolished for those who were insured for the first time on and before
8/9/1999 (known as EYT’s). The law has brought along many discussions in terms of the inter-generational and
intra-generational solidarity feature of social security. One of these is that individuals who prefer to study at
university instead of entering working life after high school graduation or who are at university cannot benefit
from the law and the right to retirement due to their late entry into working life, as of the period covered by the
law. As it is known, Human Capital Theory is based on deciding which one is profitable by comparing the benefits
and costs between continuing education after high school and entering the working life. University education can
be taken for various purposes. However, the main reason for this is employment and high income. On the other
hand, individuals generally experience their retirement at the end of their life cycle depending on the earnings
related to their human capital. This study aims to compare the reactions to the significant differences between the
retirement age limits due to the differentiation of human investment preferences of individuals in the same cohort
due to the scope of the law numbered 7438. For the purpose of the research, all discussions (titles and entries) on
EYT on the Eksi Sozliik Platform (www.eksisozluk.com) were analyzed by content analysis method. A total of
121 titles and more than 15 thousand entries on the subject were identified. In the sampling, keywords (university,
reading, school, human capital, education) were used in all of these titles and entries suitable for the research
purpose were identified. The number of these eligible entries detected in 30 of 121 titles is 218, which is equivalent
to 1.4% of all entries. In other words, approximately two out of every 100 entries were found to present the
arguments of defenders and critics of the law due to human investment preferences. 64% of these entries (140 of
them) state that the law penalized university students; 27% of these entries (59 of them) state that the law delivered
or will deliver the right to the EYT’s. On the other hand, some entries mention that during the periods covered by
the law, individuals were not conscious of insurance, and employers employed workers without insurance. In some
entries, it is stated that internship and apprenticeship periods should also be covered in the scope of the law. As a
result, it is seen that there is a serious difference of opinion between EYT defenders and EYT critics; the number
of EYT people who support EYT opponents and the number of EYT people who support EYT supporters is quite
small.

Keywords: Higher Education, Those Hindered From Retirement Due To Age(EYT)



TURKIYE’DEKI ORTAOGRETIM DUZEYINDEKI MESLEKI EGITIiMIiN
GELISiMi ACISINDAN OZEL SEKTORUN ONEMi: DEMIROREN MEDYA ve
TEKNOLOJi MESLEKI ve TEKNiK ANADOLU LiSESi ORNEGI

Ersin KAVi!

Ozet

Her iilkenin ekonomik gelisimi, insan kaynagini etkin kullanip kullanmamasi ile dogrudan iliskilidir.
Ozellikle de Endiistri 4.0 ve teknolojik siireglerdeki gelismeler s6z konusu oldugunda bu durum daha da énem
kazanmaktadir. Bununla birlikte mesleki egitimin yiiksek dgretimden dnce ortadgretim seviyesinde baglatilmasi
daha da 6nem arz etmektedir. Ciinkii cocuklar ve gengler mesleki agidan psiko-motor yetkinliklere bu donemde
daha da yatkin olabilmektedirler. Fakat bu kadar 6nemli olan mesleki egitim, sadece devlet kurumlarinin destegiyle
gerceklestirilecek bir olgu degildir. Ozel sektériin de ciddi anlamda destek vermesi gerekmektedir. Bu durum, hem
iilke ekonomisi hem de kendi ihtiya¢ duyacagi isgiiclinii saglamasi agisindan 6nemlidir. Bu da devletlerin 6zel
sektorii bu dogrultuda 6zendirmesiyle ilgili bir durumdur.

Tirkiye’de yetismis ara elemana duyulan ihtiyag giderek artmaktadir. Bu cergevede Tiirkiye’deki
ortadgretim diizeyindeki mesleki egitim, 6zel sektdriin ihtiyact dogrultusunda gelistirilmek isteniyorsa degisik
tesvik yontemleriyle 6zel sektor kuruluslarinin meslek okullart agmasi saglanmalidir. Bu dogrultuda 2022 yilinda
ilk defa lise seviyesinde &grenci alan Demirdren Medya ve Teknoloji Mesleki ve Teknik Anadolu Lisesi belki de
ileriye yonelik beklentilerimize terciiman olacak bir dzellige sahiptir.

Bu c¢aligmada da ilgili meslek lisesinin kurulus amaci, sahip oldugu egitim sistemi, 6grenci, veli vb.
kesimlerin farkli goriis ve degerlendirmeleri ele alinmaya calisilacak ve boylece diger 6zel sektoér kuruluglarina
nasil bir onciiliik yapabilecegi tartisilacaktir.
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THE IMPORTANCE OF THE PRIVATE SECTOR FOR THE DEVELOPMENT OF
VOCATIONAL EDUCATION AT SECONDARY EDUCATION IN TURKEY: THE
CASE OF DEMIROREN MEDYA AND TECHNOLOGY VOCATIONAL AND
TECHNICAL ANATOLIAN HIGH SCHOOL

Abstract

The economic development of countries is directly related to whether they use human resources effectively
or not. This becomes even more important when it comes to Industry 4.0 and developments in technological
processes. However, it is even more important to start vocational education at secondary level before higher
education. Because children and young people may be more prone to professional psycho-motor competencies in
this period. However, vocational training, which is so important, is not a phenomenon that can be realized only
with the support of state institutions. The private sector also needs serious support. This is important in terms of
providing both the country's economy and the workforce that it will need. This is related to the fact that the states
encourage the private sector in this direction.

The need for trained intermediate staff in Turkey is gradually increasing. In this framework, if the
vocational education at secondary education level in Turkey is to be developed in line with the needs of the private
sector, private sector organizations should be provided to open vocational schools with different incentive
methods. In this direction, Demiréren Media and Technology Vocational and Technical Anatolian High School,
which accepted high school students for the first time in 2022, has the feature of being an interpreter for our future
expectations.

In this study, the purpose of the establishment of the relevant vocational high school, its education system,
different opinions and evaluations of segments such as students and parents will be tried to be discussed, and thus
how it can lead other private sector organizations will be discussed.

Keywords: Vocational Education, Private Sector, Demiréren Medya High School



DIiJITAL CAGIN POPULER MESLEGI; INFLUENCERLAR VE CALISMA
ILISKILERINDEKI KONUMU

Beste BALUN!?
Ozet

Giliniimiiziin dijitallesen isgiicli piyasalar1 yeni kavramlari, yeni meslekleri bizlere armagan etmistir. Maddi
olmayan emek olarak adlandirilan kavram, doniisen bilgi toplumlart i¢in olduk¢a 6nemli bir giindem olmustur.
Cesitli sosyal medya araglarinda emeklerini arz eden igerik iireticiler yani “influencer”lar ¢esitli saiklerle dijital
emek piyasasinda var olmaktalar. Influencer marketing olarak bilinen hatirli pazarlama igerik iireticilerin kendi
platformlarinda doniisen iretim tekniklerinin bir yansimasi olarak literatiirde yerini almistir. Influencer olma
talebinin her gegen giin artmas yiikselen etki ekonomisinde bazi sorunlari dogurmustur. Gig ekonomisinde olusan
is iliskileri esitlik¢i olmayan bir yapryadadir. Glivencesiz, kirilgan, siirdiiriilebilirligi pek miimkiin olmayan bir
diizen, kisilerce biiyiilii bir diinyanin varlik inanci nedeniyle talep patlamasina haiz olmustur. Influencerlarin
calisma sekilleri, calisma iligkileri igindeki sorunlu halleri, is birlikleri kapsamindaki sdzlesme icerikleri elestirel
bir perspektifin odak noktasi haline gelmistir. Bu noktada ¢aligmanin ana amaci influencer olarak bir emek sarf
eden kisilerin hukuki statiilerini sorgulamak, ig¢i mi yoksa bagimsiz ¢aligan mi sorularini tartigmaya agmaktir.
Literatiir taramasma dayali gesitli makale ve gazete haberlerinden yararlanilarak olusturulan bu ¢alisma,
influencerlarin hukuki statiileri hakkinda bazi sorulara cevap aramaktadir. Bu baglamda influencerlarin ¢alisma
iliskileri igindeki yeri tiim diinyada oldugu gibi iilkemizde de tam olarak belirlenememistir. Is hukukunda yer alan
bagimlilik unsurunun varlig influencerlarin konumlarini belirlemek igin kilit bir nokta olsa da yapilan influencer
sOzlesmeleri genel olarak bu unsurun niteliklerini karsilamaz diizeydedir.
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POPULAR PROFESSION OF THE DIGITAL AGE; INFLUENCERS AND ITS
POSITION IN WORKING RELATIONS

Abstract

Today's digitalized labor markets have given us new concepts and new professions. The concept of
immaterial labor has been a very important agenda for the transforming information societies. Content producers,
namely “influencers”, who present their work in various social media tools, exist in the digital labor market with
various motives. Memorable marketing, known as influencer marketing, has taken its place in the literature as a
reflection of the production techniques transformed by content producers on their own platforms. The increasing
demand to become an influencer has created some problems in the rising influence economy. Business relations
in the gig economy are unequal. An order that is insecure, fragile and unsustainable has exploded in demand due
to people's belief in the existence of a magical world. The way influencers work, their problematic situations in
working relationships, and the content of contracts within the scope of collaborations have become the focus of a
critical perspective. At this point, the main purpose of the study is to question the legal status of people who make
an effort as an influencer, and to open the questions of whether they are workers or self-employed. This study,
which was created by making use of various articles and newspaper news based on literature review, seeks answers
to some questions about the legal status of influencers. In this context, the place of influencers in working relations
has not been fully determined in our country, as in the rest of the world. Although the existence of the dependency
element in the labor law is a key point to determine the positions of the influencers, the influencer contracts made
generally do not meet the qualifications of this element.

Keywords: Influencer, Digital Labor, Social Media, Intangible Labor, Atypical Contract



BEYAZ YAKALI CALISANLARIN UZAKTAN CALISMAYA DAIR iS-YASAM
DENGESI ALGILARI VE BEKLENTILERI

Ayhan LAFCI?

Ozet

Uzaktan ¢aligma uygulamasi is yasaminda ¢ok yeni bir kavram olmasa da 2020 yilinda tiim diinyada bas
gosteren Covid-19 pandemisiyle birlikte hizli ve yogun bir sekilde ¢aligma hayatinda yayginlagmaya baglamistir.
Pandemi nedeniyle ig ortamindaki bulagma risklerini azaltmak adina 6zellikle “beyaz yakali” diye tabir edilen ofis
ortaminda ve bilgi yogun islerde calisan isgiiciine yonelik genis bir uygulama alani bulmus, pandeminin son
bulmasi sonrasi da yine ayni kesim tarafindan genis capli olarak benimsenmistir. Ayn1 sektérde ayni is yapis
modelini benimseyen sirketler dahil olmak iizere uzaktan ¢alismanin bazi girketlerde hi¢ uygulanmiyor olmasi
(tam zamanli ofisten ¢alisma), baz1 sirketlerde ise ofisten tamamen bagimsiz olarak uygulaniyor olmast (tam
zamanli uzaktan ¢alisma), bazi sirketlerde de ikisinin karmasi olacak sekilde bazi giinler ofisten bazi giinler
uzaktan caligarak uygulaniyor olmasi (karma — hibrit model ¢aligma) isverenlerin uzaktan ¢alisma konusunda net
bir bakis acisia sahip olmadiklarini gostermektedir. Yine Covid-19 pandemisi doneminde Tiirkiye’de uzaktan
calismaya yonelik bir yonetmelik ¢ikartilmis olmasi da igverenler arasinda uzaktan ¢alismaya yonelik netligi
saglamaya yeterli olmamustir. Bu ¢alisma uzaktan galisma konusunda heniiz netligin saglanamadigi bir ortamda,
beyaz yakali ¢alisanlarin uzaktan ¢alismaya dair ig-yasam dengesi algilarini ve beklentilerini ortaya koyarak, bu
sayede calisanlarin bu konudaki tercih ve egilimlerini anlamayi, bdylece gerek c¢aliganlarin kendi c¢aligma
tercihlerini piyasa kosullarina goére yeniden yorumlayabilmelerini, gerek isverenlerin uzaktan c¢aligma
politikalarim1 yeniden gozden gecirebilmelerini, gerekse sosyal politikalar agisindan uygulamanin daha genis
kapsamli ele alinabilmesini amaglamaktadir. Caligma olgubilim deseninde nitel bir ¢alismadir. Aragtirmada
halihazirda beyaz yakali olarak calisan 14 goniillii katilimecidan yart yapilandirilmis miilakat formu ile veriler
toplanarak, beyaz yakali ¢aligsanlarin uzaktan galismaya dair ig-yasam dengesi algilart ve beklentileri tespit
edilmeye calisilmistir. Elde edilen veriler betimsel ve igerik analizinden faydalanilarak tablolar halinde
sergilenmigtir. Aragtirmanin sonunda, c¢alisanlarin 6nemli bir g¢ogunlugunun, hangi calisma modelinde
calistyorlarsa caligsinlar, karma (hibrit) modelde ¢aligmay: tercih ettikleri goriilmiistiir. Ayrica katilimeilar
tarafindan karma (hibrit) modelde ¢aligmanin igverenlere gerek maddi kaynaklar acisindan gerekse calisan
baglilig1 agisindan genel olarak avantajlar saglayacagi, ancak tam zamanli uzaktan ¢alismada calisanlar arasinda
sosyallesmenin ve etkilesimin zayiflamasi sonucunda bagliligin ve verimliligin azalmasi ile bazi dezavantajlar
olabilecegi dne siiriilmiistiir.
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WORK-LIFE BALANCE PERCEPTIONS AND EXPECTATIONS OF WHITE
COLLAR EMPLOYEES REGARDING REMOTE WORKING

Abstract

Although the practice of remote working is not a very new concept in business life, it has started to become
widespread in working life rapidly and intensively with the Covid-19 pandemic that started all over the world in
2020. In order to reduce the risks of contamination in the business environment due to the pandemic, it has found
a wide application area especially for the workforce working in the office environment and information-intensive
jobs, which is called “white collar”, and has been widely adopted by the same segment after the end of the
pandemic. In the same sector and including companies that adopt the same business model, some companies do
not apply remote work at all (full-time office work), while in some companies it is applied completely
independently of the office (full-time remote work), on the other hand in some compainies it is a mixture of the
two the fact that it is practiced by working remotely on some days (hybrid work) shows that employers do not
have a clear perspective on remote working. Also, the fact that a regulation was issued for remote working in
Turkey during the Covid-19 pandemic was not sufficient to provide clarity regarding remote working among
employers. This study reveals the work-life balance perceptions and expectations of white-collar employees
regarding remote working, in an environment where there is no clarity about teleworking yet, in this way, to
understand the preferences and tendencies of the employees in this regard, so that both employees can re-interpret
their own working preferences according to market conditions, It aims to enable employers to reconsider their
teleworking policies and to address the practice more comprehensively in terms of social policies. The study is a
qualitative study in the phenomenological design. In the study, data were collected with a semi-structured interview
form from 14 volunteer participants who are currently working as white-collar workers, and it was tried to
determine the work-life balance perceptions and expectations of white-collar employees regarding remote
working. The data obtained were presented in tables by making use of descriptive and content analysis. At the end
of the research, it was seen that a significant majority of the employees preferred to work in the hybrid model,
regardless of which working model they were working in. In addition, it was suggested by the participants that
working in the mixed (hybrid) model would provide employers with general advantages in terms of both financial
resources and employee engagement, but there may be some disadvantages in full-time remote working as a result
of the weakening of socialization and interaction among employees, as well as the decrease in commitment and
productivity.
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TURKIYE’DE iSTIHDAMDA YER ALAN SIGINMACILARIN iS SAGLIGI VE
GUVENLIGi KONUSUNDA KARSILASTIKLARI RiSK VE TEHLIiKELERIN
ANALIZi: CANAKKALE iLi ORNEGI

Ilknur KARAASLAN! Niyazi YILMAZ?
Ozet

Tiirkiye 2023 yili itibariyle diinyada en ¢ok siginmaci niifusuna ev sahipligi yapan iilke konumunu
stirdiirmektedir. Bu siginmacilarin tamamina yakinini, Suriye ve Afganistan bagsta olmak iizere Ortadogu iilkeleri
ve Afrika iilkelerinden go¢ eden vasifsiz veya yari-vasifll isgiicii olusturmaktadir. Siginmaci isgiicliniin istihdam
edildikleri alanlar genellikle kirli, tehlikeli ve algaltici isler olmakla beraber ¢ogunlugu kayitdisi olarak
calistirlarak  sosyal giivenceden yoksun bir sekilde c¢aligmay: siirdiirmektedirler. istindamda yer alan
siginmacilarin dezavantajli konumlari, onlarin is sagligi ve giivenligi agisindan en biiyiik tehlike ve riskler ile karsi
karsiya kalmalarina neden olmaktadir.

Calismada Canakkale ilinde yer alan siginmacilarin istihdam edildikleri isyerlerinde yasadiklar1 sorunlar is
saglig1 ve giivenligi 6zelinde arastirilacaktir. Glinlimiizde Tiirkiye niifusu i¢erisinde azimsanmayacak kadar biiyiik
bir orana sahip olan siginmacilarin ¢aligma hayatinda is sagligi ve giivenligini ilgilendiren sorunlarinin ¢6ziimi
biiyiik 6nem arz etmekte olup, arastirmanin amaci, ilgili konuda gerekli tespitleri yapmak suretiyle ¢ozim
oOnerilerini ortaya koymaktir. Katilimcilara, Tiirkiye’de siginmacilarin ¢alisma yasaminda, 6zellikle is sagligi ve
giivenligi alani ile ilgili konularda karsilagtiklar1 giigliikler, ayirimcilik, uzun ¢alisma siireleri, kotii ¢alisma
kosullari, mesleki riskler(fiziksel, kimyasal, ergonomik ve psikososyal riskler), genel ve zihinsel saglik durumlar
vb. konularda sorular yonlendirilecek olup siginmacilarin i sagligi ve giivenligi alanindaki belirtilen konulara
iligkin sorunlari aragtirmanin problemini olugturmaktadir. Yapilacak olan ¢aligma nitel aragtirma yontemlerinden
goriisme, gozlem ve dokiiman analizi gibi tekniklerin kullanilmasi ile uygulanacaktir. Sonrasinda tema ve alt
kodlar belirlenecek ve analizler MAXQDA 2020 analiz programindan yararlanilarak yorumlanacaktir. Elde edilen
analiz sonuglari ile siginmacilarin is sagligir ve giivenligi alaninda karsilastiklari sorunlar tespit edilerek, bu
sorunlarin ¢éziimiine yonelik oneriler sunulacaktir.
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ANALYSIS OF THE OCCUPATIONAL HEALTH AND SAFETY RISKS AND
HAZARDS FACED BY ASYLUM SEEKERS IN EMPLOYMENT IN TURKEY: THE
CASE OF CANAKKALE

Abstract

As of 2023, Turkey continues to be the country hosting the highest number of asylum-seekers in the world.
Almost all of these refugees consist of unskilled or semi-skilled labor force immigrating from Middle East
countries and African countries, especially Syria and Afghanistan. Although the areas where the refugee workforce
are employed are generally dirty, dangerous and demeaning jobs, most of them work informally and continue to
work without social security. The disadvantaged position of the asylum-seekers in employment causes them to
face the greatest dangers and risks in terms of occupational health and safety.

In the study, the problems experienced by asylum-seekers in Canakkale in their workplaces will be
investigated in terms of occupational health and safety. Today, the solution of the problems related to occupational
health and safety of asylum seekers, who have a substantial proportion in the population of Turkey, is of great
importance in working life, and the aim of the research is to present solution proposals by making the necessary
determinations on the relevant issue. The participants are told about the difficulties that asylum-seekers face in
their working life, especially in the field of occupational health and safety, discrimination, long working hours,
poor working conditions, occupational risks (physical, chemical, ergonomic and psychosocial risks), general and
mental health conditions, etc. . Questions will be directed on these issues and it constitutes the problem of
researching the problems of asylum-seekers regarding the specified issues in the field of occupational health and
safety. The study will be implemented by using qualitative research methods such as interview, observation and
document analysis. Afterwards, the themes and sub-codes will be determined and the analyzes will be interpreted
using the MAXQDA 2020 analysis program. With the results of the analysis obtained, the problems faced by
asylum-seekers in the field of occupational health and safety will be determined and suggestions for the solution
of these problems will be presented.

Keywords: Asylum-seeker, Occupational Health and Safety, Occupational Accident, Occupational Disease



PERSONEL SECIM PROBLEMINE BUTUNLESIK BIR KARAR DESTEK MODEL
ONERISI

Mesut ULU! Emrullah TEKiN?
Ozet

Personel se¢imi, bir isletmenin basarisi i¢in kritik dneme sahip olan ve karmasik bir siiregtir. Dogru
yetenekleri ise almak, igletme verimliligini artirmak ve uzun vadeli siirdiiriilebilirlik saglamak i¢in hayati dneme
sahiptir. Ancak, personel se¢im siireci, ¢esitli kriterlerin degerlendirilmesi, belirsizliklerin yonetilmesi ve farkli
paydagslarin tercihlerinin dikkate alinmasi gibi zorluklarla kars1 karsiyadir. Bu nedenle, personel se¢im siirecini
desteklemek ve iyilestirmek i¢in biitiinlesik bir karar destek modeli gelistirmek 6nemlidir.

Bu ¢aligma, personel se¢im problemini ele almak ve karmasik karar verme siirecini kolaylagtirmak igin
biitiinlesik bir karar destek modeli &nermek amaciyla yapilmistir. ilk adimda, personel se¢im siirecini
yonlendirmek i¢in gerekli olan kriterler ve alt kriterler belirlenmistir. Bu kriterler arasinda egitim diizeyi, is
deneyimi, iletisim becerileri, problem ¢dzme yetenegi ve uyum gibi énemli &zellikler bulunmaktadir. ikinci
adimda, elde edilen kriter agirliklar1 ve personel adaylarinin performans degerleri kullanilarak, en uygun adayin
belirlenmesi hedeflenmistir.

Calismanin sonucunda, biitiinlesik karar destek modelinin personel se¢imi siirecine onemli katkilar
sagladigr tespit edilmistir. Model, isletmelerin farkli ihtiyaglarina uygun olarak uyarlanabilir ve farkli senaryolar
icin kullanilabilir hale getirilebilir. Ayrica, modelin kullanimiyla ige alim siirecindeki objektiflik artirilarak daha
kaliteli personel segimleri yapilabilecegi goriilmiistiir. Isletmelerin rekabetci avantaj elde etmesine ve uzun vadeli
basariya ulagmasina yardimci olacak bu model, is diinyasinda personel yonetimi alaninda 6nemli bir katki
sunmaktadir.
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PROPOSAL OF AN INTEGRATED DECISION SUPPORT MODEL TO THE STAFF
SELECTION PROBLEM

Abstract

Personnel selection is a critical process for the success of a business, and it is complex in nature. Hiring the
right talents is of vital importance to enhance operational efficiency and ensure long-term sustainability for the
organization. However, the personnel selection process involves various challenges, such as evaluating multiple
criteria, managing uncertainties, and considering diverse stakeholders' preferences. Therefore, developing an
integrated decision support model to assist and improve the personnel selection process becomes crucial.

The purpose of this study is to address the personnel selection problem and propose an integrated decision
support model to facilitate the complex decision-making process. In the first step, the necessary criteria and sub-
criteria for guiding the personnel selection process were identified. These criteria include crucial attributes such
as educational background, work experience, communication skills, problem-solving abilities, and adaptability. In
the second step, utilizing the obtained criterion weights and the performance values of the personnel candidates,
the aim is to determine the most suitable candidate for the position.

The findings of the study indicate that the integrated decision support model provides significant
contributions to the personnel selection process. The model can be adapted to meet the diverse needs of businesses
and can be utilized for various scenarios. Moreover, the model's implementation enhances objectivity in the
recruitment process, resulting in higher-quality personnel selections. This model is expected to assist businesses
in gaining competitive advantage and achieving long-term success, making it a significant contribution to the field
of personnel management in the business world.

Keywords: Human Resources Management, Multi-Criteria Decision Making, Personnel Selection



ESNAF AHILiK SANDIGI HAKKINDA MALI ANALIiZ VE BUTCE
PROJEKSIYONLARI

Ese RENDA!

Ozet

2017 yilinda Esnaf Ahilik Sandigi mevzuatinin agiklanmasina ragmen uygulama tarihi defalarca
ertelenmistir. Baglangicta 2018’de yiiriirliige girmesi planlanan Esnaf Ahilik Sandig1 2020’ye, ardindan 2021°e
ertelendi ve son olarak sandigin 2023 yilinin sonunda yiiriirliige girecegi ilan edilmistir. Issizlik Sigortas1 Fonu ile
benzer bir mevzuata sahip olan Esnaf Ahilik Sandigi’nin uygulanmasi, esnafin ekonomik giivencesinin
saglanmasinda 6nemli rol oynayacaktir. Esnaf Ahilik Sandigi, isini kaybettikten sonra belirli kriterlere uyan
sigortali is¢ilere saglanan issizlik maasi gibi, esnaf ve sanatkarlar i¢in igsizlik donemlerinde sinirli bir siire de olsa
ekonomik giivence saglayacaktir. Esnaf Ahilik Sandigi’nin hayata gecmesiyle birlikte esnaf ve sanatkarlar icin
devletin de katki sagladigi bir glivenlik sistemi kurulmus olacaktir. Bu makalenin amaci, 2024 yilindan baslayarak
gelecek 10 yil igin gelir-gider dengesi ve fonun biiyiimesine iliskin projeksiyonlar yaparak Esnaf Ahilik
Sandig1’nin mali yapisini incelemektir.

Bu bildiride 6ncelikle Esnaf Ahilik Sandig1’nin hukuki temelleri hakkinda genel bir bilgi verilecektir. ikinci
bolimde sandigin uygulamasimin avantaj ve dezavantajlarini agiklamaya odaklanilacaktir. Son boliimde ise
sandigin oniimiizdeki on yildaki kazanglarina iligkin mali 6ngoriiler ve analizler incelenecektir. Bu finansal
projeksiyonlar, iflas, isyeri kapanislar1 ve dogal afetlerle ilgili riskler dahil olmak iizere ¢esitli senaryolar1 dikkate
alacaktir. Esnaf Ahilik Sandigi’nin 2.5 milyondan fazla kisiyi sigortalayacagi tahmin edilmektedir. Esnaf Ahilik
Sandig1 primi, kanunla belirlenen sigortali katki paymnin %2’si ve Devlet katkisinin %1°1 oranindan olusacaktir.
Esnafa iligkin veriler Sosyal Giivenlik Kurumu’nun aylik biiltenlerinden alinacaktir. Esnaf Ahilik Sandigi’nin
finansal analizi ve biit¢e projeksiyonlari, sandigin siirdiiriilebilirligi ve etkinligini degerlendirmek i¢in gereklidir.
Bu senaryo ve analizleri sunarak, bu c¢alisma on yil i¢indeki fon biiyiikliigiinii ve gelir ve gider dengesini
degerlendirecektir. Sonug olarak bu calisma karar vericiler i¢in Esnaf Ahilik Sandigi’nin yiiriirliige girmesi
konusunda mali analiz ve biit¢e projeksiyonlar sayesinde bilimsel bir 6ngorii saglayacaktir.
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A FINANCIAL ANALYSIS AND BUDGET PROJECTIONS FOR THE TRADESMEN
AHI FUND

Abstract

Despite the announcement of the Tradesmen Ahi Fund legislation in 2017, the implementation date of the
application has been delayed multiple times. Originally scheduled to come into effect in 2018, it was postponed to
2020, then to 2021, and finally set for the end of the year 2023. The implementation of the Tradesmen Ahi Fund,
which has a similar legislation with the Unemployment Insurance Fund, will play an important role in providing
economic security for tradesmen. Similar to the unemployment benefits provided to insured workers who meet
specific criteria after losing their jobs, the Tradesmen Ahi Fund will establish a safety net for tradesmen and
artisans during periods of unemployment. With the implementation of the Tradesmen Ahi Fund, a security system
will be established for the tradesmen and artisans for a limited period of time with the contributions from the State.
The purpose of this article is to examine the Tradesmen Ahi Fund by making projections on the income-
expenditure balance and the growth of the fund for the next 10 years, starting from 2024.

Firstly, this paper will give an overview of the legal foundation of the Tradesmen Ahi Fund. In the second
part, the paper will focus on explaining the advantages and disadvantages of the implementation of the Fund. The
final section will delve into financial projections and analyses concerning the earnings of the Fund for the next
decade. These financial projections will consider various scenarios, including risks related to bankruptcy,
workplace closures, and natural disasters. It is estimated that the Tradesmen Ahi Fund will insure more than 2.5
million people. The premium of the Tradesmen Ahi Fund will be composed of 2% from the insured’s contribution
and 1% from the State’s contribution as determined by law. Data on tradesmen will be taken from the monthly
bulletins of the Social Security Institution. A financial analysis and budget projections for the Tradesmen Ahi Fund
are essential to assess its sustainability and effectiveness. By presenting these scenarios and analyses, this study
aims to assess the projected fund size, income and expense balance. As a result, this study will provide a scientific
foresight for the decision makers to be used while taking decisions on the implementation of the Tradesmen Ahi
Fund.

Keywords: Tradesmen Ahi Fund, Financial Analysis, Budget Projections, Tradesmen, Risks



TURKIYE CUMHURIYETININ 100.YILINDA TURKIYE’DE KAMU
GOREVLILERI SENDIKACILIGINA iLiSKiN GENEL BiR DEGERLENDIRME:
GUCLU SENDIKACILIK MI, BAGIMLI SENDIKACILIK MI?

Banu UCKAN HEKiMLER!
Ozet

Caligma iligkilerinin en 6nemli aktorlerinden birisi olan sendikalar ve temel insan haklari arasinda yer alan
sendikal haklar, Tiirkiye’de gerek endiistri iligkileri gerekse ig hukuku alaninda agirlikli olarak isgiler agisindan
ele alinmakta, kamu gorevlileri genellikle géz ardi edilmektedir. Halbuki Tiirkiye’de isgilerin sendikalasma orani
(Ocak 2023 itibariyla %14,42)? ile karsilastirildiginda kamu gorevlilerinin sendikalasma orami dikkat g¢ekici
derecede yiiksektir (Temmuz 2023 itibariyla %74,54). Ancak yalnizca bu yiiksek sendikalagma oranina bakarak
Tirkiye’de etkili ve giiclii bir kamu gorevlileri sendikaciligt oldugunu sdylemek yaniltict olacaktir. Kamu
gorevlilerinin sendikalagsma oranlarinin bu denli yiliksek olmasinin arkasinda, ironik bir sekilde, bireysel ve kolektif
sendika 6zgiirliigiine aykiri uygulamalar yer almaktadir. Kamu gorevlileri agisindan sendikalagma orani ile sendika
Ozglirliigli arasindaki bu tezatlik, tebligin ¢ikis noktasini olusturmaktadir. Tebligde oncelikle Tiirkiye’de kamu
gorevlileri sendikaciligimin tarihsel gelisimi donemler itibartyla ve genel hatlari ile ele alinacak, sonrasinda
bireysel ve kolektif sendika Ozgiirligii kamu gorevlileri agisindan degerlendirilecektir. Bu degerlendirme
yapilirken kamu gorevlilerinin sendikal haklarinin ne sekilde ihlal edildigi ve sendikal haklarini 6zgiirce
kullanamamalarina ragmen kamu gorevlilerinin yine de sendikalarda yogun bir sekilde oOrgiitlenmelerinin
nedenleri tartisilmaya ve kamu gorevlileri sendikalari i¢in pandoranin kutusu aralanmaya g¢alisilacaktir.
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A GENERAL EVALUATION OF PUBLIC SERVANTS" UNIONISM IN TURKEY ON
THE 100th ANNIVERSARY OF THE REPUBLIC: STRONG UNIONISM OR
DEPENDENT UNIONISM?

Abstract

Unions, one of the most important actors of labour relations, and union rights, among the fundamental
human rights, have been discussed in both industrial relations and labour law particularly from the perspective of
workers, but public servants have mostly been neglected. However, when it is compared with the union density
rate of workers (14,26% by July 2022), the union density rate of public servants is conspicuously higher (72,63%
by July 2022). But it would be misleading to apprise that there is an effective and strong public servants’ unionism
in Turkey, just based on this high union density rate. Ironically, there are contrary implementations to individual
and collective union freedom behind this high union density rate of public servants. This contrariety between union
density rate and union freedom is the origin of the paper. First, the development of public servants’ unionism in
Turkey has been discussed chronologically, and then individual and collective union freedom has been examined
from the perspective of public servants. The discussion will specifically focus on how the union rights of public
servants has been violated and the reasons of high union density rates of public servants although their union rights
has been restricted and, the pandora’s box will be cracked.

Keywords: Public Servants” Unions, Right to Organise, Right to Collective Bargaining



TURKIYE’DE YABANCI KACAK ISCILIKLE MUCADELEDE YASANAN
SORUNLAR

Arif Tiirker KIZILOVA!
Ozet

Tiirkiye uzun yillar gé¢ veren iilke konumundayken 2011 yilindan itibaren Suriye’den gelen go¢ dalgasi ve
Afganistan, Pakistan, Iran gibi iilkelerden yasa dis1 yollarla iilkeye giren yabancilarin hedef iilkesi haline gelmistir.
Ulkeye gelen yabancilar bir sekilde ¢alisma hayatina dahil olmaktadir. Son yillarda ¢alisma izinlerine getirilen
kolayliklara ragmen yabanci is¢ilerin biiyiik cogunlugu kagak calistirilmaktadir. Yabanci kagak is¢iligi basta kayit
dis1 istihdam olmak iizere haksiz rekabet gibi bir¢ok olumsuzluga neden olmaktadir. Bu ¢aligmada yabanci kagak
is¢iligiyle miicadelede yasanan sorunlara ¢oziim Onerisi getirilmesi amaglanmaktadir. Calismada yabanci kagak
isciligiyle miicadelede gorevli kurumlar arasinda olan Gog¢ Idaresi Baskanligi, Uluslararasi Isgiicii Genel
Miidiirliigii (UIGM) ve Sosyal Giivenlik Kurumu (SGK) verileri kullanilarak analiz yapilmistir. Gog¢ Idaresi
kayitlarima gore Tiirkiye’de hali hazirda 3.399.631 koruma altinda yabanc1 bulunmaktadir. UIGM kayztlarina gore
2021 yilinda ¢aligma izni verilen yabanci sayist 168.103’tiir. SGK tarafindan yapilan denetimlerde 2021 yilinda
4391, 2022 yilinda ise 5046 yabanct kagak isci tespit edilmistir. Tiirkiye’de bulunan yabanct sayisi ve yabanci
kagak is¢iliginin resmi rakamlarin tizerinde oldugu tahmin edilmektedir. Yabanci kagak iscilikle miicadelede
gorevli kurumlar arasinda kendi mevzuatlari geregi koordinasyon ve uyum sorunlari bulunmaktadir. Bu sorunlar
arasinda yabancilarin kayit altina alinmasi, ¢aligma izni stiregleri ve idari para cezalari ile yurda yasa dis1 yollarla
girdigi tespit edilenlerin sinir dist islemleri yer almaktadir. 6735 sayili yasaya gore ¢aligma izni denetleme yetkisi
Bakanlik Is Miifettisleri, SGK Miifettisleri ve SGK Denetmenlerindedir. Calisma izni olmayanlar hakkinda idari
para cezalar1 Calisma ve Is Kurumu i1 Miidiirliiklerince uygulanmaktadir. Bununla birlikte 6458 sayili Yabancilar
ve Uluslararasi Koruma Kanununa goére calisma izni olmadan ¢alistigt tespit edilenler hakkinda sinir dist etme
karar1 alinmaktadir. Bu kisileri yakalama ve tespit yetkisi ise kolluk kuvvetlerindedir. Kolluk tarafindan
yakalananlar, islemleri icin Go¢ Idaresi Miidiirliiklerine teslim edilmektedir. Birden fazla kurumun ayni anda ortak
hareket etmesini gerektiren bu durum bazi sorunlara neden olmaktadir. Bu nedenle ¢alismamizda {ilkemizdeki
yabanci kagak is¢iligiyle miicadelede yasanan sorunlar hakkinda gérevli kurumlarin verileri incelenecek ve konuya
iliskin degerlendirmeler yapilarak onerilerde bulunulacaktir.
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PROBLEMS IN FIGHTING WITH FOREIGN ILLEGAL LABOR IN TURKEY
Abstract

While Turkey has been a country of emigration for many years, since 2011, it has become the destination
country for the wave of immigration from Syria and foreigners entering the country illegally from countries such
as Afghanistan, Pakistan and Iran. Foreigners who come to the country are somehow involved in working life.
Despite the ease of work permits in recent years, the vast majority of foreign workers are employed illegally.
Illegal foreign labor causes many negativities such as unregistered employment and unfair competition. In this
study, it is aimed to propose a solution to the problems experienced in the fight against foreign illegal work. In the
study, the data of the Directorate of Migration Management, General Directorate of International Labor Force
(UIGM) and Social Security Institution (SGK), which are among the institutions in charge of combating foreign
illegal work, were analyzed. According to the records of the Migration Administration, there are currently
3,399,631 foreigners under protection in Turkey. According to UIGM records, the number of foreigners granted
work permits in 2021 is 168,103. In the inspections carried out by the SSI, 4391 foreign workers were identified
in 2021 and 5046 in 2022. It is estimated that the number of foreigners and illegal foreign labor in Turkey is above
the official figures. There are coordination and harmonization problems among the institutions in charge of
combating illegal foreign labor due to their own legislation. These problems include registration of foreigners,
work permit processes and administrative fines, and deportation of those who are found to have entered the country
illegally. According to the law numbered 6735, the authority to supervise work permits rests with the Ministry
Labor Inspectors, SGK Inspectors and SGK Controllers. Administrative fines for those who do not have a work
permit are applied by the Provincial Directorates of Labor and Employment Institution. However, according to the
Law on Foreigners and International Protection No. 6458, deportation decision is taken for those who are found
to be working without a work permit. The authority to catch and detect these people rests with the law enforcement.
Those caught by the law enforcement are handed over to the Directorates of Migration Management for their
processing. This situation, which requires more than one institution to act jointly at the same time, causes some
problems. For this reason, in our study, the data of the institutions in charge of the problems experienced in the
fight against illegal foreign labor in our country will be examined and suggestions will be made by making
evaluations on the subject.
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TURKIYE’NIN ULUSLARARASI SOSYALIZASYONUNDA SOSYAL
POLITIiKANIN ROLU UZERINE BiR DEGERLENDIRME

Merve AKSU KAYA!
Ozet

Faillerin verili bir toplulugun norm ve kurallarina dahil olma siireci seklinde tanimlanan sosyalizasyon,
yeni normlarin igsellestirilmesi sonucu ortaya ¢ikan uyumu temsil eder. Sosyal politika ise toplumun refah diizeyi
ve kiiltiirel yagam kosullarinin iyilestirilmesi adina gergeklestirilen uygulama ve 6nlemler biitinii seklinde ifade
edilmektedir. Bu ¢aligma Tiirkiye’nin tam bagimsiz bir aktdr olarak modern uluslararasi diizene dahil olma
girigimleri ile yurt i¢indeki mevcut toplumsal ve ekonomik sorunlarin giderilmesinde benimsenen sosyal politika
arasindaki iligkiye dikkat ¢ekerek sosyal politikanin uluslararasi boyutunu 6ne ¢ikarma amaci tasimaktadir. Bu
kapsamda Izmir Iktisat Kongresi basta olmak iizere dénemin devletcilik anlayisi ve kalkinma planlar;, Kamu
Iktisadi Tesekkiilleri ile 3008 sayili Is Kanunu seklindeki Erken Cumhuriyet Dénemi karar ve girisimlerinden
olusan sosyal politika uygulamalar1 incelenecektir.
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AN EVALUATION ON THE ROLE OF SOCIAL POLICY TURKEY’S
INTERNATIONAL SOCIALIZATION

Abstract

Socialization, defined as the process of agents' inclusion in the norms and rules of a given community,
represents the harmony that emerges as a result of the internalization of new norms. Social policy, on the other
hand, is expressed as the whole of practices and measures carried out in order to improve the wealth level and
cultural living conditions of the society. This study aims to highlight the international dimension of social policy
by drawing attention to the relationship between Turkey's attempts to be included in the modern international order
as a fully independent actor and the social policy adopted to solve the current social and economic problems in the
country. In this context, social policy practices consisting of the decisions and initiatives of the Early Republican
Period will be included through the analysis of the etatism understanding and development plans of the period, the
State Economic Enterprises and the Labor Law No. 3008, especially the Izmir Economic Congress.
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GUVENLIK KULTURUNDE KISIR DONGULER: ZONGULDAK KOMUR
HAVZASINDA NORMAL KAZALAR

Sadik KILIC! Biisra YUKSEL GUNGOR?
Ozet

Madenci Anit1 yonetiminin tespit edebildigi kadariyla, Zonguldak maden havzasinda irili ufakl ¢ok sayida
kazada bugiine kadar binin iizerinde madenci hayatini kaybetti. Buna ragmen, Quataert’in (2006) tarihsel analizleri
bir yana birakilirsa (kitabinin yedinci ve sekizinci boliimlerine bakiniz), havzadaki giivenlik kiiltiirii politik,
ekonomik ve orgiitsel belirleyiciler ¢ergevesinde hig analiz edilmedi. Bir dizi yari-yapilandirilmig miilakatlara ve
yerinde gozlemlere dayanan bu c¢alisma, Zonguldak maden havzasinda tekrar eden biiyiik ve kiiciik kazalari,
giivenlik kiiltiiriindeki problemlere odaklanarak agikliyor. Bu problemler ¢ok boyutludur ve orgiitsel degiskenlerle
daha genis toplumsal formasyonlarin bir arada ele alinmasini gerektirir. Bu baglamda teorik destek alinabilecek
¢ok sayida yaklagim var. Fakat en kapsamli destek, Charles Perrow’un (1984) normal kaza teorisinden saglanabilir.
Perrow’un yaklasimi, Vaughan (1999), Downer (2004) ve 6zellikle Le Coze (2021) tarafindan revize edildikten
sonra, bir diger deyisle Hopkins’in (1999, 2000) fikirleri da teoriye dahil edildikten sonra, giivenlik kiiltiiriinii ve
kazalari biitlinciil olarak kavramak i¢in gereken teorik ve analitik araglari verir. Sonug itibariyle Zonguldak maden
havzasindaki kazalar “prensipte yeterli yonetimsel ve diizenleyici uygulamalarla 6nlenebilecekleri bilinmesine
ragmen kritik giivenlik sistemlerinde siirekli tekrarlanmalarindan dolayr normaldir” (Le Coze, 2021: 31). Bu
normallik, Zonguldak’in (ve elbette Tiirkiye'nin) orgiitsel ve teknolojik altyapisindaki bosluklar ile tarihsel,
toplumsal, politik, ekonomik ve kiiltiirel yapilarinin benzersiz bir konfigiirasyonuyla yeniden ve yeniden iiretilir.
Boylece giivenlik kiiltiiriinde kisir dongiiler olusur ve bunlar sadece orgiitsel degiskenlere degil ayn1 zamanda daha
genis toplumsal bicimlenmelere politik olarak odaklanarak agilabilir.
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VICIOUS CIRCLES IN SAFETY CULTURE: NORMAL ACCIDENTS IN
ZONGULDAK COAL BASIN

Abstract

According to the Zonguldak Miner’s Monument management, over a thousand miners have died in many
accidents in the Zonguldak mining basin. Zonguldak has not been analyzed so far, focusing on cultural, political,
economic, and organizational determinants of safety, except for the historical investigation of Quataert (2006) (see
chapters seven and eight of his book). Based on a series of semi-structured interviews and on-site observations,
this paper clarifies recurrent major and minor accidents in the Zonguldak mining basin, focusing on problems in
the safety culture. These problems are multidimensional and require consideration of organizational variables and
broader social formations. In this sense, there are many safety approaches from which theoretical support can be
obtained for this study. But the most comprehensive support can be drawn from the Normal Accident Theory of
Charles Perrow (1984). After Perrow's approach has been revised by Vaughan (1999), Downer (2004), and
especially Le Coze (2021), in other words, after Hopkins's (1999, 2000) ideas are also included in the theory, the
theoretical and analytical tools can be obtained to comprehend safety culture and accidents holistically. As a result,
accidents in the Zonguldak mining basin 'are normal because their repetition across critical safety systems makes
them so, despite knowing that they could be prevented in principle, by adequate managerial and regulatory
practices' (Le Coze, 2021: 31). Such normality is reproduced through a unique configuration of the gaps in the
organizational and technological infrastructure of Zonguldak (and, of course, Turkey) and in its historical, social,
political, economic and cultural structures. Thus, vicious circles occur in the safety culture that can be overcome
by focusing not only organizational strategies but also focusing politically on broader societal formations.

Keywords: Normal Accident Theory, Safety Culture, Zonguldak, Coal



“ISYERINDE SIBER ZORBALIK” KONUSUNDA WEB OF SCIENCE (WOS) VERI
TABANINDAKI CALISMALAR iLE ILGILI BIBLIYOMETRIK BiR ANALIZ

Perihan TUZUN?
Ozet

Akil almaz bir hizla degisen teknoloji nedeniyle is yapis bigimleri oldugu kadar igyerindeki iletigim
kanallar1 da degisiklige ugramistir. Giiniimiizde elektronik iletisim yontemleri giderek ¢esitlenmekte ve yiiz yiize
iletisimden daha fazla kullanildig1 durumlarla siklikla karsilasiimaktadir. Calisma hayatinin karanlik yiizlerinden
biri olarak degerlendirilen “yiiz yiize zorbalik” olgusu da bu iletisim teknolojilerine ayak uydurarak “siber
zorbalik” sekline doniiserek, yiiz yiize geceklestirilen zorbaliktan farkli yonleriyle ortaya ¢ikmaktadir. Konunun
giincelligi ve dikkat ¢ekilmesini gerektiren yapisi nedeniyle bu ¢alismada Web of Science (WOS) veri tabaninda
yayinlanmis olan “Isyerinde Siber Zorbalik” konulu yayinlarm bibliyometrik agidan arastirilmas1 hedeflenmistir.
Bu calisma kapsaminda Tranfield vd. (2003) ¢alismasinda vurgulanmis olan planlama, yonetme ve raporlama
asamalarindan olusan model 6nerilmistir. Caligma, 23/07/2023 tarihinde 2009 ve 2023 yillar1 arasinda WOS veri
tabaninda yayinlamis olan “Isyerinde Siber Zorbalik” konulu 36 yayindan olusmaktadir. Bu yayinlar, Vosviewer
1.6.19 programu ile analiz edilmistir. Aragtirmanin amaci ve kapsami goéz oniinde bulundurularak 10 aragtirma
sorusu belirlenmistir. Bu sorular dikkate alinarak yapilan analiz sonucunda “Isyerinde Siber Zorbalik” konusunda
en ¢ok arastirmanin 2021 ve 2022 yilinda yayinlandig tespit edilmistir. Elde edilen 36 yaymnim 33’4 makale
seklinde yaymlanmistir. En temel arastirma alanlari yonetim, isletme, uygulamali psikoloji, multidisipliner
psikoloji olarak tespit edilmistir. Yaymlarin 35 tanesi Ingilizce, kalan bir tanesi ise Fransizca olarak yaymnlamugtir.
Ancak yayinlandiklari ilkeler ¢ok gesitlilik gostermektedir. Sadece bir yaymn Tirkiye’den tamamlanmig bir
calismadir. Ayrica bu konuda en yiiksek atif sayisina sahip yayin Privitera ve Campbell (2009)’a ait olan
“Cyberbullying: The New Face of Workplace Bullying?” isimli makaledir. Bibliyometrik yayinlar giincel ve
iizerinde arastirma yapilmasi gereken konulara dikkat cekmesi agisindan 6nem arz etmektedir. Yiiz ylize zorbalik
ve siber zorbalik konular alan yazinda siklikla islenmis olup insan iliskilerinin yogun oldugu ¢alisma hayati igin
yeterince iizerine arastirma yapilmamis bir konudur. Bu konudaki aragtirmalarin artirilmasi, igyerinde siber
zorbaliga ¢6ziim Onerileri gelistirmek adina da 6nem arz etmektedir.
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A BIBLIOMETRIC ANALYSIS OF STUDIES ON "CYBERBULLYING IN THE
WORKPLACE" IN THE WEB OF SCIENCE (WOS) DATABASE

Abstract

Technology is changing at an unimaginable pace and this has changed the way of doing business as well as
the channels of communication in the workplace. Today, electronic communication methods are increasingly
diversifying and are frequently encountered in situations where they are used more than face-to-face
communication. The phenomenon of "face-to-face bullying", which is considered to be one of the dark sides of
working life, has been transformed into "cyberbullying” by keeping up with these communication technologies
and emerges with different aspects than face-to-face bullying. Due to the topicality of the subject and its structure
that requires attention, this study aims to investigate the publications on "Cyberbullying in the Workplace"
published in the Web of Science (WOS) database from a bibliometric perspective. Within the scope of this study,
a model consisting of planning, managing and reporting stages, which was emphasized in Tranfield et al. (2003),
was proposed. The study consists of 36 publications on "Cyberbullying in the Workplace™ published in the WOS
database between 2009 and 2023 on 23/07/2023. These publications were analyzed with Vosviewer 1.6.19
program. Considering the purpose and scope of the research, 10 research questions were determined. As a result
of the analysis made by considering these questions, it was determined that the most research on "Cyberbullying
in the Workplace" was published in 2021 and 2022. Of the 36 publications obtained, 33 were published as articles.
The main research areas were identified as management, business administration, applied psychology,
multidisciplinary psychology. 35 of the publications were published in English and the remaining one in French.
However, the countries of publication are very diverse. Only one publication is a completed study from Turkey.
In addition, the publication with the highest number of citations is the article titled "Cyberbullying: The New Face
of Workplace Bullying?" by Privitera and Campbell (2009). Bibliometric publications are important in terms of
drawing attention to current issues that need to be researched. Face-to-face bullying and cyberbullying have been
frequently covered in the literature, but it is a topic that has not been researched enough for working life where
human relations are intense. Increasing research on this subject is also important in order to develop solutions to
cyberbullying in the workplace.

Keywords: Bibliometric Analysis, Cyber Bullying, Workplace Cyberbullying



TURKIYE’DE TARIHSEL SUREC iCINDE SOSYAL GUVENLIK KURUMLARI
VE HALKLA iLISKIiLER

Oguz KARADENIZ!
Ozet

Sosyal giivenligin kapsamiin etkin bi¢imde niifusun tamamina yayilmasi sadece kanunlar ile miimkiin
degildir. Sosyal sigorta primlerini ddeyen ve edimlerinden yararlanan sayisinin artmasi ancak etkin ¢alisan bir
Sosyal Giivenlik Kurumu ile miimkiindiir. Sosyal giivenlik kurumlarinin sigortali ve hak sahiplerini hak ve
yiikiimliiliikleri noktasinda aydinlatmasi, farkindaligini arttirmasi etkin isleyen bir halkla iliskiler sistemi ile
miimkiindiir.

Halkla iligkilerin sosyal giivenlik kurumlarimin faaliyetleri {izerinde farkli etkileri bulunmaktadir.
Bunlardan birincisi sosyal giivenlik hak ve yiikiimliiliikleri konusunda ilgili kesimlerin bilgilendirilmesi ve
bilin¢lendirilmesidir. Boylelikle bilgisizlik ya da bilingsizlik nedeniyle meydana gelen kayit dis1 ¢caligma, sosyal
sigorta yardimlarinin suiistimali azalmasi, kanunlara goniillii uyum ise artabilmesi olasiligidir. Bir diger etki ise
kurum hizmetleri ve imaj1 konusunda kamuoyundan gelen geri bildirimler yoluyla sosyal giivenlik hizmetlerinin
gelistirilmesi ve kalitesinin arttirilabilmesine imkan taninmasidir.

Calismanin amaci Tirkiye Cumbhuriyeti tarihi boyunca sosyal giivenlik kurumlarinin halkla iligkiler
faaliyetlerinin gelisimini incelemektir. Caligmada dokiiman incelemesi yontemi kullanilmistir. Belirtilen amagla
sosyal giivenlik kurumlarmin (SSK, Bag-Kur, Emekli Sandig1, SGK, ISKUR) calisma raporlari ile ulasilabildigi
6lgiide kurumlarin afis, brosiir, kitapgik, film vb. yayinlari ile Kurum erisim sayfalar igerik analizi yontemiyle
incelenmistir.  Kurumlarin faaliyetlerine gore halkla iligkiler ve bilgilendirme kampanyalarindaki faaliyetleri
tarihsel siire¢ icinde derecelendirilerek karsilastirilmistir.

Sosyal giivenlik kurumlariin halkla iligkiler faaliyetlerinin sosyal giivenlik kurumlarinin ilk yillarinda
kamuoyu bilgilendirme modeline dayandigi, tarihsel siire¢ i¢cinde kurumlarin kamuoyunun fikirlerini alinmaya
basladigi, otomasyon ve bilgi islem faaliyetlerinin gelismesi ile halkla iliskiler faaliyetlerinin etkinliginin bir
6l¢iide arttig1, ancak ekonomik durgunluk dénemlerinde tasarruf tedbirleri nedeniyle halkla iliskiler faaliyetlerinin
olumsuz yonde etkilendigi tespit edilmistir. Sosyal giivenlik reformunun kurumsal bileseni ¢ergevesinde ilgelerde
sosyal gilivenlik hizmet merkezlerinin agilmasinin ise sigortali ve hak sahiplerinin Kuruma ulasmasini biiyiik
olgiide kolaylastirdigi sonucuna varilmistir. Bununla birlikte teknolojinin ve sosyal medyanin hizla gelistigi
giinlimiizde Sosyal Giivenlik Kurumu’nun halkla iligskiler alaninda yeni stratejiler {iretmesine ihtiyag
bulunmaktadir.
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THE SOCIAL SECURITY INSTITUTIONS AND PUBLIC RELATIONS IN THE
HISTORICAL PROCESS IN TURKIYE

Abstract

Effectively spreading the coverage of social security to the entire population is not possible with laws alone.
The increase in the number of people who pay social security premiums and benefit from their actions is only
possible with an effective Social Security Institution. It is possible with an effective public relations system that
social security institutions enlighten the insured and beneficiaries about their rights and obligations and increase
their awareness.

Public relations have different effects on the activities of social security institutions. The first of these is to
inform and raise awareness of the relevant sections on social security rights and obligations. Thus, the possibility
of unregistered work due to ignorance or ignorance, a decrease in the abuse of social insurance benefits, and an
increase in voluntary compliance with the law. Another effect is the development of social security services and
the opportunity to increase their quality through the feedback from the public about the services and image of the
institution.

The aim of the study is to examine the development of public relations activities of social security
institutions throughout the history of the Republic of Tiirkiye. Document analysis method was used in the study.
For the stated purpose, posters, brochures, booklets, films, etc. of the institutions can be obtained with the study
reports of the social security institutions (SSK, Bag-Kur, Retirement Fund, SGK, ISKUR). publications and access
pages of the Institution were analyzed by content analysis method. According to the activities of the institutions,
their activities in public relations and information campaigns were rated and compared in the historical process.

It has been determined that the public relations activities of the social security institutions are based on the
public information model in the first years of the social security institutions, the public opinion of the institutions
has begun to be received in the historical process, the efficiency of the public relations activities has increased to
some extent with the development of automation and information processing activities, but during the economic
recession, the public relations activities are adversely affected due to the austerity measures. It was concluded that
the opening of social security service centers in the districts within the framework of the institutional component
of the social security reform greatly facilitated the access of the insured and beneficiaries to the Institution.
However, in today's world where technology and social media are developing rapidly, there is a need for the Social
Security Institution to produce new strategies in the field of public relations.
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AVRUPA BIiRLiGiI’NDE YETERLIi ASGARI UCRETE iLiSKIN 2022/2041 SAYILI
YONERGE’NIN TURKIYE ISGUCU PIYASASI ACISINDAN
DEGERLENDIRILMESI

Halil BALCI! Faruk SAPANCALI?
Ozet

Asgari ticret konusu Avrupa Birligi(AB) igerisinde ¢ok uzun zamandir tartigilmakla birlikte resmi olarak
ilk kez Avrupa Sosyal Haklar Siitunu (European Pillar of Social Right) icerisinde yer almistir. 2019 yilindan
yayinlanan ve 20 maddeden olusan Avrupa Sosyal Haklar Siitunu’nun 6. Maddesi AB igerisinde yasayan
insanlarin yeterli ve adil ticret hakki ile ilgilidir. Madde; is¢i ve ailesine insana yakisir bir yasam standardi
saglayabilecek iicret saglanmasi, diigiik vasifli kesimin ve genglerin uygun is bulma imkanlarinin artirilmasi gibi
kosullar1 igermektedir. Buradan yola cikarak asgari ticrete iliskin bir yonerge hazirlanmis ve 2022 yilinda AB
Komisyonu ve Parlamentosu tarafindan onaylanarak yayimlanmistir. Bu yonerge AB iilkelerinin vatandaslarina
yeterli ve adil bir asgari {icret belirlemesi igin rehber niteligindedir. Gegtigimiz donemde yOnerge ¢ergevesinde
belirlenen objektif kriterler dogrultusunda bazi iiye iilkeler diizenlemeler yapmuslar bazi iilkeler ise yeni politikalar
olusturma siirecine girmislerdir. Oncelikle ydnergenin amac birlik igerisinde yer alan ve toplu pazarlik kapsaminin
diisiik oldugu iilkelerde asgari iicrete iliskin diizenlemeler yapilarak ¢alisan yoksullugunun 6nlenmesidir. Bdylece
AB igerisinde yasayan biitiin vatandaslarin adil ve yeterli bir gelir diizeyine erisimi saglanmaya ¢alisilmaktadir.

Tirkiye gerek AB’ne iiyelik siirecinde olmasi gerekse de AB igerisinde diizenleme yapma gereksinimi
duyan iilkeler ile rekabet igerisinde olmasi dolayisiyla bu diizenlemelerden en fazla etkilenen iilkelerden birisidir.
Tirkiye ile AB arasindaki ticaret hacmi yillik yaklagik 200 milyar dolar seviyesindedir. Bu, AB’yi Tiirkiye’nin en
biiyilik ticaret ortagi yapmaktadir. AB’de satinalma giiclinii artiracak diizenlemelerin Tiirkiye’nin ihracatini
dolayisiyla da istihdami etkilemesi olast senaryolardan birisidir. Ayrica kiiresel iiretim zinciri igerisinde rekabet
halinde oldugumuz iilkelerde isgiicli maliyetlerinin artmasi iiretim siireglerine dahil olabilme agisindan iilkemiz
icin maliyet Gistiinliigii saglayabilecektir. Bu baglamda tlilkemizdeki is¢iler i¢in de reel iicretlerini artirabilmek i¢in
de bir firsat niteligi tasimaktadir. AB’deki iicret artiglarinin, Tiirkiye’deki isgiicii piyasasina etkisinin ¢ok yonli
olmasi beklenmektedir. Kiiresellesmenin etkisindeki diinyada yoksulluk nerede olursa olsun biitiin diinya isgiicii
i¢in bir tehdit olusturuyorsa olasi bir refah artig1 da gevre isgiicii piyasalari i¢in olumlu etkiler yapacaktir.

AB’ye aday iilke statiisiinde olan Tiirkiye i¢in gerekli ekonomik ve sosyal sartlar1 saglayabilmek oldukga
onemlidir. Bu noktada asgari iicret, icerisinde ekonomik ve sosyal gerceklikleri tagimast itibariyle oldukga biiyiik
onem arz etmektedir. Caligmanin ilk bdliimiinde AB’de asgari iicret ¢aligmalarinin tarihsel gelisimi, ikinci
boliimiinde 2022 tarihli yonergenin kabulii ve uygulanmasi incelenmistir. Son boliimde ise AB’nin asgari iicrete
iligkin politikalar1 nicel veriler 15181nda ele alinip, Tiirkiye isgiicii piyasasina olast etkileri degerlendirilmistir.
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EVALUATION OF DIRECTIVE 2022/2041 ON ADEQUATE MINIMUM WAGE IN
EUROPEAN UNION IN TERMS OF TURKISH LABOUR MARKET

Abstract

Although the minimum wage issue has been discussed in the European Union for a long time, it was
officially included in the European Pillar of Social Right for the first time. Article 6 of the European Pillar of
Social Rights, published in 2019 and consisting of 20 articles, is about the right of people living in the EU to
adequate and fair wages. It includes conditions such as providing wages that can provide a decent standard of
living to the worker and his family and increasing the opportunities for low-skilled people and young people to
find suitable jobs. Based on this, a directive on the minimum wage was prepared and approved by the EU
Commission and Parliament in 2022 and published. This directive is a guide for EU countries to set an adequate
and fair minimum wage for their citizens. In the last period, some member countries have made regulations in line
with the objective criteria determined within the framework of the directive, and some countries have entered the
process of creating new policies. First of all, the aim of the directive is to prevent working poverty by making
arrangements regarding wages in countries within the union, where the scope of collective bargaining is low. Thus,
it is tried to ensure that all citizens living in the EU have access to a fair and adequate income level.

Turkey will be one of the countries most affected by these regulations due to both being a candidate to join
the EU and being in competition with the countries that need to make regulations within the EU. This influence
can be considered from multiple perspectives. The annual trade volume between Turkey and the EU is around 200
billion dollars. This makes the EU, Turkey's largest trading partner. It is one of the possible scenarios that the
regulations that will increase the purchasing power in the EU will affect Turkey's exports and thus employment.
In addition, the increase in labor costs in countries where we compete in the global production chain will provide
a cost advantage for our country in terms of being included in the production processes. In this context, it is also
an opportunity for the workers in our country to increase their real wages. The impact of wage increases in the EU
on the labor market in Turkey is expected to be multifaceted. In the world under the influence of globalization, if
poverty poses a threat to the workforce of the whole world, a possible increase in welfare will also have positive
effects on the surrounding labor markets.

As a candidate country, it is very important to provide the essential economic and social conditions for
Turkey. At this point, the minimum wage is of great importance as it carries economic and social realities. In the
first part of the study, the historical development of minimum wage studies in the EU, and the adoption and
implementation of the 2022 directive were examined in the second part. In the last part, the EU's minimum wage
policies are discussed in the light of quantitative data and their possible effects on the Turkish labor market are
evaluated.
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DAGITIMSAL ADALET ALGILARININ UCRET TATMINI iLE iLiSKiSINDE
LiDER DESTEGININ ARACI DEGISKEN ETKIiSi: KAMU CALISANLARI ORNEGI

Tiirkmen Taser AKBAS1

Ozet

Bu aragtirmada bir kamu kurumunun farkli subelerinde galisanlarinin, dagitimsal adalet algilari ile is
tatminleri iligkisinde lider desteginin araci degisken etkisini test etmek amaglanmistir. Ayrica kamu ¢aliganlarinin
dagitimsal adalet algilarinin ticret tatminleri ile ve lider destegi algilari ile iliskisi, lider desteginin iicret tatmini ile
iligkisi de agiklanmugtir. Aragtirmada nicel yontemlerden iligkisel tarama modeli kullanilmistir. Analizler igin
gegerli olan veriler sayisi itibari ile Tiirkiye’deki bir kamu kurumunun bir takim subelerindeki 333 ¢alisanindan
elde edilmistir. Verilerin toplanmasi igin anket teknigi kullanilmistir. Gegerli verilerden 146°s1 kagit-kalem, 187’si
ise internet lizerinden olusturulan uygulama ile elde edilmistir. Degiskenlerin 6l¢iim gecerlilik analizleri
dogrulayici faktor analizi ile ve dlgiim giivenilirlik analizleri ise Cronbach Alfa ile yapilmustir. Arastirmada
degiskenler arasindaki iliskileri test etmek amaciyla korelasyon analizi, regresyon analizleri ve Sobel Test
istatistigi kullanilmistir. Arastirma sonucuna gore lider destegi degiskeni, dagitimsal adalet algilar ile ticret tatmini
arasindaki iligkide araci degisken roliine sahiptir. Arastirmanin bulgularina bagli olarak sonuglar tartisilmais,
gelecekte yapilacak arastirmalar i¢in Oneriler yaninda uygulamacilara yonelik oneriler sunulmustur. Aragtirma
verilerinin toplanmasi dncesinde etik kurul izin onay1 alinmigtir. Arastirmacinin iiglincii taraflarla herhangi bir
¢ikar catigmast olmadigina iliskin yazili kabul onay beyani: sunulmustur. Bu arastirma sonuglarinin yonetim
psikolojisi ve orgiitsel davranig disiplinleri alanyazinina katki sunmasi beklenmektedir.
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THE MEDIATING EFFECT OF LEADERSHIP SUPPORT ON THE
RELATIONSHIP BETWEEN PERCEPTIONS OF DISTRIBUTIVE JUSTICE AND
PAY SATISFACTION: THE CASE OF PUBLIC EMPLOYEES

Abstract

The purpose of this study was to examine the mediating effect of leadership support on the relationship
between distributive justice perceptions and job satisfaction of employees working in different branches of a public
institution. It was also aimed to explore the relationship between public employees' perceptions of distributive
justice and their pay satisfaction, and also the relationship between their distributive justice perceptions and their
perceptions of leadership support as well as the relationship between leadership support and pay satisfaction. The
study was designed around correlational survey model, a quantitative research method. The data valid for the
analyses were obtained from 333 employees working in various branches of a public institution in Turkey. Survey
technique was used to collect the data. Of the valid data, 146 were obtained via pen-and-paper while 187 of them
were obtained through an application formed online. Measurement validity analyses of the variables were
performed with confirmatory factor analysis and measurement reliability analyses were performed with Cronbach
Alpha. In the study, in order to find out the relationships between the variables, correlation analysis, regression
analysis and Sobel Test statistics were utilised. The results of the study revealed that leadership support variable
has a mediating role in the relationship between perceptions of distributive justice and pay satisfaction. The results
were discussed in the light of findings and some suggestions were presented for future studies as well as for
practitioners. The approval of the ethics committee was obtained prior to the collection of research data. A written
statement of acceptance was submitted stating that the researcher has no conflicts of interest with third parties. The
results of this study are expected to contribute to the literature of management psychology and organizational
behaviour disciplines.
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TURKIYE’DE EMEK GOCUNUN SOSYO-DEMOGRAFIK DEGISiMi: YAS,
CINSIYET, EGITiM ORUNTULERI

Caner OZDEMIR! Dilek YILDIZ? Figen UZAR OZDEMIR3
Ozet

Bu ¢aligmanin amaci Tiirkiye’ye gelen ve Tiirkiye’den giden gociin son 30 yildaki degisimini yas, cinsiyet
ve egitim durumuna gore incelemek; basta yiiksek egitimli geng kadinlarin emek go¢ii olmak iizere giden gogii
etkileyen itici nedenleri tartigmaktir.

Calismada Yildiz ve Abel (yayinlanacak) tarafindan hazirlanan yas ve egitime gore gog¢ akisi tahminleri
verileri kullanilmigtir. Abel ve Cohen’in (2019) yaymladig: cinsiyete gore bes yillik go¢ tahminlerini Random
Forest modelleri kullanarak 18 yas grubu ve dort egitim durumuna gore dagitan Yildiz ve Abel (yaymlanacak) bu
modellerde her yas grubu ve egitim seviyesi i¢in bes yilda bir iilkeye gelen veya iilkeden giden gd¢menlerin tiim
kadin ve erkek gé¢gmenlere oranini tahmin etmiglerdir. Bu ¢caligmada da bu tahminler kullanilarak 1990-2019 yillar
arasinda Tiirkiye’ye go¢ edenler ve Tiirkiye’den gd¢ edenler yas, cinsiyet ve egitim durumlarina gore
incelenmistir.

On analizler 6zellikle 2005 sonras1 hem Tiirkiye’ye gociin hem de Tiirkiye’den gdgiin hizli bir sekilde
arttigini1 gostermektedir. Tirkiye’ye go¢ edenler arasinda geng ve diisiik egitimli erkeklerin orani yiiksek iken,
Tiirkiye’den go¢ edenler arasinda geng ve yiiksek egitimli kadinlarin oransal yiiksekligi dikkati ¢gekmektedir.
2010’1u yillarda Suriye’deki i¢ savasin etkisiyle Tiirkiye’ye gelen gogte ciddi bir sigrama yasanmistir. Bu donemde
Tirkiye’ye go¢ edenlerin profiline bakildiginda cinsiyete gére erkeklerin, yasa gore 20-30 yas grubunun, egitime
gore ilk ve orta derecede okullardan mezunlarin oransal olarak yiiksek oldugu goriilmektedir. Ayn1 donemde
Tirkiye’den go¢ eden niifusta da hizli bir artis yasanmustir. Tiirkiye’den gidenler arasinda ise cinsiyete gore
ozellikle 2015 sonrasinda kadinlarin, yasa gore 25-35 yas grubunun, egitim durumuna gore ise yiiksekokul ve {istii
dereceye sahip olanlarin fazlalig1 dikkat ¢ekmektedir.

Uluslararasi gég literatiiriinde ve son yillarda Tiirkiye’den gd¢ edenler lizerine yapilan ¢aligmalarda kaynak
iilkelerde isgiiciine katilim, siyasete katilim gibi alanlardaki cinsiyet esitsizliklerinin go¢ icin itici bir faktor
olabilecegi belirtilmektedir. Calismamizin bulgulart bu literatiirii desteklemektedir. Sonuglar, son yillarda
Tirkiye’ nin nitelikli ig giiciinii ihra¢ ettigini, ancak bunlarin yerine niteliksiz isgiicii ¢ektigini gostermektedir.
Ayrica, kadinlar igin Tirkiye’den yurtdisina aile gogiliniin yerini nitelikli emek go¢iiniin aldig1 s6ylenebilir.
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SOCIODEMOGRAPHIC CHANGE OF MIGRATION IN TURKEY: AGE, SEX,
EDUCATION PATTERNS

Abstract

The aims of this study are to examine the change of migration to and from Turkey in the last 30 years
according to age, gender and educational status; and to discuss the driving factors affecting outbound labour
migration, especially among highly educated young women.

Migration flow estimates by age and education prepared by Yildiz and Abel (to be published) were used in
this study. Abel and Cohen’s (2019) quinquennial estimates of migration by sex are broken down by Yildiz and
Abel (2019) into four educational status groups using Random Forest models. Using these estimates, we
investigate the migration from and to Turkey according to age, sex and educational status between 1990-2019 in
this study.

Preliminary analyses show that both migration to and from Turkey increased rapidly especially after 2005.
While the rate of young and low-educated men is high among those who migrated to Turkey, the proportion of
young and highly educated women among those who migrated from Turkey is remarkable. In the 2010s, there has
been a serious leap in immigration to Turkey due to the impact of the civil war in Syria. When we look at the
profile of those who migrated to Turkey in this period, it is seen that males, 20-30 age group, primary and
secondary school graduates are proportionally higher. In the same period, there was a rapid increase in the
population emigrating from Turkey. Among those who emigrated from Turkey, especially after 2015, women, the
25-35 age group, and those with post secondary education degrees are more frequent.

In the international migration literature and studies on emigrants from Turkey in recent years, it is stated
that gender inequalities in areas such as labour force participation and participation in politics in source countries
can be a pushing factor for emigration. The findings of our study support this literature. Our findings suggest that
Turkey has been exporting skilled labour but attracting unqualified labour to replace them. In addition, it can be
said that qualified labour migration has taken the place of family migration from Turkey to abroad for women.

Keywords: Migration, Brain Drain, Gender Inequality, Skilled Labor



DUNYA’DA VE TURKIYE’DE CAY ISTIHDAMI

Hacer Simay KARAALP ORHAN! Deniz AKSOYLU?

Ozet

Diinyanin en geleneksel icecegi olan ¢ayin iiretimi toplamda 34 iilkede yapilmasina karsin, FAO verilerine
gore diinya ¢ay liretiminin %86,3’{i en ¢ok cay iiretimi yapan ilk bes tilkeden (Cin, Hindistan, Kenya, Tiirkiye ve
Sri Lanka) tedarik edilmektedir. Birgok tarim iiriiniiniin iiretiminde ve hasadinda makine kullanimi1 yayginken ¢ay
tariminda iretim ve hasat siireglerinde teknolojiden ¢ok, insan emegi 6n plandadir. Dolayisiyla ¢ay tarimu, iiretim
yapisina bagli olarak bircok iilkede ozellikle kadinlari ve gocuklari kapsayan ¢ok boyutlu sosyo ekonomik
sorunlar1 beraberinde getirmektedir. Cay tarimi diinyanin birgok bolgesinde benzer formlarda yapilsa da iiretim ve
istihdam siireglerinde, iicret diizeylerinde ve ¢aligma kosullarinda farklilagmaktadir. Kayit dis1 istihdam, disiik
iicret ve cinsiyete bagli iicret ayrimcilig1 cayin isgiicli piyasasinin genel problemlerini olusturmaktadir. Tiirkiye
diinya ¢ay iiretiminin dordiincii sirasinda olup Tiirkiye’de ¢ay iiretimi ¢ok sinirli bir bélgede yapilmaktadir. Buna
karsin Diinya ¢ay talebinin %5,1’1 Tiirkiye tarafindan karsilanmaktadir. Tiirkiye’de ¢ay tarimi agirlikli olarak
kiiciik olgekli aile isletmeleri tarafindan yapilmakta olup hem ticretsiz aile ig¢iligi hem de mevsimlik tarim isciligi
yaygin olarak goriilmektedir. Kayitdisilik, licretsiz aile is¢iligi ve diisiik iicret seviyeleri Tiirkiye’de de yaygin
olarak goriilen sorunlar arasinda yer almaktadir.

Bu calismada sirasiyla Diinya ¢ay iiretiminde ilk beste yer alan Cin, Hindistan, Kenya, Tiirkiye ve Sri
Lanka’nin istihdam yapisi licret diizeyleri ve ¢aligma kosullar1 kiyaslanarak benzerliklerin ve farkliliklarin ortaya
konmast amaglanmistir. Cin, Hindistan, Kenya, Sri Lanka ve Tiirkiye’deki cay iiretimi ve hasat siiregleri ile ilgili
literatiir taramas1 yapilmistir. Buna goére, Cin, Hindistan, Kenya ve Sri Lanka’da ¢ay tariminda agirlikli olarak
yevmiyeli kadin mevsimlik tarim iscileri calistigi, Tiirkiye’de ise emek yogun c¢ay hasadinda istihdam edilen
isgiicliniin ¢ogunlukla yevmiyeli erkek is¢ilerden ve ticretsiz aile is¢isi kadinlar olustugu sonucuna varilmistir.
Tiirkiye’de mevsimlik tarim isgiliginin geneline bakildiginda en 6nemli problemin diger iiretici iilkelerde de
oldugu gibi ticret diizeyinin diisiik olmasidir. Fakat Tiirkiye’nin aksine diger iilkelerde cinsiyete dayali iicret
esitsizligi ve bolgeler arasinda farkli iicret diizeyleri ortaya ¢ikmaktadir. Tiirkiye’de ise cay isgiliginde giinliik
kazang, farkl iicret sistemlerinin kullaniliyor olmasi nedeniyle degismektedir ve diger iilkelerden farkli olarak
Tirkiye’de ¢ay tarimi ek is olarak yapilmakta olup iscilerin sosyal giivencelerini ve esas gelirlerini tarim dig1
islerden sagladiklari ortaya ¢ikmustir.
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EMPLOYMENT OF TEA IN WORLD AND TURKEY
Abstract

Although tea, the world's most traditional beverage, is produced in 34 countries in total, 86.3% of the
world's tea production is supplied from the top five tea producing countries (China, India, Kenya, Turkey and Sri
Lanka) according to FAO data. In addition to the prevalence of mechanized agriculture in the world, human labor
is at the forefront rather than technology in the production and harvesting processes of tea agriculture. Therefore,
tea farming brings along multidimensional socio-economic problems, especially involving women and children,
in many countries, depending on the production structure. Although tea farming is carried out in similar forms in
many parts of the world, it differs in production and employment processes, wage levels and working conditions.
Informal employment, low wages and gender-based wage discrimination constitute the general problems of the
tea labor market. Turkey ranks fourth in the world's tea production, and tea production in Turkey is done in a very
limited region. On the other hand, 5.1% of the world's tea demand is met by Turkey. Tea farming in Turkey is
predominantly carried out by small-scale family businesses, and both unpaid family labor and seasonal agricultural
work are common. Informality, unpaid family labor and low wages are among the common problems in Turkey.

This study aims to reveal the similarities and differences by comparing the employment structure, wage
levels, and working conditions of China, India, Kenya, Turkey, and Sri Lanka, which are in the top five in world
tea production, respectively. A literature review was conducted on tea production and harvesting processes in
China, India, Kenya, Sri Lanka and Turkey. Accordingly, it has been concluded that in China, India, Kenya and
Sri Lanka, mainly female seasonal agricultural workers are employed, whereas in Turkey, the workforce employed
in the labor-intensive tea harvest mostly consists of casual male workers and unpaid family workers. When we
look at the seasonal agricultural work in general in Turkey, the most important problem is the low wage level as
in other producing countries. However, unlike Turkey, gender-based wage inequality and different wage levels
between regions emerge in other countries. In Turkey, on the other hand, daily earnings in tea work vary due to
the use of different wage systems, and unlike other countries, tea farming is done as an additional job in Turkey
and it has been revealed that workers get their social security and main income from non-agricultural jobs.

Keywords: Tea Production of World, Seasonal Agricultural Work in Tea, Employment in Tea Agriculture,
Informal Employment



TURKIYE’DE ULUSLARARASI GOC VE GOC POLITIKALARININ DONUSUMU
Tayfun KAYA! Suat UGUR?
Ozet

Sosyal politikanin gdgmenleri konu almast son yiizyillin konusu olarak diisiiniilmektedir. Go¢gmenler
konusu I. Diinya Savasi ile baslamis, II. Diinya Savagi ile devam etmigtir. Sovyetler Birliginin ve Yugoslavya'nin
dagilmasi konunun 6nemini daha da arttirmistir. Insanlarm vatanlarim terk etme konusunun Avrupa'nin ortasina
kadar gelmesi iilkeleri gégmenler konusunda onlemler almaya ve diizenlemeler yapmaya itmistir. Her iilke,
tilkelerine s1ginan insanlar i¢in kendi siyasi tutum ve geleneklerine gore ¢esitli diizenlemeler yiiriirliige koymustur.
Tirkiye'de gogmenlere doniik diizenlemeler ¢ok uzun siire 1951 tarihli Cenevre Sézlesmesi ve bu sézlesmeye
bagli 1968 tarihli New York Konvansiyonu ile smirl kalmistir. Tiirkiye'de gog¢ rejimi, li¢ farkli evrede
degerlendirilebilir. 1960'lardan itibaren Tiirkiye gd¢ veren iilke konumunda olup, Bat1 Avrupa iilkelerine yonelik
goclerde 6nemli bir paya sahiptir. Tiirkiye bu 6zelligini 20. yilizyilin son yillarina kadar korumustur. Ancak 20.
ylizyilin son g¢eyreginde kiiresel go¢ egilimleri i¢inde Tiirkiyenin konumu 6nemli bir degisim gostermistir.
Ozellikle Sovyetler Birligi'nin dagilmasimn ardindan Tiirkiye'nin daha c¢ok bir gecis iilkesi olarak
degerlendirilmeye baslandig1 goriilmektedir. 2011 yilinda Suriye'de yasanan i¢ karigikliklara kadar, Tiirkiye'deki
g0¢ rejiminin sosyal koruma yoniinden yasadigi zorluklarin agilmasina yonelik ¢abalar sinirlt kalmigtir. 2000'lerin
ortasindan itibaren Suriye sorunu disinda da Ortadogu, Orta Asya ve Afrika lilkelerinden Tiirkiye'ye doniik
gdemen akimi belirgin bir artis gdstermis, Tiirkiye cografi konumu nedeniyle yogun bir diizensiz gdgmen akini ile
kars1 karsiya kalmistir. Bu tarihten itibaren artan Suriyeli go¢ii hem Tiirkiye go¢ rejiminin hem de gd¢gmenlere
yonelik sosyal koruma aglarinin tekrar gdzden gecirilmesini acil hale getirmistir ve bu siiregte yeni politikalar
iretilmistir. Bu degisen yapi, Tiirkiye'ye yonelik uluslararast gogler konusunda hukuki yapinin doniismesine
doniik ihtiyaglari arttirmistir. Bu ¢aligma, Tiirkiye'nin gé¢menlere yonelik diizenlemelerini sosyal politika
baglaminda ele almakta, gd¢ politikalarinin gegmisten gliniimiize geldigi durumu incelemektir. Calismada
oncelikle gog ile ilgili temel kavramlar incelenmis, gd¢ nedenleri ve tarihi hakkinda bilgi verilmis ve Tiirkiye
Cumhuriyeti gog politikalar ile politikalarin gegirdigi degisim analiz edilmistir. Ardindan, tilkemizde bulunan
gbemenlerin ve gegici siginma konumunda olan Suriyelilerin durumlarina iligkin diizenlemelere dair bilgiler
verilmistir. Calismanin gelecekte olusturulacak yeni politikalar bakimindan 11k tutmasi amaglanmaktadir.
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TRANSFORMATION OF INTERNATIONAL MIGRATION AND MIGRATION
POLICIES IN TURKEY

Abstract

Social policy on immigrants is considered to be the subject of the last century. The issue of migrants started
with World War | and continued with World War 11. The dissolution of the Soviet Union and Yugoslavia further
increased the importance of the issue. The fact that the issue of people leaving their homeland came to the centre
of Europe has pushed countries to take measures and make regulations on immigrants. Each country has enacted
various regulations for the people seeking refuge in their countries according to their own political attitudes and
traditions. In Turkey, regulations on migrants have been limited to the 1951 Geneva Convention and the 1968 New
York Convention. The migration regime in Turkey can be analysed in three different phases. Since the 1960s,
Turkey has been an immigration donor country and has a significant share in migration to Western European
countries. Turkey maintained this characteristic until the last years of the 20th century. However, in the last quarter
of the 20th century, Turkey's position in global migration trends has shown a significant change. Especially after
the collapse of the Soviet Union, Turkey has started to be considered as a transit country. Until the 2011 civil
unrest in Syria, efforts to overcome the difficulties faced by the migration regime in Turkey in terms of social
protection remained limited. Since the mid-2000s, the flow of migrants from Middle Eastern, Central Asian and
African countries to Turkey has increased significantly, and Turkey has faced an intense influx of irregular
migrants due to its geographical location. Since then, the increasing Syrian migration has made it urgent to review
both Turkey's migration regime and social protection networks for migrants, and new policies have been developed
in this process. This changing structure has increased the need for the transformation of the legal structure
regarding international migration to Turkey. This study examines Turkey's regulations on migrants in the context
of social policy and analyses the state of migration policies from past to present. In the study, firstly, the basic
concepts related to migration are examined, information on the causes and history of migration is given and the
migration policies of the Republic of Turkey and the changes in these policies are analysed. Then, information on
the regulations regarding the situation of migrants in our country and Syrians who are in the position of temporary
asylum is given. It is aimed that the study will shed light on the new policies to be established in the future.
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SOSYAL YARDIMLASMA VE DAYANISMA VAKIFLARI PERSONELININ
HUKUKI STATUSU VE iLAVE TEDIiYE PROBLEMIi

Mustafa GUMUS!
Ozet

Ulkemizde 1986 yilinda sosyal yardim organizasyonunu devlet tarafindan saglanmasi amaciyla Sosyal
Yardimlagma ve Dayanmisma Vakiflar1 kurulmustur. Kurulan bu vakiflar yasadan kaynaklanan birtakim
ayricaliklara sahiptir.

Bu ayricaliklar sebebiyle SYD Vakiflari iilkemizde faaliyet gdsteren diger vakiflara nazaran bir takim kamu
giicii kullanmaktadir. Kullandiklart bu kamu giicii sebebiyle vakiflarin diger vakiflara gore hukuki niteligi
farklilagmaktadir. Boylece bu kamu ayricaligi nedeniyle SYD Vakiflarina kamu kurumu niteliginin addedilmesi
yerinde ve isabetli olmustur.

Kuruma kamu kurumu niteligi verilmesi bu vakiflarda ¢aligan personellerin 6zliik haklarinda da diger 6zel
hukuk tiizel kisiligine sahip kurumlara nazaran birtakim yeni haklar tanimaktadir.

Ozellikle bu vakiflarin kamu kurumu olarak kabul edilmesi sonucunda kurum personellerine 6772 sayili
kanundan kaynaklanan {lave Tediyenin 6denmesi giindeme gelmistir.

Ancak kurum yetkilileri ilave tediye 6demelerini ddemekten kaginmislar ve siirekli 6zel hukuk tiizel kisiligi
olan bu kuruma kamu kurumu kimliginin addedilemeyecegini ve personele yeterince ek ddeme yapildig
gerekgesiyle ilave tediye hak sahipligi olmadigint ileri siirmiisler ve buna iliskin mevzuat degisikligine
gitmislerdir.

Bu caligmanin amaci kanundan kaynaklanan ilave tediye ddemesi ile sdzlesmesel ikramiye arasindaki
farkliliklar1 incelemek ve bu farkliligin meydana getirdigi somut uyusmazligin SYD Vakiflar1 &zelinde
degerlendirmesini yapmaktir.

Caligma ii¢ béliim halinde hazirlannustir. Ilk boliimde SYD Vakiflarinin kurulusu ve hukuki niteligini,
ikinci boliimde SYD Vakfi ¢alisanlarinin personel rejimi ve personelin hukuki statiisti son boliimde ise SYD Vakfi
calisanlarinin ilave tediye hak sahipligini ve bu konuda yasanan tereddiitlere iliskin yarginin yaklagimini
incelenmistir.
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LEGAL STATUS OF EMPLOYEES OF SOCIAL ASSISTANCE AND SOLIDARITY
FOUNDATIONS AND ADDITIONAL IMBURSEMENT DISPUTE

Abstract

In our country Social Assistance and Solidarity Foundations (SASF) were founded in 1986 with intentions
to provide social welfare organisations by government. These foundations have some privilages due to law.

Because of these privilages, SASFs use public force unlike other active foundations which causes legal
characteristics of these foundations differ from others. Its a right and precise decision that SASFs are considered
as public institutes.

The acceptance of SASFs as public institutes entitles some personal rights to workers of these foundations
compared to foundations that have private entity.

As a result of considering these foundations as public institute, matter of additional imbursement payments
to SASF employees came up according to Law no: 6772.

However, executives abstain from paying the imbursement and claim that foundation has private entity
therefore cannot considered as public entity which results in no right to claim additonal imbursement.

The aim of this work is to study the differences between additional imbursement and contractual bonus
arising from the law and to evaluate the concrete incompatibililty caused by these differences in the context of
SASFs.

Our study is designed as three sections. Assessment of foundation and legal nature of SASFs were made in
first section, whereas in second section personnel regime and legal status of SASF employees were assessed. In
the final section right ownership of SASF employees on additonal imbursement and approach of judiciary to
hesitations on this issue was reviewed.
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TURKIYE CUMHURIYETININ YUZUNCU YILINDA UNIVERSITE
OGRENCILERINE YONELiIK UYGULANAN SOSYAL POLITIKALARIN
GELISIMINE BiR BAKIS

Mehmet OCAL!
Ozet

Sosyal politika insani bir arayistir. Kapitalizmin kendisinden verdigi bir 6diin olarak ortaya cikan
giliniimiizde ise insanligin “can simidi” haline doniisen sosyal politika; bireylerin insani bir yagam siirmeleri i¢in
piyasaya gergeklestirilen miidahalelerin tiimiinii kapsar. Giiniimiiz diinyasinin sosyal politikasi sadece bir sosyal
smifin sosyal sorunlarinin 6tesinde tiim dezavantajli gruplarin karsi karsiya oldugu sosyal sorunlarla miicadele
eder. Bahsedilen dezavantajli gruplardan bir tanesi de iiniversite 6grencileri olarak verilebilir. Neo-liberal fikirler
ile ortaya ¢ikan beseri sermaye teorisi veya sosyal yatirim devleti anlayis1 gibi yaklasimlar ile tiim diinyada ve
Tirkiye’de yiiksekdgrenimlesme hizla yiikselmis ve iiniversite gengligi olarak ifade edilen yeni ve kalabalik bir
sosyal sinif daha da belirgin hale gelmistir. Universite 6grencilerinin dezavantajli olarak tasnif edilmesinde ise
onlarin gelirden mahrum olmalar1 sebebiyle en basta yoksulluk ve diger ¢esitli sosyal risklere karsi oldukca
kirilgan olmalarindan kaynaklanmaktadir.

Kendisini sosyal devlet olarak tanimlayan her sosyal politika uygulayicist devlet {iniversite 6grencilerini
gerek onlarin refah seviyelerini koruyup yiikseltmek gerekse yiiksekégrenimlesmeyi tesvik etmek amaciyla ¢esitli
sosyal politikalarla desteklemektedirler. Benimsenen refah rejimi tipolojisine gore dolayli etki eden-dogrudan etki
eden, karsilikli-karsiliksiz sekilde hayata gecirilen bu sosyal politikalar ile iiniversite dgrencilerine sosyal transfer
gerceklestirilmektedir. Cesitli kaynaklarda 6grenci dostu bir refah rejimi olarak tasnif edilen Tiirkiye’de {iniversite
Ogrencilerine yonelik uygulanan sosyal politikalarin gegmisi 1950°1i yillara dayanmaktadir. Gergeklestirilen
calisma ile Tirkiye Cumbhuriyetinin yiiziincii yilinda niifusunun %10’una karsilik gelen {iniversite 6grencilerine
yonelik uygulanan sosyal politikalarin gelisimi detayli bir gekilde incelenmigtir. Caligma kapsaminda iiniversite
ogrencilerine yonelik uygulanan sosyal politikalarin kapsam ve yogunlugunun kayda deger bir artig gdsterdigi
goriilmiis ancak saglanan sosyal transferlerde ciddi hedefleme problemleri oldugu, 6zellikle satin alma giicii
paritesi anlaminda sosyal transferlerin her gecen giin deger kaybettigi tespit edilmistir. Universite dgrencisi
yoksullugu tartismalarinin  kamuoyunu olduk¢a mesgul ettigi giiniimiiz Tirkiye’sinde bu sosyal sinifa
gergeklestirilen sosyal politikalarin hedeflemesinin yeni formiillerle yeniden kurgulanmasi ve sosyal transferlerin
niceliksel iyilestirmeye tabi tutulmasi onlarin insani bir hayat siirmeleri i¢in gereken ortamin olusmasina katki
saglayacagi gibi gelecegin Tiirkiye’sinde toplumsal refahin teminine de ciddi bir katki sunacaktir.
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AN OVERVIEW OF THE DEVELOPMENT OF SOCIAL POLICIES
IMPLEMENTED FOR UNIVERSITY STUDENTS ON THE CENTENARY OF THE
REPUBLIC OF TURKEY

Abstract

Social policy is a humanitarian pursuit. Social policy, which has emerged as a compromise made by
capitalism itself, has become the “lifeline” of humanity today; it covers all the interventions carried out in the
market for individuals to live a human life. The social policy of today's world struggles with social problems facing
all disadvantaged groups beyond just the social problems of one social class. One of the mentioned disadvantaged
groups can also be given as university students. Higher education has increased rapidly all over the world and in
Turkey with approaches such as the theory of human capital or the understanding of the social investment state,
which have emerged with neo-liberal ideas, and a new and crowded social class, referred to as university youth,
has become even more prominent. When university students are classified as disadvantaged, it is primarily due to
their lack of income that they are very vulnerable to poverty and various other social risks.

Every social policy practitioner who defines himself as a social state supports state university students with
various social policies in order to protect and increase their welfare levels and to promote higher education.
According to the adopted typology of the welfare regime, social transfer is carried out to university students with
these social policies, which have an indirect effect-a direct effect, implemented in a reciprocal-gratuitous manner.
The history of the social policies applied to university students in Turkey, which are classified as a student-friendly
welfare regime in various sources, dates back to the 1950s. With the study carried out, the development of social
policies implemented for university students, who correspond to 10% of the population in the centenary year of
the Republic of Turkey, has been examined in detail. Within the scope of the study, it was found that the scope
and intensity of the social policies applied to university students showed a significant increase, but it was found
that there are serious targeting problems in the social transfers provided, especially in terms of purchasing power
parity, social transfers are losing value every day. In today's Turkey, where discussions about university student
poverty are very busy for the public, the restructuring of the targeting of social policies to this social class with
new formulas and the quantitative improvement of social transfers will contribute to the formation of the
environment necessary for them to live a human life, as well as make a serious contribution to ensuring social
welfare.

Keywords: University Student, Social Policy, Social Transfer



TURKIYE’DE CIFTCILERIN SOSYAL GUVENLIGININ SECILMiS AB ULKELERI
ILE KARSILASTIRMALI BIR ANALIZi !

Ergiin METIN?
Ozet

Bu ¢alismanin amaci, Tiirkiye’de tarimda bagimsiz ¢alisanlarin sosyal giivenlige iliskin sorunlarini tespit
etmek, mevcut sosyal giivenlik sisteminin tarim ¢aligsanlarina uygulanabilirligini sorgulamak, elde edilen sonuglar
dogrultusunda ciftgiler i¢in bir sosyal sigorta modeli 6nerisinde bulunmaktir. Bu amaca ulasabilmek igin;
Tiirkiye’de ve segilmis Avrupa Birligi iilkelerinde tarimda bagimsiz ¢alisanlarin sosyal giivenligini diizenleyen
mevzuat, kurum ve uygulamalar incelenmistir. Ayrica Manisa’nin 17 ilgesinin 86 mahallesinde 446 ¢ift¢iyle alan
aragtirmasi yapilmistir. Alan arastirmasinda nicel arastirma yontemlerinden anket yontemi kullanilmustir.

Arastirma bulgulan giftcilerin sosyal giivenliginin diger ¢alisan kesimlerinden farkli bir yaklasimla
saglanmast gerektigini ortaya koymustur. Tiirkiye’de arazilerin parcali olusu ciftcilerin gelirinin yoksulluk
siirinin altinda kalmasina neden olmaktadir. Kayit disiligin artmasina neden olan bu duruma ¢6ziim olarak arazi
toplulagtirmasina hiz verilmeli ve kooperatiflesme tesvik edilmelidir. Ayrica ¢iftgilerin 6dedigi primler
diistiriilmeli, 6lgege gore degisen prim sistemi getirilmeli, primler hasat donemlerinde tahsil edilmeli ve belli bir
bliylikligiin altindaki isletmelerin primleri devlet tarafindan 6denmelidir.

Calisma kapsaminda yapilan hipotez testleri sonucunda; g¢ift¢ilerin gelir diizeyi ile sigortali olmalari ve
primlerini diizenli 6deyebilmeleri arasinda istatistiksel olarak anlamli bir iliski oldugu tespit edilmistir. Ayrica
ciftcilerin isledikleri arazi miktari ile primlerini diizenli 6deyebilmeleri arasinda da istatistiksel olarak anlamli bir
iligski oldugu bulgusuna ulagilmustir.
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Giivenligi
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A COMPARATIVE ANALYSIS OF SOCIAL SECURITY OF FARMERS IN
TURKEY WITH SELECTED EU COUNTRIES

Abstract

The aim of this study is to identify the problems of self-employed workers in agriculture in Turkey
regarding social security, to question the applicability of the current social security system to agricultural workers,
and to propose a social insurance model for farmers in line with the results obtained. In order to achieve this
objective, the legislation, institutions and practices regulating the social security of self-emloyed workers in
agriculture in Turkey and selected European Union countries were examined. In addition, case study was
conducted with 446 farmers in 86 neighborhoods of 17 districts of Manisa. Survey method, one of the quantitative
research methods, was used in the case study.

The findings of the research revealed that the social security of farmers should be provided with a different
approach than other working segments. The fragmentation of land in Turkey causes farmers' incomes to remain
below the poverty line. As a solution to this situation, which leads to an increase in informality, land consolidation
should be accelerated and cooperatives should be encouraged. In addition, the premiums paid by farmers should
be reduced, a scale-based premium system should be introduced, premiums should be collected during harvest
periods, and premiums for enterprises below a certain size should be paid by the state.

As a result of the hypothesis tests conducted within the scope of the study, it was determined that there is a
statistically significant relationship between the income level of the farmers and their being insured and being able
to pay their premiums regularly. It was also found that there is a statistically significant relationship between the
amount of land farmers cultivate and their ability to pay their premiums regularly.

Keywords: Social Protection, Social Security, Social Security in Agriculture, Farmers’ Social Security



KADINLARIN TUKETIiM ALGISININ OLUSMASINDA INFLUENCER’LARIN
ETKISI

Merve CELIK!
Ozet

Giiniimiiz postmodern toplumu Bauman’a (1999) gére bir tiiketim toplumudur. ilkel topluluklardan post
modern toplumlara kadar olan siiregte tiiketim kaliplar1 iiretim iliskilerine bagli olarak degisim gdstermistir.
Kiiresellesme ve enformasyon teknolojilerine bagli olarak ortaya ¢ikan esnek ve yalin iiretim bigimleri tiiketici
davranislarint etkilemigstir. Post modern tiiketiciler yasantilarina tiiketim kiiltiirine gore diizenlemekte ve
“Aligveris yapiyorum o halde varim’’ digiincesi hakimdir. Estetik, arzularin tatmini ve segicilik post modern
tiketiciler i¢in 6nemlidir. 1950’li yillarda ortaya ¢ikmaya baslayan markalar, reklamlar araciligiyla tiiketici
gruplarina ulasirken internetin yayginlasmasiyla dijital platformlarda yiiksek takipcilere sahip Influencer’lar ile
ulagsmaktadir. Influencer’lar genel anlamda bu platformlarda markalarin ve tiiketim iiriinlerinin reklam ve
tanitimlar1 yapmaktadir. Ozellikle kadin Influencerlar bu reklamlarda bedenlerini kullanmaktadir. Ataerkil
kapitalizmde kadinlarin tiiketim iriinlerini satin almasinda estetik kavrami 6n plana ¢ikmistir. Reeds’e (1985) gore
kapitalizm igerisinde acimasiz rekabet kadinlarin kozmetik iiriinleri satin almak, bu {irinleri kullanmak ve moda
sektorlinii takip etmek zorunda birakmaktadir. Boylelikle milyar dolar kar kazandirilmasi amaciyla kapitalizm
icerisinde kadin bedenleri metalagmaktadir. Bunun yaninda tiiketim iiriinlerini satin alan kadinlar ise kapitalizm
sistemi icerinde Influencerlar tarafindan yonlendirilmekte, estetik kavrami gergevesinde metalagmistir. Bu
¢aligmanin amaci kadinlarda tiiketim algisinin olugsmasinda Infleuncer’larin etkisini aragtirmaktir. Caligmada nitel
aragtirma yontemi kullanilmis, sosyo-ekonomik kosullar bakimindan farklilik gdsteren 10 kadm ile yiliz yiize
derinlemesine miilakat yapilmistir. Arastirma sonucunda elde edilen bulgular arasinda kadinlarin tiiketim
algilarinin olugmasi siirecinde Influencer’larin estetik, imaj ve gostergelerinden etkilendikleri, kadinlarin biiyiik
¢ogunlugu acglik sinirinda iicret almalarina ragmen ihtiya¢ dis1 ve stok tiiketim yaptigi saptanmustir. Kadmlarin
tiketim {irlinlerini satin almada Influencer’larin reklam ve tamitimlarinin etkili oldugu goriilmiistiir. Ayrica
kadinlarin tiiketim {iriinlerini kredi kart1 ile bor¢lanarak satin aldig1 saptanmustir. Diger taraftan kadinlarda tiiketim
bagimliligimin oldugu arastirma sonucunda saptanmistir. Kadmlarin ataerkil kapitalist sistem igerisinde Illich’in
(1990) ortaya attig1 tiiketim koleligine maruz kaldig1 ve Influencer’larin yonlendirmeleri esliginde yoksullugun
modernizasyonunda siiriiklendigi sonucuna ulasilmstir.
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THE EFFECT OF INLUENCERS ON THE FORMATION OF WOMEN’S
CONSUMPTION PERCEPTION

Abstract

According to Bauman’a (1999) nowadays postmodern society is a consumption society. The consumtion
models have changed due to changing relations of production to postmodern society from primitive community.
The customer actions are affected by flexible and simple production emerging with information technology
development in global. Postmodern customers regulate to their living according to consumption culture. They are
dominant consideration of “I am shopping therefore I exist’’. The aesthetics, satisfaction of wishes and choosiness
is very important for their. The marks arrive to customer groups through advertisements in 1950’s. It has reached
customer groups with Influencer of high follower due to widespread use of the internet. The influencers usually
do advertisements and introductions this marks and consumption products. Women influencers use its body this
advertisements. Aesthetics is important that the women buy to products in patriarchal capitalism. According to
Reeds (1985) The womens are forced that buying cosmetic products, using this products and following fashion
sector by cruel rivaly in capitalism. So the women body are commodification on the purpose of as bringing billion
dollar in capitalism. In addition, women who buy consumer products are guided by influencers within the
capitalism system and commaodified within the framework of the concept of aesthetics. The aim of this study is to
investigate the effect of influencers on the formation of consumption perception in women. Qualitative research
method was used in the study, and face-to-face in-depth interviews were conducted with 10 women who differed
in terms of socio-economic conditions. Among the findings obtained as a result of the research, it was determined
that in the process of the formation of consumption perceptions of women, they were affected by the aesthetics,
images and indicators of influencers, and that the majority of women consumed non-needs and stocks, although
they were paid at the hunger limit. It has been observed that the advertisements and promotions of influencers are
effective in purchasing consumer products of women. In addition, it has been determined that women buy
consumer products by borrowing with a credit card. On the other hand, it was determined as a result of the research
that there is consumption addiction in women. It has been concluded that women are exposed to consumer slavery
put forward by Illich (1990) within the patriarchal capitalist system and are dragged in the modernization of
poverty with the guidance of influencers.

Keywords: Post Modern, Consumption, Women, Influencer, Slavery of Consumption



CUMHURIYETIN YUZUNCU YILINDA EMEKLILIKTE YAS SARTININ
SURDURULEBILIRLiIGi: EMEKLILIKTE YASA TAKILANLAR VE
EMEKLILIKTE ADALET KAVRAMLARININ BELIiRGINLiGi UZERINDEN BiR
ANALIZ

Okan Giiray BULBUL! Savas GAYAKER?
Ozet

Sosyal giivenlik sistemlerinin mali ve aktiieryal dengesi agisindan emeklilik yasi, ¢ok Onemli bir
belirleyicidir. Bu nedenle emeklilik yasindaki degisiklikler sosyal giivenlik sistemlerinin en zorlu siireglerini
olusturmaktadir. Tiirkiye’de 2023 yilinda hayata gecirilen 7438 sayili Kanun ile ilk kez 8.9.1999 ve 6ncesinde
sigortali olmusg kisiler i¢in emeklilikte yas sartt kaldirilmistir. Kamuoyunda bilinen adiyla “Emeklilikte Yasa
Takilanlar-EYT”1n taleplerinin biitiin boyutlariyla olmasa da siyasi karar merkezleri tarafindan karsilanmasi s6z
konusu olmustur. Diger yandan bu diizenlemenin hayata ge¢mesiyle birlikte, ilk kez 9.9.1999 ve sonrasinda
sigortali olmus erkek sigortalilarin 60, kadin sigortalilarin 58 yasinda emekli olabilmesi yoniindeki yasal
diizenlemenin siirdiiriilebilirligi risk altma girmistir. Ilk kez 9.9.1999 ve sonrasinda sigortali olmus Kkisiler,
8.9.1999 ve oncesinde ilk kez sigortali olmus kadinlarin 38, erkeklerin 43 yasinda emekli olabilmesi ancak
kendileri i¢in 56 ve 58 yas sartinda herhangi bir degisiklik yapilmamasinin adaletsizlik yarattigini ve yas sartinin
kademelendirilmesi yoniindeki beklentilerini kamuoyuyla paylasmaya baslamislardir. “Emeklilikte Adalet”
kavrami lizerinden Orgiitlenmeye baslayan bu kesimin taleplerini “Emeklilikte Yasa Takilanlar” ile benzer
bicimlerde kamuoyuyla paylastiklar1 goriilmektedir.

Bu calismada “Emeklilikte Yasa Takilanlar-EYT” ve “Emeklilikte Adalet” kavramlarmin belirginligi
Google Trends verileri tizerinden analiz edilmis ve emeklilikte yas sartimin siirdiiriilememe riski
degerlendirilmistir. Bu ¢ercevede “Emeklilikte Yaga Takilanlar-EYT” kavraminin belirginligi ve degisim noktalar1
tespit edilerek, “Emeklilikte Adalet” kavramimin belirginligi ile arasinda bir iligki olup olmadigi, “Emeklilikte
Yasa Takilanlar-EYT” kavraminin belirginliginin degisim noktalarinin bu yondeki yasal diizenlemenin hayata
gecmesindeki siirece etkisi, “Emeklilikte Adalet” kavraminin belirginliginin emeklilikte yas sartinin
kaldirilmasina yonelik diizenleme sonrasi gelisimi ve “Emeklilikte Adalet” kavraminin belirginliginin degisim
noktalari lizerinden talep edilen yasal diizenlemenin hayata gegmesine yonelik etkisi olup olmayacagi tahmin
edilmeye calisilmistir. Gergeklestirilen analizler sonucunda, Tirkiye’nin igerisinde bulundugu yerel se¢im
stirecinin de etkisiyle emeklilikte yas sartinin ilk kez 9.9.1999 ve sonrasinda sigortali olmus kisiler igin
stirdiiriilebilirliginin risk altinda oldugu sonucuna ulagilmustir.
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THE SUSTAINABILITY OF THE RETIREMENT AGE REQUIREMENT AT THE
CENTENARY OF THE REPUBLIC: AN ANALYSIS OF THE SALIENCE OF THE
CONCEPTS OF GETTING STUCK TO AGE CONDITION AT RETIREMENT AND
JUSTICE IN RETIREMENT

Abstract

Retirement age is a very important determinant for the financial and actuarial balance of social security
systems. Therefore, changes in retirement age constitute the most challenging processes of social security systems.
With the Law No. 7438, which was implemented in Turkiye in 2023, the age requirement for retirement was
abolished for those who were insured on or before 8.9.1999. Although the demands of those who are "who are
getting stuck to age condition at retirement age-EYT", as it is known in the public opinion, have been met by the
political decision-making centers, albeit not in all its dimensions. On the other hand, with the implementation of
this regulation, the sustainability of the legal arrangement that allows male insured persons who were first insured
on or after 9.9.1999 to retire at the age of 60 and female insured persons to retire at the age of 58 has come under
risk. People who were insured for the first time on or after 9.9.1999 have begun to publicize their expectations that
the fact that women who were insured for the first time on or before 8.9.1999 can retire at the age of 38 and men
at the age of 43, but that there is no change in the age requirement of 56 and 58 for them, creates injustice and that
the age requirement should be staggered. It is observed that this group, which started to organize around the
concept of "Justice in Retirement", shared their demands with the public in a similar manner to those of those who
are stuck in retirement age.

In this study, the salience of the concepts of “who are getting stuck to age condition at retirement age-EYT”
and "Justice in Retirement"” were analyzed through Google Trends data, and the risk of not being able to maintain
the retirement age requirement was evaluated. In this framework, the salience and change points of the concept of
“who are getting stuck to age condition at retirement age-EYT” were determined and it was tried to predict whether
there is a relationship between it and the salience of the concept of "Justice in Retirement", the effect of the change
points of the salience of the concept of “who are getting stuck to age condition at retirement age-EYT” on the
process of the realization of the legal regulation in this direction, the development of the salience of the concept
of "Justice in Retirement" after the regulation to abolish the retirement age requirement, and whether the salience
of the concept of "Justice in Retirement" will have an impact on the realization of the legal regulation demanded
through the change points. As a result of the analysis, it is concluded that the sustainability of the retirement age
requirement is at risk for those who were insured for the first time on or after 9.9.1999 due to the local election
process in Turkey.
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21. YUZYIL iSGUCU PiYASALARINDA YAS AYRIMCILIGININ NEDENLERI:
BURSA’DA OTOMOTIV SEKTORUNDE BiR UYGULAMA

Gozde SOYSAL!?

Ozet

Dogum oranlarinin azalmasi ve 6liim oranlarinin diismesiyle birlikte toplumsal yaslanma siirecinde yasanan
demografik doniislimiin, iggiicii piyasalarina dnemli etkileri bulunmaktadir. Daha fazla yash ¢alisanin oldugu
demografik calisan profili 21. ylizyil isgiicii piyasalarinin karakteristik 6zelligi haline gelmektedir. Bu siirecte yas
ayrimciligi caligma hayatinda karmasgik bir sorun alanim olusturmaktadir. {lerleyen yaslarda calisanlarin daha fazla
isgiicii piyasasinda yer almasi disinda yasa yonelik kalip yargilar ¢aligsma hayati agisindan biyolojik yastan ziyade
emeklilik kategorisi ile sekillenmektedir. Tiirkiye OECD iilkeleri arasinda diisiik emeklilik yas ortalamasina sahip
olmastyla birlikte zaman zaman giindeme gelen erken emeklilik uygulamalari ile emeklilik hakkinin 40’11 yaslarin
ortalarindan itibaren kazanilmasi1 miimkiin olabilmektedir. Bu durumda fizyolojik olarak yaslilik doneminin higbir
kisitina sahip olmayan 40 yas iizeri bireyler, emeklilik yagina yaklagmalari nedeniyle yas ayrimciligi riskiyle karsi
karsiya kalabilmektedirler. Ancak 21. ylizyil isgiicii piyasalarinda yas ayrimciliginin énemli bir sorun olmasinin
temel nedeni; orgiitlerin yas ile ilgili tanimlarmin degisim géstermesi, ideal ¢alisan yasinin giderek orta yaslarin
altina ¢ekilmesi olusturmaktadir. Rekabet avantaji, yiiksek verimlilik, degisen kosullara hizla uyum saglayabilme
gibi ilkeler dogrultusunda giinimiizde 6rgiit yonetimleri ortalama calisan yasim diisiirecek uygulamalara biiyiik
onem vermektedir. Yas ilerledikge hizlanan ve karmagsiklasan teknolojiye uyum diizeyinin zayiflayacagi genel
kabuliiyle, 6zellikle teknoloji kullaniminin yogun oldugu sektdr ve orgiitlerde yas ayrimeiliginin baslangic sinirt
hizli bi¢imde diigmektedir. Bu dogrultuda ¢aligmanin amaci, yogun teknoloji kullaniminin yer aldigi otomotiv
sektoriinde 40 yas lizeri mavi yakali ¢alisanlarin teknolojiye uyum, ayrimeilik, giivencesizlik, ¢alisma kosullari,
farkli kusaklar arasi iletisim gercevesinde yasadiklari sorunlari yas ile iligkilendirerek degerlendirmeye
caligmaktir. Calismada nitel arastirma yontemlerinden yari-yapilandirilmis gériisme yontemi tercih edilmistir.
Gorligmelerde yas ve gelisen iretim teknolojilerine uyum arasindaki iligki degerlendirilirken, yasl ¢alisanlarin
yaptiklar1 isin niteligine bagli olarak heterojen bir grup olduklari ve yeni teknolojilerin her galiganin bilgi-beceri
diizeyi lizerinde dogrudan etki olusturmadigi sonucuna ulasilmistir. Katilimeilar is arama siireglerinde yasa dayali
ayrimcilik yasadiklarini agikca ifade ederken, istihdam siireglerinde ise verimlilik dogrultusunda dolayli olarak
ayrimcilik yasadiklarini belirtmislerdir. Katilimcilar ilerleyen yasla birlikte diisen verimlilige bagli olarak islerini
kaybetme konusunda giivencesizlik yasadiklarini ifade ederken, ilerleyen yasin sektordeki ¢alisma kosullari
acisindan da oldukca olumsuz oldugunu belirtmislerdir. Sonugta 21. yiizyil isgiicii piyasalarinda 40’11 yaglarin
onemli dezavantajlar ile 6zdeslestigini sdylemek miimkiindiir.
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REASONS FOR AGE DISCRIMINATION IN 215ST CENTURY LABOUR MARKETS:
AN APPLICATION IN THE AUTOMOTIVE SECTOR IN BURSA

Abstract

The demographic transformation in the process of social ageing with the decline in birth rates and mortality
rates has significant effects on labour markets. The demographic employee profile with more older employees is
becoming a characteristic feature of 21% century labour markets. In this process, age discrimination constitutes a
complex problem area in labour life. Apart from the fact that older workers are more likely to take part in the
labour market, age stereotypes are shaped by the retirement category rather than biological age in terms of working
life. Although Turkey has a low average retirement age among OECD countries, it is possible to gain the right to
retirement from the mid-40s with early retirement practices that come to the agenda from time to time. In this case,
individuals over the age of 40, who physiologically do not have any limitations of old age, may face the risk of
age discrimination as they approach retirement age. However, the main reason why age discrimination is an
important problem in the 21% century labour markets is that organisations' definitions of age are changing and the
ideal age of employees is gradually falling below middle age. In line with principles such as competitive advantage,
high productivity and rapid adaptation to changing conditions, organisational managements today attach great
importance to practices that will reduce the average age of employees. With the general acceptance that the level
of adaptation to accelerating and complex technology will weaken as age increases, the starting limit of age
discrimination is rapidly decreasing, especially in sectors and organisations with intensive use of technology. In
this direction, the aim of this study is to try to evaluate the problems experienced by blue-collar employees over
the age of 40 in the automotive sector, where intensive use of technology takes place, within the framework of
adaptation to technology, discrimination, precariousness, working conditions, communication between different
generations, by associating them with age. Semi-structured interview method, one of the qualitative research
methods, was preferred in the study. In the interviews, while evaluating the relationship between age and
adaptation to developing production technologies, it was concluded that older workers are a heterogeneous group
depending on the nature of their work and that new technologies do not have a direct impact on the knowledge-
skill level of each worker. While the participants clearly stated that they experienced discrimination based on age
in job search processes, they stated that they indirectly experienced discrimination in employment processes in
line with productivity. While the participants stated that they experience precariousness in terms of losing their
jobs due to decreasing productivity with advancing age, they also stated that advancing age is quite negative in
terms of working conditions in the sector. As a result, it is possible to say that 40s are identified with significant
disadvantages in 21% century labour markets.
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CALISMA HAYATININ YENi SORUNSALI: SESSiZ iSTiFA - NEDENLERI,
ETKILERI VE SONUCLARI

Merve YILDIRIM!? Biilent ARPAT?
Ozet

Amag: “Sessiz istifa” iceriginde gecen “istifa” kavramina ragmen, fiili bir istifa olay1 degildir. Sessiz istifa
stirecinde olan insanlar, iizerine yilikiimlii olan gorev ve sorumluluklarini yerine getirmeye devam ederler, ancak
fazlasim1 yapmay1 reddederler. Sessiz istifa en genel haliyle, ‘tanimli is saatlerinde sadece tammli isi yapmak’
olarak 6zetlenebilir. En genis tabiriyle ise “kovulmayacak kadar ¢alisma™ anlamini tagimaktadir. Bagka bir deyisle
isten/isyerinden “sessiz vazgecis” olarak ifade edebilecegimiz kavramin diger dzellikleri sunlardir: * ste yapilmasi
gerekenler disinda higbir sey yapmamak, * Ozel hayat: korumak, * ek sorumluluklar almamak. Sessiz istifaya
igverenin neden olduguna dair baskin bir goriis vardir. Calisana sorumlulugunun {istiinde is yiiklenmesi (nicel
ve/veya nitel asirt yiiklenme) ve sinirlt ekonomik haklar sunulmasi yoluyla calisanin kendi istegiyle isten ayrilmasi
beklenir. Isverenlerin bu davranisi, kidem-ihbar tazminati 6deme vb. gibi bir takim yasal sorumluluklardan
kaginmak ile iligkilendirilebilir. Bunun yaninda, ¢alisanin kendisini isyerinde degersiz, 6nemsiz hissetmesi gibi
bireysel algilarinda sessiz istifaya neden oldugu ileri siiriilmektedir. Bu ¢aligmanin amaci, sessiz istifa kavramini,
nedenlerini (6nciillerini), sonuglarim ve ilgili taraflara (¢alisan-isveren-devlet) etkilerini biitiinciil bigimde ortaya
koymaktir. Kavramin literatiirel olarak heniiz “dogus” evresinde olmasi, 6zellikle uygulama bazli ¢aligmalarin su
ana kadar yapilmamis olmasi nedeniyle; kavramin kesfedilmesine doniik arastirmalara ihtiya¢ bulunmaktadir. Bu
¢aligma, bu ihtiyaci karsilamak {izere tasarlanmistir.

Yontem: Bu calisma kesfedici, kesitsel ve faydact amaca yonelik bir “temel nitel arastirma”dir. Kesfedici
arastirma tercihi, konunun gorece “yeni” olmasi nedeniyle; kesitsel tercihi, konunun belli bir andaki (gziniimiizdeki)
yansimasini ele alma saikiyle; faydaci amaca yonelik olma tercihi ise konunun bir soruna karsilik gelme ve ¢ozimii
icin katki olusturma tercihinden dolay1 seg¢ilmistir. Veri toplama i¢in belge inceleme yontemi, veri analizi i¢in
temel nitel analizden faydalanilmistir.

Bulgular: ilk arastirma bulgularimiza gére; 6zellikle pandemiye bagl olarak ¢alisma kavraminin anlami
hakkinda ¢esitli 6nyargilarin olusmus olmast, agiri/yogun liretim baskisi, ¢alisan emeginin igveren tarafindan fark
edilmemesi/(yeterince) deger gérmemesi, sagliksiz i¢ iletisim, uzun ve esnek ¢alisma siireleri/satleri, mobbing,
diisiik ticret ve ticret adaletsizlikleri, tiikenmislik sendromu, terfi sistemine dair sorunlar sessiz istifanin onciilleri
olarak ortaya ¢ikmaktadir.

Sonug: Sessiz istifanin ortadan kaldirilmasi i¢in ¢alisana, isyerine, isverene ve devlete doniik olmak tizere
dort kategoride ¢oziim onerileri derlenmistir. Ozellikle diizgiin islerin arttirilmasina ve calisma hayatinin
kalitesinin yiikseltilmesine doniik politikalarin, sessiz istifa ile miicadele onemli kilometre taslari olacag:
sOylenebilir.
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THE NEW PROBLEM OF WORKING LIFE: QUIET QUITTING — CAUSES,
IMPACTS AND CONSEQUENCES

Abstract

Purpose: Despite the concept of "quitting” in the content of "Quiet Quitting", it is not an actual event of
resignation. People who are in the process of quiet quitting continue to fulfil their duties and responsibilities, but
they refuse to do more. Quiet quitting can be summarized in its most general form as "doing only the defined work
during defined business hours" . In its broadest terms, it means “working enough not to be fired” . In other words,
the other features of the concept that we can describe as “silent renunciation” from work/workplace are as follows
: * Doing nothing other than what needs to be done at work, * Protecting private life, * Not taking additional
responsibilities. There is a dominant view that quiet quitting is caused by the employer . Employees are expected
to leave the job voluntarily by overburdening their responsibility (quantitative and/or qualitative overload) and
providing limited economic benefits. This behaviour of employers, severance-notice payment, etc. may be
associated with such as avoiding certain legal responsibilities. In addition, it is claimed that the employee's
individual perceptions such as feeling worthless and insignificant in the workplace cause quiet quitting. The aim
of this study is to reveal the concept of quiet quitting, its causes (predecessors), results and its effects on the relevant
parties (employee-employer-state) in a holistic manner. Since the concept is still in the "emergence" stage in the
literature, especially application-based studies have not been done so far; Further research is needed to explore the
concept. This study is designed to meet this need.

Method: This study is exploratory , cross-sectional and utilitarian “basic qualitative research”. The
exploratory research preference is due to the relatively “present day” nature of the subject; with the motive of
considering the cross-sectional preference, the reflection of the subject at a certain moment (today); The preference
for utilitarian purpose was chosen because of the preference of the subject to correspond to a problem and to
contribute to its solution. The document analysis method was used for data collection and basic qualitative analysis
was used for data analysis.

Results: According to our initial research findings; The existence of various prejudices about the meaning
of the concept of work, especially due to the pandemic, excessive/intensive production pressure, the employee's
labour not being noticed/(sufficiently) appreciated by the employer, unhealthy internal communication, long and
flexible working hours/hours, mobbing, low wages and wages. injustices, burnout syndrome, and problems related
to the promotion system emerge as the precursors of quiet quitting.

Conclusion: In order to eliminate the quiet quitting, solution proposals were compiled into four categories:
For the employee, the workplace, the employer and the government. It can be said that policies aimed at increasing
decent work and improving the quality of working life will be important milestones in the fight against silent
resignation.
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TURKIYE’DE GENC iSSiZLiGINi YAPAY ZEKA/MAKINE OGRENMESI
YONTEMI iLE TAHMIN ETME UZERINE BiR DENEME

Okan BODUR! Nursel DURMAZ BODUR?
Ozet

Issizlik iilkelerin ekonomik, sosyal ve psikolojik agidan en temel sorun alanlarindan biri olarak karsimiza
¢tkmaktadir. Hem diinyada hem Tiirkiye’de issiz bireylerin yas dagilimlarina bakildiginda ise en yiiksek payimn
geng issizlere ait oldugu goriilmektedir. ILO (Uluslararas1 Calisma Orgiitii) 15-24 yas araligindaki issiz bireyleri
“geng igsiz” olarak tanimlamakta ve geng issizliginin yillar itibariyle artis sergiledigine dikkat ¢cekerek bu konuda
tilkelerin 6nlem almalar1 gerekliligine vurgu yapmaktadir. Belirli bir soruna dogru sosyal politikalarla miidahale
edebilmenin 6n kosullarindan biri saglikli veriler lizerinden g¢aligmaktir. Bunun yani sira mevcut sorunun
biiylikliigiinii onceden kestirebilmek ise istatistiksel tahminleme ile miimkiin olabilmektedir. Teknolojinin
gelismesi veri analizlerinin ilerlemesine biiyiik katki vererek geleneksel tahminleme modellerinin yetersiz kaldig
durumlarda makine 6grenmesi algoritmalarini literatiire katmistir. Bu ¢alisma Tiirkiye’de geng issizlik oranlarini
makine Ogrenmesi yOntemiyle tahmin etmeyi amaglayarak calisma ekonomisi alaninda bir ilki denemeyi
hedeflemektedir. Calismada Python programlama dili aracilifiyla makine 6grenmesi algoritmasi olan Auto-
Regressive Integrated Moving Averages (Auto ARIMA) modeli kullanilmigtir, mevsimsellik géz oniinde
bulundurulmustur. Caligmada Tiirkiye Istatistik Kurumu’nun (TUIK) 2005-2021 yillar1 arasinda aylik olarak
paylastig1 geng issizlik oranlarina iliskin veriler kullanilarak bir yapay zekd yontemi olan makine §grenmesi
algoritmasi ile 2022 yilina ait aylik geng issizlik oranlar1 tahmin edilmistir. Elde edilen Ortalama Mutlak Yiizde
Hatas1 (MAPE) degerinin %5,98 olarak hesaplanmasi “yiiksek dogruluk” derecesine sahip bir model oldugunu
gdstermistir. Analiz sonucunda modelin oldukea basarili sonuglar verdigi bulgulanmistir. Nitekim TUIK in 2022
yilina iliskin paylastig1 gergek veriler ile calismada elde etti§imiz ayni yila ait tahmin verilerinin oldukca yakin
degerler oldugu gozlemlenmistir. Bu durum calismada kullanilan model ile dniimiizdeki donemlere ait geng
igsizligi verilerinin de saglikli bir sekilde tahmin edilebilecegini gdstermektedir. Buradan hareketle 2023 yilina ait
aylik geng issizlik oranlar1 ve yillik ortalama geng issizlik orani tahmin edilmistir. Buna gore 2022 yilina gore 0,3
puanlik bir azalma 6ngoriilmistiir. Boylelikle Tiirkiye’de geng igsizlik oranlarinin nasil bir seyir halinde olacagi
ongoriilerek Ulusal Geng Istihdam Stratejisine katk: sunulabilecegi diisiiniilmektedir. ileride yapilacak calismalar
icin farkli makine 6grenmesi algoritmalarimin denenmesi ve karsilastirilmali bir analiz yapilmasi 6nerilmektedir.
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AN ESSAY ON FORECASTING YOUTH UNEMPLOYMENT IN TURKEY BY
ARTIFICIAL INTELLIGENCE/MACHINE LEARNING METHOD

Abstract

Unemployment is one of the most important problems of countries in terms of economic, social and
psychological. Looking at the age distribution of unemployed individuals both in the world and in Turkey, it is
seen that the highest share belongs to the young unemployed. The ILO (International Labor Organization) defines
unemployed individuals between the ages of 15-24 as “young unemployed” and the ILO draws attention to the
fact that youth unemployment has increased over the years, emphasizing the need for countries to take measures
in this regard. The one of the prerequisites to be able to intervene in a particular problem with the right social
policies is to work on reliable data. In addition, it is possible to predict the size of the current problem with
statistical estimation. The development of technology has contributed greatly to the advancement of data analysis.
Thus, it has added machine learning algorithms to the literature in cases where traditional forecasting models are
insufficient. This study aims to predict youth unemployment rates in Turkey with machine learning method. This
method will be used for the first time in the field of labor economics. In the study, the Auto-Regressive Integrated
Moving Averages (Auto ARIMA) model which is a machine learning algorithm was used through the Python
programming language and seasonality are taken into account. In the study, monthly youth unemployment rates
for 2022 were estimated with the machine learning algorithm, which is an artificial intelligence method, by using
the data on youth unemployment rates shared monthly by the Turkish Statistical Institute (TurkStat) between the
years 2005-2021. The calculation of the Mean Absolute Percentage Error (MAPE) obtained in the study as 5.98%
showed that it is a model with a "high accuracy" degree. As a result of the analysis, it was found that the model
was quite successful. As a matter of fact, it has been observed that the actual data shared by TurkStat for 2022 and
the estimation data we obtained in the study of the same year are quite close. This shows that the youth employment
data for the future periods can be accurately predicted thanks to this model used. From this point of view, monthly
youth unemployment rates and annual average youth unemployment rates for 2023 are estimated in the study. As
a result, a decrease of 0.3 points is forecasted compared to 2022. Thus, it is thought that by predicting the course
of youth unemployment rates in Turkey, a positive contribution can be made to the National Youth Employment
Strategy. For future studies, it is recommended to try different machine learning algorithms and make a
comparative analysis.
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TURKIYE’DEKI YUKSEKOGRETIM iSTATISTIKLERIi BAGLAMINDA TALEBI
ARTAN MESLEKLERDE KADIN ISTIHDAMINA GENEL BiR BAKIS

Mustafa YIGIT! Deniz KAGNICIOGLU?
Ozet

Amag: Caligmanin amaci, Diinya Ekonomik Forumu tarafindan yayimlanan raporda yer alan, talebi artan
meslekler ile Tiirkiye’deki lisans bdliimlerini eslestirerek, bu boliimlerdeki cinsiyet dagilimi iizerinden gelecegin
isgiicii piyasalarinda kadinlarin konumuna yonelik bir yorum ortaya koymaktir. Yontem: Calisma,
basili/elektronik materyalleri incelemek ve degerlendirmek amaciyla kullanilan bir arastirma yodntemi olan
dokiiman analizi yontemiyle gergeklestirilmis olup ¢alismada ikincil veri kullamlmustir. Bulgular: Calisma
kapsaminda yirmi sekiz boliimde okuyan 6grencilerin cinsiyet dagilimi incelenmistir. Bu 6grencilerin %61,7’sini
erkekler, %38,3’{inli kadinlar olugturmustur. Yirmi sekiz boliimiin on dokuzunda boliimde erkek dgrenciler, dokuz
bolimde ise kadin Ogrenciler c¢ogunluktadir. Secilen bdliimlerdeki kadin 6grenci oranlarmin, vakif
iiniversitelerinde, devlet {iniversitelerine kiyasla daha yiiksek oldugu belirlenmistir. Ayrica vakif iiniversitelerinde,
secilen boliimlerdeki burs oranlart arttikca kadin 6grenci oranlari artis gostermekte, buna karsin erkek 6grenci
orani ise azalmaktadir. Yirmi sekiz boliim igerisinde, 6zellikle miihendislik boliimlerinde, erkek 6grencilerin
sayisal iustlnliikleri dikkat ¢ekmektedir. On ii¢ miihendislik boliimiiniin yalnizca ¢ tanesinde (endiistri
mithendisligi, gida miihendisligi ve kimya miihendisligi) kadm O6grenciler ¢ogunluktadir. Sonu¢: Yapilan
incelemede, secilen bolimlerdeki 6grencilerin ¢ogunlugunu erkek dgrenciler olusturmustur. Bu sonug, gelecekte,
kadin ve erkekler arasinda hem istihdam oranlarinda hem de {icretlerde ¢esitli dengesizlikler yaratabilecek ve/veya
giintimiizdeki dengesizlikleri artiracak bir durum olarak degerlendirilebilir. Veriler, literatiiriin de verdigi destekle,
kadinlarin gelecegin mesleklerinde ve isgiiciindeki temsilinin artirtlmasi ve giiclendirilmesi i¢in cesitli
politikalarin gelistirilmesinin gerekliligini ortaya koymaktadir.
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AN OVERVIEW OF WOMEN'S EMPLOYMENT IN OCCUPATIONS WITH
INCREASING DEMAND IN THE CONTEXT OF HIGHER EDUCATION
STATISTICS IN TURKEY

Abstract

Objective: The study aims to match the occupations in increasing demand in the report published by the
World Economic Forum with the undergraduate majors in Turkey and to interpret the position of women in the
future labor markets based on the gender distribution in these majors. Method: The study was conducted through
document analysis, a research method used to analyze and evaluate printed/electronic materials and secondary data
were used in the study. Findings: Within the scope of the study, the gender distribution of students studying in
twenty- departments was examined. Of these students, 61.7% were male and 38.3% were female. Nineteen of the
twenty-eight departments had a majority of male students and nine departments had a majority of female students.
It was determined that the proportion of female students in the selected departments was higher in foundation
universities compared to public universities. In addition, in foundation universities, as the scholarship rates
increase, the proportion of female students also increases, whereas the proportion of male students decreases.
Among the twenty-eight departments, especially in engineering departments, the numerical superiority of male
students is remarkable. Only three of the thirteen engineering departments (industrial engineering, food
engineering and chemical engineering) have a majority of female students. Conclusion: In the study, the majority
of students in the selected departments were male. This result can be considered as a situation that may create
various imbalances between men and women in both employment rates and wages in the future and/or increase
the current imbalances. The data, with the support of the literature, reveals the necessity of developing various
policies to increase the representation and empowerment of women in future professions and the labor force.
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TURKIYE’DEKiI GENCLERIN ISSIZLiK KAYGILARININ GENEL GORUNUMU
Yadigir Leyla KARA!
Ozet

Yiksekogrenim kurumlarinda 6grenim gérmekte olan genglerin mezun olduktan sonra iggiicii piyasasinda
yer aldiklarinda karsi1 karsiya kalacaklari iki durumdan biri istihdam ve digeri igsizliktir. Tiirkiye’de geng igsizligi
onemli sorunlardan biridir. Demografik 6zellikler, ekonomik kosullar gibi ¢esitli etkenler sebebi ile ortaya ¢ikan
igsizlik kaygisi, gengler arasinda yaygin olan ekonomik, sosyal ve psikolojik etkileriyle birlikte 6nem arz
etmektedir. Yillar icerisinde genglerin igsiz kalma diisiinceleri sebebi ile duyduklari kaygi iizerine bir¢ok alanda
gesitli caligmalar yapilmistir. Bu derlemenin amact, bu konuda yapilmis olan mevcut arastirmalardaki bulgulari
bir araya getirerek egitim ve Ogretim hayatina devam etmekte olan yiiksekdgrenim &grencilerinin igsizlik
kaygisiyla ilgili genel bir anlayig sunmaktir. Aragtirma igin ¢esitli veri tabanlarinda kapsamli bir tarama yapilarak
2016 ve Haziran 2023 tarihleri arasinda Tiirkiye’deki yiliksekogrenim Ogrencilerinin igsizlik kaygisini ele alan
caligmalar incelenmistir. Genglerin issizlik kaygist diizeyleri ve bu diizeyleri etkileyen faktorler gibi ¢esitli konular
calismada ele almmaktadir. incelenen bulgularda, genclerin issizlik kaygisiin yiiksek oldugu ve bircok
enstriimanin bu kaygi diizeyini etkiledigi belirtilmektedir. Bu enstriimanlar egitim diizeyi, cinsiyet, ekonomik
kosullar ve is arama davraniglar1 gibi unsurlaridir. Yapilan ¢aligmalarda genel olarak egitim alinmakta olan
tiniversite, bagli oldugu bolim ve agirlikli not ortalamasi 6grencilerin issizlik kaygi diizeylerinde dnemli rol
oynadig1 vurgulanmaktadir. Bunun yani sira genglerin is bulma inancinin olmamasi, 6grencilerin ailelerin sahip
oldugu sosyo-ckonomik durumun iyi olmamasi, is deneyimine sahip olunmamasi, cinsiyet agisindan kadin
ogrencilerin issizlik kaygilarinin daha yiiksek oldugu belirtilmektedir. Bu derleme, Tiirkiye’deki genglerin igsizlik
kaygis1 hakkinda genel bir anlayis sunmaktadir.
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THE GENERAL OUTLOOK OF YOUTH UNEMPLOYMENT CONCERNS iN
TURKEY

Abstract

After graduating from higher education institutions, young individuals will face two potential situations in
the labor market: employment or unemployment. Youth unemployment is a significant problem in Turkey. The
anxiety related to unemployment, stemming from various factors such as demographic characteristics and
economic conditions, is of considerable importance due to its widespread economic, social, and psychological
effects among young people. Over the years, numerous studies have been conducted on the anxiety experienced
by young individuals concerning the possibility of being unemployed. The aim of this review is to provide a
comprehensive understanding of the unemployment anxiety among continuing higher education students by
bringing together the findings from existing research on this topic. For this purpose, a comprehensive search was
conducted in various databases, and studies related to the unemployment anxiety of higher education students in
Turkey between 2016 and June 2023 were examined. The review covers various topics, including the levels of
youth unemployment anxiety and the factors influencing these levels. The findings indicate that young individuals
experience high levels of unemployment anxiety, and several factors influence this anxiety level. These factors
include educational level, gender, economic conditions, and job search behavior. The reviewed studies generally
emphasize the significant role of the university attended, major, and weighted grade point average in determining
students' unemployment anxiety levels. Additionally, the lack of belief in finding a job, unfavorable socio-
economic status of students' families, lack of work experience, and gender (with female students experiencing
higher levels of unemployment anxiety) are noted as influential factors. In conclusion, this review provides a
general understanding of youth unemployment anxiety in Turkey.

Keywords: Unemployment, Youth Unemployment, Unemployment Concern



TURKIYE’DEKI SOSYAL POLITIKANIN BiR ASIRLIK KADIN FOTOGRAFI:
SOSYOLOJIK BIiR iRDELEME

Yonca ALTINDAL!
Ozet

Sosyal politika diizlemi pek cok toplumsal igerimlerle doludur. Baglamsalligi ise genis anlamdaki
yelpazesinin tartisilmasi ile mimkiin olmustur. Boylelikle dar anlamindan siyrilan yapisinin sekillenmesi
gerceklesmistir. Zamanla dzellikle kirllgan gruplara iliskin diglanan, damgalanan ve otekiye itilen &znelerin
konumu sorgulanmaya baglamistir. Bu diizlemin Tiirkiye ayaginda cumhuriyetin kurulup demokrasinin hayat
buldugu 29 Ekim 1923 tarihinden giiniimiize kadar gecirilen bir asirlik siirede pek ¢ok farkli uygulamalar s6z
konusudur. Firsat esitligi ile baglayan sosyal politika yerini 6zellikle 2000°1i yillarla birlikte neo-liberal
muhafazakar politikalara birakmistir. Kadmin giiclenmesi olgusu da arka plana itilmig ailenin giiglenmesi temel
alimmistir. Giiniimiizde toplumsal cinsiyet olgusu hala canliligini1 korumakla birlikte gercekten hak ettigi degere
ulagmasinda ciddi sikintilar s6z konusudur.

Tiirk sosyal politika hayatina ivme kazandiran olgu; ‘esit yurttas’ ve ‘esit vatandas’ olma ilkesinin
uygulanmasina iligkindir. 1923 Atatiirk devrimleriyle baglayan cagdas laik ve sosyal hukuk devletini esas alan
yeni ideoloji kadin ve erkegi esitlik ilkesi dogrultusunda konumlandirmaktadir. Kadin olmak; itaat eden, edilgen
ve pasifize edilen konumsuzlugun aksine etkin 6zne olma seriivenine dahil edilen birey olma statiisiinde
yiiceltilmesini temel almaktadir. Bu yiiceltilme kiz ve erkek ¢ocuklarin karma ve zorunlu egitiminden kadinlarin
kamusal alandaki goriiniir kilinma siirecine iliskin pek ¢ok dnemli basarinin altina imza atilmasina haliyle kadinin
adinin ve varligiin ivme kazanmasina olanak saglamustir.

Kirilgan gruplarin igerisinde son yillarin tartisilan en 6nemli 6znelerinden olan kadinlarin sosyal politika
stireclerindeki ge¢irmis oldugu asamalar ise zik zaklarla doludur. Sosyal politikanin kadinlari igerisine dahil alan
genis anlami 6zellikle son yirmi senedir neo-liberal muhafazakar aile politikalarinin temel alinmasi nedeniyle
daralmaktadir.

Bu caligsma Tiirk sosyal politikasinin kirilgan 6zneleri olan kadinlarin ciddi bir sekilde vermis oldugu
miicadeleyi ve devlet tarafindan kadinlara iligkin alinan ve uygulamaya konulan kararlarini sosyolojik bir gozle
irdelemeyi hedef almaktadir. Bunun i¢in Oncelikle sosyal politikanin kadin odakli yansimasinin yiiz yillik
geemisinin sosyolojik fotografi ¢ekilerek tarihsel konjonktiir etrafinda agimlanacaktir. Ardindan kadin olmanin
sosyal politikadaki goriiniimleri hak temelli bakis temel alinarak elestirel bir perdeden yorumlanacaktir.
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A CENTURY-OLD WOMAN PHOTO OF SOCIAL POLICY IN TURKEY: A
SOCIOLOGICAL EXAMINATION

Abstract

The social policy plane is full of many social implications. Its contextuality was made possible by
discussing its broad spectrum. Thus, the shape of its structure, which was stripped of its narrow meaning, was
realized. Over time, the position of subjects who are excluded, stigmatized and pushed to the other, especially
regarding vulnerable groups, has begun to be questioned. There have been many different practices in the century
that has passed from the date of 29 October 1923, when the republic was established and democracy came to life,
on the Turkish leg of this plane to the present day. Social policy, which started with equal opportunity, left its
place to neo-liberal conservative policies, especially with the 2000s. The phenomenon of women's empowerment
has also been pushed into the background, and the empowerment of the family is based. Today, although the
phenomenon of gender still maintains its vitality, there are serious problems in reaching the value it truly deserves.

The phenomenon that accelerated the Turkish social policy life; It is about the application of the principle
of being an ‘equal citizen’ and an ‘equal citizen’. The new ideology based on the modern secular and social state
of law, which started with the 1923 Atatiirk revolutions, positions women and men in line with the principle of
equality. Be woman; It is based on the exaltation of the status of being an individual included in the adventure of
being an active subject, as opposed to being submissive, passive and pacified. This exaltation has enabled many
important achievements in the process of making women visible in the public sphere, from the coeducational and
compulsory education of girls and boys, to the acceleration of the name and existence of women.

Among the vulnerable groups, the stages that women, who are among the most important subjects discussed
in recent years, have gone through in the social policy processes are full of zig zags. The broad meaning of social
policy, which includes women, has been narrowing especially in the last twenty years due to the neo-liberal
conservative family policies.

This study aims to examine the serious struggle of women, who are the fragile subjects of Turkish social
policy, and the decisions taken and put into practice by the state regarding women from a sociological perspective.
For this, first of all, a sociological photograph of the hundred-year history of the woman-oriented reflection of
social policy will be taken and it will be unfolded around the historical conjuncture. Then, the aspects of being a
woman in social policy will be interpreted critically, based on a rights-based perspective.

Keywords: Social Policy, Women’s Rights, Gender, Neo-Liberal Politics, Rights-Based Approach



KOMSUDAN GELEN iSGUCU: POLONYA’DA UKRAYNALI VE TURKIYE’DE
SURIYELIi SIGINMACILARIN EMEK PiYASASINDAKiI DURUMU, iSGUCU
PROFILI VE EV SAHIBI ULKELERIN GECiCi KORUMA UYGULAMALARI

UZERINE BiR KARSILASTIRMA

Eda KILIC!

Ozet

Suriye’de 2011 yilinda baglayan i¢ savas nedeniyle yerlerinden edilen Suriyeliler komsu iilkelere
siginirken, Tirkiye bu iilkelerin basinda yer almistir. Benzer bigimde 2022 yilinda Rusya’nin Ukrayna’ya karsi
acmis oldugu savas, yerlerinden edilen Ukraynalilarin komsu tilkelere -6zellikle Polonya’ya- siginmalaria yol
acmustir. Bu dogrultuda Tiirkiye’deki Suriyeli siginmacilarin isgiicli profilleri ve emek piyasasindaki durumlari
Polonya’daki Ukraynali siginmacilar ile ve Tiirkiye’nin siginmacilara yonelik olusturmus oldugu gecici koruma
hiikiim ve uygulamalar1 Polonya ile karsilastirilmistir. Erkeklerin zorunlu olarak silah altina alinmasi nedeniyle
Ukraynali siginmacilarin biiyiik bir kismini kadinlar ve ¢ocuklar olusturmaktadir. Sigimmacilara yonelik yapilan
destek ve yardimlar, orta ve uzun vadede sigimmacilarin yagamlarini idame etmelerine yeterli olmayacagindan ev
sahibi lilkede istihdama katilmak bir segenekten ziyade zorunlu bir se¢im olarak ortaya ¢ikmaktadir. Bu dogrultuda
Polonya isgiicii piyasasi, egitimli ve vasifli bir kadin isgiicii profili ile kars1 karsiya kalmustir. Tiirkiye’deki Suriyeli
siginmacilar ise aileleri ile birlikte gelmistir ve isgiiciine katilim gosterenlerin bilyiikk bir kismini erkekler
olusturmaktadir. Ancak vasifsiz ve diisiik egitim seviyesine sahip bir profil, isgiicli piyasasina dahil olmus ve bu
biiyilik 6lgiide kayit dist gerceklesmistir. Polonya’da 18 ay siireyle gegici koruma altina alinan siginmacilarin
barinma, egitim, saglik, calisma haklar1 ve nakit destekler, sinirdan gegtikleri andan itibaren kayit altina alinmalari
ve ulusal kimlik numarasi tahsisi ile saglanmaktadir. Tiirkiye de benzer bigimde siginmacilari kayit altina alarak
gegici koruma altina almaktadir. Bu dogrultuda Polonya ve Tiirkiye’nin gecici koruma uygulamalari
karsilagtirilarak bir degerlendirme yapilmistir.
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WORKFORCE FROM NEIGHBOR: A COMPARISON ON THE WORKFORCE
PROFILE OF UKRAINIAN REFUGEES IN POLAND AND SYRIAN REFUGEES IN
TURKEY, THEIR SITUATION ON THE LABOR MARKET, AND TEMPORARY
PROTECTION PRACTICES OF HOST COUNTRIES

Abstract

While Syrians displaced due to the civil war that started in Syria in 2011 took refuge in neighboring
countries, Turkey was at the forefront of these countries. Similarly, the war waged by Russia against Ukraine in
2022 has led displaced Ukrainians to seek refuge in neighboring countries, especially Poland. In this direction, the
labor profiles of the Syrian refugees in Turkey and their situation in the labor market were compared with the
Ukrainian refugees in Poland and the temporary protection provisions and practices of Turkey for the refugees
with Poland's. Due to the compulsory recruitment of men, most of the Ukrainian refugees are women and children.
Since the support and aids for asylum seekers will not be enough to sustain their lives in the medium and long
term, participating in employment in the host country emerges as a compulsory choice rather than an option. Thus,
the Polish labor market faced an educated and skilled female workforce profile. The Syrian refugees in Turkey
came with their families and the majority of those who participated in the labor force are men. However, an
unskilled and low-educated profile was included in the labor market and this was largely unregistered. Housing,
education, health, working rights and cash supports of asylum seekers who are placed under temporary protection
in Poland for 18 months are provided by being registered as soon as they cross the border and by assigning a
national identity number. Similarly, Turkey registers asylum seekers and puts them under temporary protection.
In this direction, an evaluation has been made by comparing the temporary protection practices of Poland and
Turkey.

Keywords: Refugees, Employment, Informal Employment, Temporary Protection



TURK HUKUK DEVRIMI KAPSAMINDA IS HUKUKU VE ATATURK
DONEMINDE ISCILERIN DURUMU

Muhammet Furkan KOCA!
Ozet

18. ylizyilin ikinci yarisindan sonra James Watt tarafindan buharli makinenin icat edilmesiyle birlikte
Sanayi Devrimi baglamustir. Ingiltere basta olmak iizere Avrupa devletleri, hizla fabrikalar insa ederek
somiirgelerinden elde etmis olduklari hammaddeleri kisa siirede ve daha az masrafli bir sekilde mamul iiriinlere
cevirme yetisini kazanmistir. Insanlarin bu fabrikalarda calismaya baslamasiyla, bugiin kullandigimiz manada
“ig¢i” kavramini karsilayan sanayi is¢iligi ve dolayisiyla is¢i sinifi ortaya ¢ikmistir. Boylece is¢ilerin ve hatta
igverenlerin haklarinin korunmasi zorunlulugu hasil oldugundan is hukuku dogmustur. Ulkemizde makineli
iiretimin baslamasiyla Sanayi Devrimi’ne dair ilk etkiler 19. yiizyilin ikinci ¢eyreginde Tanzimat Dénemi’nde
ozellikle askeri ihtiyaclarin karsilanmas1 maksadryla goriilmeye baglamistir. Bir tarim toplumu olan ve Bati’daki
gelismelerden ekonomik anlamda oldukca geride kalmis olan Osmanli Imparatorlugu’nun ardindan Tiirkiye
Cumbhuriyeti’nin dogmasiyla sanayilesme iilkemizde hiz kazannmustir. Her ne kadar imparatorluk devrinde 1865
ve 1869 tarihli Nizamnameler ile 1877 tarihli Mecelle’de is hukukuna dair hiikiimler goriilmekteyse de is hukukuna
dair asil gelismeler Cumbhuriyet ile birlikte yasanmaya basladi. 1924 yilinda Hafta Tatili Kanunu ve is
sOzlesmesinin detayl bir sekilde ilk defa diizenlendigi 1926 tarihli Borglar Kanunu ile is hukukuna dair ilk modern
diizenlemeler pozitif hukukumuzda ortaya ¢ikmigstir. 1908’de istibdat rejiminin yikilarak Mesrutiyet’in ilantyla
dogan 6zgiirliik ortamiyla birlikte grev ve sendikalagma hareketlerinin gériilmesi lizerine bunlar 6nce yasaklanmis
ve kisitlanmig daha sonra 1909 tarihli Tatil-i Esgal Yasasi ¢ikartilarak sinirli da olsa toplu is iligkilerine dair haklar
resmen taninmigtir. Yeni Tiirk Devleti, modernlesme hareketleri kapsaminda benimsedigi laiklik ilkesi ve ¢aga
ayak uydurma gayretleri neticesinde alaninda en ¢agdas kanunlar1 iktibas etme yoluna giderek Tiirk Hukuk
Devrimi’ni baslatmistir. Tarihimizin ilk Is Kanunu ise 1936 yilinda ¢ikmakla beraber bugiinkii manada is hayatina
dair sosyal devlet olmanin getirdigi grev ve sendika dahil detayli hak ve giivencelerden bahsedilememektedir. Isci
hareketlerinin, bir sinif ¢atigmasina neden olarak saglanmak istenen milli birlik ve biitiinliige zarar vermesinden
¢ekinilmistir. Bu kapsamda; isbu c¢alismada is hukuku bakimindan Tiirk Hukuk Devrimi ve isgilerin Atatiirk
donemindeki durumlari, hukuki ve tarihi agidan literatiir taramasi yaparak incelenmistir.
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LABOR LAW UNDER THE TURKISH LAW REVOLUTION AND THE STATUS OF
WORKERS IN THE ATATURK'S ERA

Abstract

After the second half of the 18th century, the Industrial Revolution began with the invention of the steam
engine by James Watt. European states, especially England, quickly built factories and gained the ability to convert
the raw materials they obtained from their colonies into finished products in a short time and at less cost. When
people started to work in these factories, industrial worker, which corresponds to the concept of "worker" in the
sense we use today, and therefore the working class, emerged. Thus, labor law was born, as it was necessary to
protect the rights of workers and even employers. With the start of machine production in our country, the first
effects of the Industrial Revolution began to be seen in the second quarter of the 19th century, especially in order
to meet military needs during the Tanzimat Period. Industrialization gained momentum in our country with the
birth of the Republic of Turkey, after the Ottoman Empire, which was an agricultural society and was far behind
economically from the developments in the West. Although there were provisions on labor law in the Regulations
of 1865 and 1869 and the Mecelle of 1877 during the Imperial period, the main developments in labor law began
to be experienced with the Republic. With the Week Holiday Law of 1924 and the Code of Obligations of 1926,
in which the employment contract was regulated for the first time in detail, the first modern regulations on labor
law emerged in our positive law. With the atmosphere of freedom that emerged with the collapse of the oppression
regime in 1908 and the proclamation of the Constitutional Monarchy, strikes and unionization movements were
observed, and these were first banned and restricted. Later, the 1909 Ottoman Strike Law was enacted, and the
rights regarding collective labor relations were officially recognized, albeit limited. The new Turkish State initiated
the Turkish Legal Revolution by citing the most contemporary laws in its field as a result of the secularism
principle it adopted within the scope of modernization movements and its efforts to keep up with the times.
Although the first Labor Law in our history was enacted in 1936, this Law does not mention the detailed rights
and guarantees, including strikes and unions, that come with being a social state in business life as it is today. It
was feared that the workers' movements would harm the national unity and integrity that was desired to be achieved
by causing a class conflict. In this context; In this study, the Turkish Legal Revolution in terms of labor law and
the situation of workers in Atatiirk's era were examined in terms of legal and historical literature.
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TURKIYE CUMHURIYETI’NIN YUZUNCU YILINDA YASLI BAKIM
POLITiKALARININ GELiSiMi UZERINE BiR DEGERLENDIiRME

Ozge KUTLU!
Ozet

Tiim bireylere asgari refah sunmay1 amag edinmis sosyal devlet ve onun bu felsefesinin altinda yatan sosyal
politikanin anilan amacinin yerine getirebilmesi i¢in kullandig1 temel araglardan bir tanesi sosyal hizmetlerdir. En
temel tanimi ile incinmeye diger sosyal siniflara gore daha yatkin olan dezavantajli bireylerin ihtiya¢ duydugu tiim
bakim ve rehabilitasyon siireclerini gatis1 altinda toplayan sosyal hizmet bu yonii itibariyle tim dezavantajli gruplar
icin ayr1 bakim politikalar1 gelistirmekte ve uygulamaya koymaktadir. Sosyal risklere kars1 daha kirilgan olan en
temel gruplardan bir tanesi ise yaslilardir Gliniimiiz diinyasinda her sosyal devlet ¢esitli tiirde ve yogunlukta yasl
bakim politikalarin1 hayata gecirmekte; bu sayede yash niifusunun refah diizeyini koruyarak gelistirmeye gayret
etmektedir.

Calisma kapsaminda kendisini de bir sosyal devlet olarak tanimlayan Tiirkiye’nin cumhuriyet tarihi
boyunca yasli bakim politikalarinin gelisimi mercek altina alinmistir. Calisma kapsaminda Tiirkiye’de yash bakim
politikalarinin geligimi “Erken Sosyal Devlet Donemi (1923-1960), 1961 Anayasast Dénemi (1961-1982), 1982
Anayasast Déonemi (1982-2000), Neo-liberal Donem (2000-2020) ve COVID Salgint Dénemi (2020-2023)” olarak
tasnif edilmis ve donemsel gelisimler, yasli bakim politikalarinin gelisimi ve doniisiimiinde etkili olan faktérler,
siyasi, sosyo-ekonomik sebepler géz oniine alinarak degerlendirilmistir. Tiirkiye’de bir asirlik bir gegmise sahip
olan yasli bakim politikalarinin sosyal devlet olma ilkesinin benimsenmesi ile niteligi ve yogunlugu artan yash
bakim politikalarinin 6zellikle neo-liberalizmin etkisiyle artik piyasaya birakilan bir hizmet olarak doniisiimiiniin
basladig1 goriilmiistiir. Yash bakim politikalarmin piyasalagsmasinin bu sosyal sinifin ve nihayetinde toplumsal
refahin gerilemesine sebep oldugu tartismalarina sebep oldugu anlasilmistir. Tiirkiye’de COVID salgini ile sosyal
politika ve onun bir araci olan sosyal hizmetlere yonelik liberteryan bakis agisinin degismeye bagladigi giiniimiizde
ise yagli bakim hizmetlerindeki piyasalasmanin devam etmekle birlikte bu alana Cumhuriyet tarihinin en yiiksek
sosyal transferinin gerceklestirildigi bunun sosyal politikanin felsefesi acisindan bir “dilemma” olarak
tanimlanabilecegi kanisini ortaya ¢ikartmustir.
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AN EVALUATION ON THE DEVELOPMENT OF ELDERLY CARE POLICIES IN
THE CENTENARY YEAR OF THE REPUBLIC OF TURKIYE

Abstract

The social state, which aims to provide minimum welfare to all individuals, and the social policy underlying
this philosophy of it, is one of the main tools it uses to fulfill this purpose, is social services. By its most basic
definition, social work, which collects under its roof all the care and rehabilitation processes needed by
disadvantaged individuals who are more prone to being hurt than other social classes, develops and implements
separate care policies for all disadvantaged groups in accordance with this aspect. One of the most basic groups
that are more vulnerable to social risks will be given as the older adults. In today's world, every social state
implements various types and intensities of elderly care policies, thus trying to protect and improve the welfare
level of the older adults.

Within the scope of the study, the development of elderly care policies throughout the history of the republic
of Tirkiye, which also defines itself as a social state, has been examined. Within the scope of the study, the
development of elderly care policies in Tiirkiye was classified as “Early Social State Period (1923-1960), 1961
Constitution Period (1961-1982), 1982 Constitution Period (1982-2000), Neo-liberal Period (2000-2020) and
COVID Epidemic Period (2020-2023)” and periodic developments, factors effective in the development and
transformation of elderly care policies, political, socio-economic reasons it has been evaluated by taking into
consideration. It has been seen that the elderly care policies, which have a century-old history in Tiirkiye, have
begun to transform as a service left on the market, especially with the adoption of the principle of being a social
state, the quality and intensity of which have increased, especially under the influence of neo-liberalism. It has
been understood that the marketization of aged care policies has led to discussions that this has led to the decline
of social class and, ultimately, social well-being. With the COVID pandemic in Tiirkiye, the libertarian perspective
on social policy and social services, which are an instrument of it, has begun to change, and today, although the
marketization of aged care services continues, the highest social transfer in the history of the Republic to this area
has been realized, which has led to the opinion that this can be described as a “dilemma” from the point of view
of the philosophy of social policy.
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AFETLERDE GONULLULUK VE GONULLU CALISMA OLGUSUNUN CALISMA
MEVZUATI ACISINDAN INCELENMESI: KAHRAMANMARAS MERKEZLI
DEPREMLER OZELINDE BiR DEGERLENDIRME

Ozlem CAKIR! Dilek ESER?
Ozet

Afet, “toplumun tamami veya belirli kesimleri i¢in fiziksel, ekonomik ve sosyal kayiplar doguran, normal
hayati ve insan faaliyetlerini durduran veya kesintiye ugratan, etkilenen toplumun bas etme kapasitesinin yeterli
olmadig1 doga, teknolojik ve insan kaynakli olay” olarak tanimlanmaktadir (AFAD, 2023). Kiiresel olarak kabul
goren afet yonetimi dongiisii; afet-Oncesinde “risk ve zarar azaltma, hazirlik”, afet-aninda “acil durum
miidahalesi”, afet-sonrast “miidahale, iyilestirme ve yeniden yapilanma” seklindedir. Afet yonetim dongiisii iginde
hazirlik agamasi afetlerden o6nce risk ve tehlikeleri belirlemeyi, risk ve zarar azaltma ¢aligmalarini ve kagimilmaz
zarar gorebilirlik durumlar igin gerekli olan profesyonel afet insan kaynagi ve goniillii gruplarini hazirlamayi
icermektedir.

UNDRR’ye (2021) gore iyilestirme “afetten etkilenen bir toplulugun veya toplumun gecim kaynaklart ve
sagligimin yani sira ekonomik, fiziksel, sosyal, kiiltiirel ve ¢evresel varliklarinin, sistem ve faaliyetlerinin eski
haline getirilmesi veya iyilestirilmesi” olarak tanimlanmaktadir. Afet yonetimi dongiisii asamalarinda profesyonel
afet calisanlari ile afetlerde goniillii olarak c¢alismak isteyenler yerini almaktadir. Dayanigsma, giiven, isbirligi,
paylagim kiiltiirii ile 6n plana ¢ikan “goniilliiliikk” olgusu direngliligin sosyal ve davranigsal boyutunu tegkil
etmektedir.

Kurumsal ve kurumsal olmayan goniilliilik olarak adlandirabilecegimiz iki farkli tiir goniilliiliik alani
bulunmaktadir. Afetlerde daha ¢ok kurumsal goniilliilik goriilmektedir. Goniillii faaliyet bir sivil toplum 6rgiiti,
dernek, vakif veya genel olarak bir kurulus tarafindan yiiriitilmektedir. Goniillii faaliyetlerin belirli bir siireye
yayildigt ve diizenlilik arz ettigi kurumsal goniilliiliik bigimlerinde, yiiriitiilen faaliyetin niteligi ve goniilliiniin
korunma ihtiyaci dikkate alindiginda yasal diizenleme ihtiyac1 kendini belirgin bi¢imde hissettirmektedir (Yenisey
ve Kabakg1, 2017). Goniilli faaliyetlerin siirdiirilmesine iligkin 6zel bir yasal diizenleme bulunmayan tilkemizde
goniillii faaliyetlerin yiriitiilmesi sirasinda uyulmasi gerekli saglik ve gilivenlik onlemlerine iliskin bir yasal
diizenleme de bulunmamaktadir. Bu nedenle goniilliiliik afetler 6zelinde ayrica ele alinmasi gereken bir konudur.
Bu caligsma ile afetlerde goniilliilerin saglik ve giivenlik riskleri, yardim ettikleri kisilere karst sorumluluklari,
biinyesinde yer aldiklari sivil toplum kuruluslari ve goniillii kuruluslardaki statiileri ile ¢alisma kosullari ile hak ve
ylikiimliliikleri ele alinacaktir. Goniilliiligiin dolaylt olarak diizenlendigi mevzuat arsiv aragtirmasi yontemi ile
incelenecek, Kahramanmaras merkezli depremler 6zelinde vaka analizleri ve aragtirmacilarin katilime1 gézlemci
olarak elde ettikleri veriler incelenecektir. Tespit edilen sorun alanlarina iliskin uygulanabilecek diizenleme
onerileri gelistirilmesi hedeflenmistir.
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INVESTIGATION OF VOLUNTEERING AND VOLUNTARY WORK IN
DISASTERS IN TERMS OF LABOR LEGISLATION: AN EVALUATION OF
KAHRAMANMARAS CENTERED EARTHQUAKES ESPECIALLY

Abstract

Disaster is defined that causing physical, economic and social losses for all or certain segments of the
society, stopping or interrupting normal life and human activities, natural, technological and human-induced event
in which the affected society has insufficient coping capacity (AFAD, 2023). The globally recognized disaster
management cycle; pre-disaster “risk and harm reduction, preparedness”, disaster-time “emergency response”,
post-disaster “response, recovery and reconstruction”. Preparation stage in the disaster management cycle includes
identify risks and hazards before disasters, preparing professional disaster human resources necessary for risk and
mitigation studies and inevitable vulnerability situations and groups of volunteers. Improvement according to
UNDRR (2021), livelihoods and health of a community or community affected by the disaster, restoring or
improving their “economic, physical, social, cultural and environmental assets, systems and activities”. In Disaster
management cycle stages professional disaster workers and those who want to work voluntarily in disasters take
their place. The "volunteering” phenomenon that stands out with the culture of solidarity, trust, cooperation and
sharing constitutes the social and behavioral dimension of resilience.

There are two different types of volunteering that we can call institutional and non-institutional
volunteering. Institutional volunteering is more common in disasters. Voluntary activity is carried out by a non-
governmental organization, association, foundation or an organization in general. The need for legal regulation is
clearly felt in corporate volunteering forms where volunteer activities are spread over a certain period of time and
have regularity, taking into account the quality of the activity carried out and the volunteer's need for protection
(Yenisey ve Kabakgi, 2017). In Turkey, where there is no special legal regulation regarding the continuation of
voluntary activities, there is also no legal regulation regarding the health and safety measures to be followed during
the execution of voluntary activities. For this reason, volunteering is an issue that needs to be examined separately
in disasters. In this study, the health and safety risks of volunteers in disasters, their responsibilities to those they
help, non-governmental organizations in which they are and and their status in voluntary organizations working
conditions, rights and obligations will be discussed. Legislation that indirectly regulates volunteering will be
examined by archival research method. Case studies for earthquakes in Kahramanmaras and data obtained by
researchers as participant observers will be examined. It is aimed to develop regulatory proposals that can be
applied in relation to the identified problem areas.
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ORGUT KULTURU iLE TEKNOLOJIYE HAZIR BULUNUSLUK VE
TEKNOLOJININ KABULU ARASINDAKI iLiSKi: METAL SEKTORU ORNEGI

Neza Ege CALISKAN! Serap PALAZ?
Ozet

Covid-19’un kiiresel anlamda bir tehdit olusturmasinin ardindan dijital isler, dijital iggiliciine gegis, iiretim
stirecinin dijitallesmesi garpici bir hiz kazandi. Artan rekabet kosullarinda isletmelerin avantaj saglamasi, insan
giiclinii verimli bir sekilde yonetebilmesi, isletmelerin ve ¢alisanlarin teknolojiye hazir oluslari ve teknolojiyi kabul
etmeleri her gegen giin daha ¢ok dnem arz etmektedir. Teknolojinin bu dnemi 6rgiit kiiltiirlerini degistirebilecek
gerceklige sahip bir algi yaratmaktadir. Uretim siireglerinden, tedarikgilere, miisterilere kadar her alanda goze
carpan yeniliklerin olmasi nedeniyle oOrgiitlerin bu degisime ayak uydurabilmeleri, gelisen g¢evreye uyum
saglamalar1 zorunlu bir hal almaktadir. Bu ortamda 6rgiitlerin basarili olabilmelerinin en gecerli unsurlarindan biri
teknolojiye hazir bulunusluk durumlari ve teknolojiyi kabul etmelerine baglidir. Bu ¢alismanin temel amaci, metal
sektoriindeki isletmelerin 6rgiit kiiltiirii ile teknolojiye hazir bulunusluk ve teknolojinin kabulii arasindaki iligkiyi
tespit etmektir. Bu amagla 6rgiit kiiltiiriiniin boyutlari olan; klan, adhokrasi, pazar ve hiyerarsi kiiltiir kavramlar
ile orgiit kiiltiirii kavrami, teknolojiye hazir bulunuslugun boyutlart olan; iyimserlik, yenilik¢ilik, rahatsizlik,
giivensizlik kavramlart ile teknolojiye hazir bulunusluk kavrami, teknolojinin kabuliiniin boyutlari olan algilanan
fayda ve algilanan kullanim kolayhig1 kavramlari ile teknolojinin kabulii ele alinacaktir. Ozellikle yaraticilik,
yenilikgilik ve esnekligi ifade eden Adrokrasi kiiltiiriiniin oldugu isletmelerde teknoloji hazir bulunuslugun ve
kabul edilebilirligin biiyiik dl¢iide desteklendigi diisiiniilmektedir. Orgiitiin ama¢ ve degerleriyle calisanlarin
algilariin, degerlerinin biitiinlesmesi orgiitiin  gliclenmesine destek olur. Teknoloji hazir bulunuslugu ile
teknolojinin kabuliiniin yiiksek oldugu isletmeler de teknolojinin iiretim siireglerinde tiretim faktorlerinden biri
olarak yer almasi emegin verimligini, igletmelerin karliligini, verimligini, rekabet edilebilirligini arttiracak bir
unsur haline gelecektir. Bu agidan arastirma sonuglarmin endiistri iliskileri ve sosyal politika alanina katki
saglayacagi disiiniilmektedir. Arastirmanin evrenini Izmir ilinde Metal sektoriinde calisanlar otururken
aragtirmanin 6rneklemini ise bu ¢aliganlar arasindan rastgele secilen 350 ¢alisan olusturmaktadir. Aragtirmada
verilerin toplanmasi icin Cameron ve Quinn (1999) tarafindan gelistirilen 25 ifadeden olusan Orgiit Kiiltiirii
Olgegi, Parasuraman (2000) tarafindan kullanilan 36 ifadeden olusan Teknolojiye Hazir Bulunusluk indeksi (TRI)
temel alinarak H.R. Yen’in 2005 yilinda uyarladig: 18 ifadeden olusan Teknolojiye Hazir Bulunusluk Indeksi
(TRI), 23 ifadeden olusan Teknolojiye Hazir Bulunusluk Indeksi ve yari yapilandirilnugs goériisme sorular:
kullanilmistir. Olusturulan hipotezler SPSS ile test edilecektir.
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THE RELATIONSHIP BETWEEN ORGANIZATIONAL CULTURE AND
TECHNOLOGY READY AND ACCEPTANCE OF TECHNOLOGY: THE CASE OF
THE METAL INDUSTRY

Abstract

After Covid-19 posed a global threat, digital jobs, the transition to a digital workforce, and the digitization
of the production process gained a striking speed. It is more and more important for businesses to gain advantage,
to manage their manpower efficiently, to be ready for technology and to accept technology in the conditions of
increasing competition. This importance of technology creates a perception with reality that can change
organizational cultures. Since there are remarkable innovations in every field from production processes to
suppliers and customers, it is imperative for organizations to keep up with this change and adapt to the developing
environment. In this environment, one of the most valid elements for organizations to be successful depends on
their readiness for technology and their acceptance of technology. The main purpose of this study is to determine
the relationship between the organizational culture of enterprises in the metal sector, readiness for technology and
acceptance of technology. For this purpose, the dimensions of organizational culture; The concepts of clan,
adhocracy, market and hierarchy culture and the concept of organizational culture are the dimensions of readiness
for technology; The concepts of optimism, innovation, discomfort, insecurity and readiness for technology,
perceived usefulness and perceived ease of use, which are the dimensions of technology acceptance, and
acceptance of technology will be discussed. It is thought that technology readiness and acceptability are greatly
supported, especially in enterprises with Adrocracy culture that expresses creativity, innovation and flexibility.
The integration of the perceptions and values of the employees with the goals and values of the organization
supports the strengthening of the organization. The fact that technology is one of the factors of production in the
production processes in enterprises where technology readiness and technology acceptance is high will become an
element that will increase the efficiency of labor, profitability, productivity and competitiveness of enterprises. In
this respect, it is thought that the results of the research will contribute to the field of industrial relations and social
policy. While the population of the research is the employees in the metal sector in 1zmir, the sample of the research
is 350 randomly selected employees. In order to collect data in the research, Organizational Culture Scale
consisting of 25 statements developed by Cameron and Quinn (1999) and Technology Readiness Index (TRI)
consisting of 36 statements used by Parasuraman (2000) were used as the basis of H.R. The Technology Readiness
Index (TRI) consisting of 18 statements and the Technology Readiness Index consisting of 23 statements were
used, which Yen adapted in 2005. The hypotheses created will be tested with SPSS.

Keywords: Organizational Culture, Technology Acceptance Model, Technology Readiness



BANKA SEKTORUNDE CALISAN DENEYIMi: ESTETIiK EMEK!
Hiilya YESiLYURT TEMEL?
Ozet

Bu calisma; banka calisanlarinin, yoneticilerinin estetik beklentileri ve denetimleri karsisinda ne
yaptiklarim1 ve bu siireci nasil deneyimlediklerini incelemektedir. Arastirmanin temel argiimani, kisinin
estetikliginin ¢alisma hayatinda nasil bir role sahip oldugudur. Arastirma, ‘Banka ¢alisanlarinin estetikligi, emek
sOmiirii aract olarak kullanilmakta midir?’ ana sorusu iizerine tasarlanmigtir. Nitel arastirma desenlerinden
fenomenoloji benimsenmis ve fenomenoloji arastirma deseninin ‘yorumlayict fenomenoloji’ tiirii kullanilmisgtir.
Orneklem secimi i¢in kartopu 6rnekleme yontemiyle belirlenen kamu ve dzel banka calisanlarindan kadin ve erkek
olmak tiizere toplam 20 katilimcr ile goriiglilmiistiir. Arastirma verileri, katilimcilarla gergeklestirilen yari
yapilandirilmis derinlemesine goriismeler yoluyla elde edilmistir. Analizler bilgisayar destekli nitel veri analiz
programi olan MAXQDA 22 kullanilarak gergeklestirilmistir.

Verilerin analizi sonucunda sekiz tema ortaya ¢ikmistir. Katilime1 bulgulari temelinde bu temalar “caligma
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hayatinda estetikligin yeri ve onemi”, “calisanlar icin estetikligin anlami”, “estetikligin olumlu ve olumsuz

yonleri”, “calisanlarin estetik emek cabasi”, “iletisimde estetikligin rolii”, “estetikligin istihdamdaki etkisi”,
“calisanlarin estetik emek becerileri/stratejileri” ile “estetik emek ve somiirii” seklindedir.

Aragtirma sonucunda; ¢alisanlar estetik emegi sadece bedensel/gorsel estetik olarak degil ayn1 zamanda
isitsel, diisiinsel ve uyum/ahenk estetigi gibi farkli agilardan bir biitiin olarak degerlendirmistir. Estetikligin ¢aligma
hayatinda kurum temsilinde ve ige olan saygiy1 gostermede biiyiik dneme sahip oldugu belirtilmistir. Calisanlar,
rekabete dayali post modern bir diizende istihdama katilma ve istihdamin siirdiiriilebilirligi amaciyla estetik emek
icin caba sarf etmektedirler. Gozetim mekanizmasimin islerligi sebebiyle galisanlar bu ¢abalarini hem ydnetici
iligkilerinde hem de miisteri iligkilerinde dinamik tutmaya 6zen gostermektedirler. Hizmetler sektdriiniin git gide
biiylimesi ¢aliganlart estetik emek ¢aba ve becerilerinin yani sira estetik emek stratejileri gelistirmelerine sevk
etmigtir. Dolayisiyla ilk baslarda ¢alisanin kendi istegiyle tercih ettigi estetik emegi zamanla zorunluluga
doniiserek emek somiiriisiine neden olmustur. Arastirmada; cinsiyete dayali ayrimcilik, emegin metalasmasi,
gbzetim mekanizmasi, zorunluluk, duygusal maske, cam tavan, kendine yabancilagsma, zaman ve maliyet olarak
gesitli agilardan galisanin estetik emek somiiriisii sonuglarina ulagilmistir. Bu baglamda; sektorel ve cinsiyet bazli
bir degerlendirme yapildiginda ise 6zel bankalarda ve kadin ¢alisanlarda estetik emek somiiriisii daha yogundur.
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EMPLOYEE EXPERIENCE IN THE BANK SECTOR: AESTHETIC LABOR
Abstract

This work; examines what bank employees do and how they experience this process in the face of the
aesthetic expectations and supervision of their managers. The main argument of the research is how the aesthetics
of the person has a role in working life. The research was designed on the main question of "Is the aesthetics of
bank employees used as a labor exploitation tool?" Phenomenology was adopted from the qualitative research
designs and the 'interpretive phenomenology' type of the phenomenology research design was used. For the
selection of the sample, a total of 20 participants, male and female, were interviewed from public and private bank
employees determined by snowball sampling method. The research data were obtained through semi-structured
in-depth interviews with the participants. Analyzes were carried out using MAXQDA 22, a computer aided
qualitative data analysis program.

Eight themes emerged as a result of the analysis of the data. Based on participant findings, these themes

were "the place and importance of aesthetics in working life", "the meaning of aesthetics for employees

non

, "'positive
and negative aspects of aesthetics", "employees' effort for aesthetic labor", "role of aesthetics in communication",

“the effect of aesthetics on employment”, “aesthetic labor skills/strategies of employees” and “aesthetic labor and
exploitation”.

As a result of the research; Employees make aesthetic labor not only as physical/visual aesthetics; at the
same time, they evaluated it as a whole from different aspects such as auditory, intellectual and harmony/harmony
aesthetics. It has been stated that aesthetics is of great importance in the representation of the institution in working
life and in showing respect for the work. Employees strive for aesthetic labor in order to participate in employment
in a competitive post-modern order and to ensure the sustainability of employment. Due to the operability of the
supervision mechanism, employees take care to keep these efforts dynamic both in managerial and customer
relations. The gradual growth of the services sector has prompted employees to develop aesthetic labor strategies
as well as aesthetic labor efforts and skills. Therefore, the aesthetic labor that the employee preferred voluntarily
at first turned into a necessity over time, causing labor exploitation. In the research; The results of the aesthetic
labor exploitation of the employee in various aspects such as gender-based discrimination, commodification of
labor, surveillance mechanism, necessity, emotional mask, glass ceiling, self-alienation, time and cost have been
reached. In this context; When a sectoral and gender-based evaluation is made, the exploitation of aesthetic labor
in private banks and female employees is more intense.

Keywords: Labor, Aesthetic Labor, Banking



MESLEK YUKSEKOKULU OGRENCILERININ KARIYER STRESLERI UZERINE
BiR ARASTIRMA

Abdulkadir YUKSEL! Ali Giiray A(:IKEL2
Ozet

Bireyleri egitim almaya yonlendiren en 6nemli motivasyon kaynaklarindan birisi, is bulma ve kariyer
gelistirme arzusudur. Bu sebeple egitim, bireyin istthdami ve kariyeri noktasinda 6nemli bir unsurdur. Bu
arastirmada istihdamlarina siirekli ihtiya¢ duyuldugu yoniinde séylemler gelistirilen ve ara eleman olarak ifade
edilen meslek yiiksekokulu 6grencilerinin kariyer stresleri ve psikolojik saglamliklar1 hakkinda kestirimler
yapmak amaglanmaktadir. Arastirma nicel arastirma yontemlerinden tarama desenine gore tasarlanmistir.
Arastirmada veri toplamak amaciyla Ozden ve Sertel-Berk (2017) tarafindan Tiirkge uyarlamasi yapilan Kariyer
Stresi Olgegi ve Dogan (2015) tarafindan Tiirkce uyarlamasi yapilarak gegerlik ve giivenirlik kanitlar1 elde edilen
Kisa Psikolojik Saglamlik olgekleri kullanilmistir. Bu arastirmanin verileri Marmara Bolgesinde bir devlet
iiniversitede bulunan son sinif 760 meslek yiiksekokulu 6grencisinden toplanmustir. Orneklem grubundan toplanan
veriler SPSS programi yardimiyla analiz edilmistir. Arastirmanin sonucunda, meslek yiiksekokulu 6grencilerinin
kariyer stresi diizeyleri ve psikolojik saglamliklari tespit edilerek demografik 6zelliklerine gore kariyer stresinin
anlamli bir farklilik gosterip gostermedigi ve ayrica kariyer stresi ile psikolojik saglamlik arasindaki iligki
anlagilmig olacaktir.
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A RESEARCH ON CAREER STRESSES OF VOCATIONAL SCHOOL STUDENTS
Abstract

One of the most important sources of motivation that directs individuals to receive education is the desire
to find a job and develop a career. For this reason, education is an important element in the employment and career
of the individual. In this research, it is aimed to make estimations about career stress and psychological resilience
of vocational school students, whose employment is constantly needed and expressed as intermediate staff. The
research was designed according to the screening design, which is one of the quantitative research methods. In
order to collect data in the research, Career Stress Scale, which was adapted into Turkish by Ozden and Sertel-
Berk (2017), and Short Resilience scales, which were adapted into Turkish by Dogan (2015) and whose validity
and reliability proofs were obtained, were used. The data of this research were collected from 760 senior vocational
school students at a state university in the Marmara Region. The data collected from the sample group were
analyzed with the help of SPSS program. As a result of the research, career stress levels and resilience of vocational
school students will be determined and it will be understood whether career stress shows a significant difference
according to their demographic characteristics and also the relationship between career stress and resilience.

Keywords: Career Stress, Resilience, Vocational Education, Vocational School, Higher Education



COCUK iSCILiGi iLE MUCADELE NORMLARINI YENIDEN DUSUNMEK
Sebiha KABLAY?
Ozet

Cocuk is¢iligi calisma iliskilerinde 6nemli sorun alanlarindan birisini olusturmaktadir. Uluslararast Caligma
Orgiitii (ILO) tarafindan cocuk isciligi; “cocuklari cocukluklarini yasamaktan alikoyan, potansiyellerini ve
sayginliklarini eksilten, fiziksel ve =zihinsel gelisimlerine zarar veren islerde ¢aligtirilmalar’” olarak
tanimlanmaktadir. Sosyal Politika uygulamalari ile gocuk is¢iligi ile miicadele edilmeye c¢alisilmaktadir. Bu
miicadele yontemlerinden birisi hukuksal diizenlemeler yapmak ve normlar olusturmaktir. Bu amagla uluslararast
kuruluslarin belgeleri (Uluslararas1 Caligma Orgiitii, Birlesmis Milletler-Avrupa Birligi) referans alinmakta iilkeler
bu normlara uygun i¢ hukuk diizenlemelerini yapmaktadir. Bu g¢aligmanin amaci uluslararasi veya ulusal
diizenlemelerin ¢ocuk is¢iligi ile miicadelede fonksiyonlarint sorgulamaktir. Calismada ¢ocuk is¢iligi ile miicadele
normlarinin ¢ocuk ig¢iligini normallestirme 6zelligine dikkat ¢ekilecektir. Uluslararasi ve ulusal normlarin aslinda
cocuk is¢iligini dnlemekten ziyade gocuk ¢aligtirmanin kurallarini tirettigi ileri siiriilmektedir. Bu amagla o6ncelikle
diinya ve Tiirkiye’de cocuk isciligine iliskin tablo literatiir incelemesi ile ele alinacaktir. Daha sonra temel ¢ocuk
isciligi ile miicadele uluslararasi normlar1 ve i¢ hukuk diizenlemeleri dokiiman inceleme ydntemi ile incelenecektir.

Calismada uluslararasi ve ulusal diizenlemelerin;

-Kavramsal ve tanimsal sorun tasidigi

- Cocuk is¢i ¢alistirmanin kurallarinin Giretildigi

-Miicadele konusunda sadece asgari yas ve en kotii bicimlerdeki ¢aligmaya odaklanildigi

-Cocuklarin emek piyasasina dahil edilmesine ragmen yetiskin ¢alisanlarin bazi haklarindan
yararlandirtlmadigina odaklanilmaktadir.

Calismanin sonucunda; ¢ocuk isciligi konusunda asgari normlarla yetinilmemesi gerektigine vurgu
yapilacaktir. Miicadele icin 18 yasin tiim sektorlerde hedef alinmasi ve diizenlemelerin buna gore yapilmasi
gerektigi ileri siirtilecektir.
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RE-THINKING NORMS OF COMBATING CHILD LABOUR
Abstract

Child labour is one of the important problem areas in labour relations. Child labour by ILO (International
Labour Organization) is defined as “engaging children in work that prevents them enjoying their childhood,
diminishes their potential and dignity, and harms their physical and mental development”. Effort are made to
combat child labour throug Social Policy practices. One of these methods of struggle is to make legal arrangements
and create norms. For this purpose, documents of international organizations (International Labour Organization,
United Nations-European Union) are taken as reference, and countries make domestic legal arrangements (laws)
in accordance with these norms. The aim of this study is to question the functions of international or national
regulations in the combat of child labour. In the study, attention will be drawn to the normalizing feature of the
norms of combating child labour. It is argued that international and national norms actually produce rules for child
labour rather than preventing child labour. For this purpose, first of all, the table on child labour in the world and
in Turkey will be discussed with a literature review. Then, the basic international norms and domestic law
regulations on combating child labour will be examined with the document review method.

In the study, international and national regulations;

- -Conceptual and definitional problems

- The rules of child labour are produced

- Only the minimum age and the worst forms of work are focused on combating

- It focuses on the fact that some of the rights of adult workers are not used despite the inclusion of children
in the labour market.

As aresult of the study; It will be emphasized that child labour should not be satisfied with minimum norms.
It will be argued that the age of 18 should be targeted in all sectors and regulations should be made accordingly.

Keywords: Child Labour, ILO, Combating Child Labour, Child



TURKIYE’DE ISSiZLiK SURESININ BELIRLEYICILERI: TUIK VERILERI
UZERINE AMPIRIK BiR ARASTIRMA'

Oonur YAVAS?
Ozet

Issizlik, biinyesinde bireysel, sosyal ve ekonomik etkiler barindiran énemli bir sorundur. Issiz kalinan siire
uzadikea igsizligin yarattigi maliyetler artmakta ve ortaya ¢ikan sorunlar derinlesmektedir. Dolayisiyla issizlikle
miicadele edilmesi ve bireylerin yeniden istihdama kazandirilmasi 6nem arz etmektedir. Bu dogrultuda etkin bir
miicadelenin yiritiilmesi i¢in igsizligi etkileyen degiskenlerin tespit edilmesi ve gorece dezavantajli gruplarin
belirlenmesi ihtiyaci bulunmaktadir. Bu aragtirmanin amaci Tiirkiye’de issizlik siiresini etkileyen degiskenlerin
analiz edilmesidir. 2017-2021 yillar1 Tiirkiye Istatistik Kurumu (TUIK) Hane Halki isgiicii Aragtirmas1 mikro veri
setlerinden elde edilen 6rneklemin nihai biiytikliigii 82.655 kisiden olugsmaktadir. Aragtirmanin bagimli degiskeni
olan issizlik siiresi, igsiz oldugunu beyan eden deneklerin i arama siirelerinden elde edilmistir. Kullanilan
bagimsiz degiskenler ise; bireysel, sosyal, isgiicli piyasasi, ge¢mis is, isten ayrilma, aranilan is, kullanilan ig arama
kanallar1 ve referans yili degiskenleri basliklari altinda gruplandirilmistir. Arastirmada ilk olarak, igsizlik siiresi
acisindan alt 6rneklem gruplari arasindaki farkliliklarin analizi i¢in Mann-Whitney U ve Kruskal Wallis H testleri
uygulanmistir. Ardindan issizlik siiresini etkileyen bagimsiz degiskenleri tespit etmek amaciyla hiyerarsik
regresyon analizi yiriitilmiistiir. Bulgular, cogu bagimsiz degiskenin alt 6rneklem gruplari arasinda issizlik siiresi
acisindan farklilagsmaya yol agtigina isaret etmektedir. Hiyerarsik regresyon analizinin sonucunda ise; cinsiyet,
yas, hane halki sorumlulugu, medeni durum, egitim siiresi, hane biiyiikligii, bolge, isten ayrilma yil, isten ayrilma
ay1, faaliyet alani, meslek, aranilan is durumu, aranilan is veya meslek, dogrudan igsverene bagvuru, es/dost,
ISKUR, istihdam ofislerine kayit ve Pandemi degiskenlerinin issizlik siiresinin yordayicisi oldugu tespit edilmistir.
Buna karsilik dogum yeri ve isten ayrilma nedeninin igsizlik siiresini agiklamadig1 sonucuna ulasilmistir.

Anahtar kelimeler: Issizlik, Issizlik Siiresi, Degisken

! Bu ¢alisma, Istanbul Universitesi Sosyal Bilimler Enstitiisii biinyesinde hazirlanan “Issizlik Siiresini
Etkileyen Degiskenler: TUIK Verileri Uzerine Ampirik Bir Arastirma” bashkli yiiksek lisans tezinden
tiiretilmistir.

2 Arastirma Goérevlisi, Bandirma Onyedi Eyliil Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Calisma
Ekonomisi ve Endiistri {liskileri Boliimii, oyavas@bandirma.edu.tr, ORCID: 0000-0003-3856-7064



DETERMINANTS OF DURATION OF UNEMPLOYMENT IN TURKIYE: AN
EMPIRICAL STUDY ON TURKSTAT DATA

Abstract

Unemployment is an important problem with negative effects on the individual, society, and the economy.
The problems and costs of unemployment increase as the duration of unemployment rises. Therefore it is crucial
to fight unemployment and place individuals back to employment. It is necessary to identify comparatively
disadvantaged groups and identify the factors affecting duration of unemployment in order to carry out an effective
fight in this direction. The aim of this study is to analyze the variables affecting the duration of unemployment in
Tiirkiye. The final size of the sample obtained from the micro datasets of the Household Labor Force Survey of
the Turkish Statistical Institute (TUIK) for the years 2017-2021 consists of 82,655 people. Duration of
unemployment, which is the dependent variable of the research, was obtained from the job search duration of the
subjects who declared that they were unemployed. On the other hand, individual, social, labor market, last job,
leave of employment, job sought, job search channels used, and reference year variables are the groups under
which the independent variables are categorized. First, the differences in sub-sample groups' durations of
unemployment were analyzed using the Mann-Whitney U and Kruskal Wallis H tests. Then, hierarchical
regression analysis was used to identify the independent factors affecting the duration of unemployment. The
findings indicate that most of the independent variables cause differences in unemployment duration among sub-
sample groups. The hierarchical regression analysis showed that the variables explaining the duration of
unemployment; gender, age, being head of household, marital status, the duration of education, household size,
region, the year of dismissal, the month of dismissal, the main activity of last workplace, occupation, job situation
sought, job or occupation sought, direct contact with employer, friend/relatives etc., Turkish Employment Office
(ISKUR), apply to private employment offices, and Pandemic. On the contrary, it was determined that neither the
birthplace nor the reason for leaving the job explained the duration of unemployment.

Keywords: Unemployment, Duration of unemployment, Variable



SENDIKALARIN iS SAGLIGI VE GUVENLIGINE ETKIiSi: YOL-iS SENDiKA
TEMSILCILERI iLE SORUNLAR VE COZUM ONERILERI UZERINE NiTEL BiR
ARASTIRMA

Necla irem OLMEZOGLU iRi! Ali Riza OZCELIK?
Ozet

Is saglhig1 ve giivenligi calismalari, is kazalar1 ve meslek hastaliklarinin &nlenmesi yoluyla calisanlarin
saghigini ve giivenligini koruyan faaliyetlerdir. Is saglig1 ve giivenligi siirecine hem dogrudan hem de dolayli olarak
katilan ana taraflar devlet, isciler ve igverenlerdir. Bakildiginda bu ii¢lii diyalog igerisinde saglik giivenlik
tehlikelerinden en ¢ok etkilenen taraf olmasina karsin en az s6z sahibi olan grup iscilerdir. Iscilerin tek baslarina
is saglig1 ve giivenligi silirecine miidahalesi ¢ok zordur. Bu noktada orgiitlenme ve toplu pazarlik yoluyla iggiler
adina saglik ve giivenlik politikalarinda s6z sahibi olunmasina imkén taniyan sendikalar kritik dneme sahiptir.
Literatiirde sendikalarin istlendigi bu kritik roliin 6nemine dikkat c¢eken smirli sayida c¢aligma
bulunmaktadir. Literatiirdeki boslugun doldurulmasi amaciyla gergeklestirilen bu ¢caligmada sendikalarin is sagligt
ve giivenligi alanindaki etkinligine etki eden faktorler ile bu alanda yaganan sorunlar ve ¢éziim Onerileri isyeri
sendika temsilcilerinin bakis acisiyla ele alinmistir. Nitel arastirma deseninde planlanan bu calismada, Yol-Is
Sendikasina bagli 6zel sektorde ¢alisan 7 igyeri sendika temsilcisi ile goriigiilmiis elde edilen veriler igerik analizi
yontemi ile analiz edilmistir. Analiz sonuglarina gore sendikalar is saglig1 ve giivenligi temsilcileri araciligiyla
onemli bir katki sundugu buna ek olarak ISG ile ilgili kitap basimi, brosiir dagitimi egitim ve organizasyon
faaliyetleri diizenleme gibi farkindalik ¢aligmalari yiiriiterek siireci destekledigi tespit edilmistir. Ancak
derinlemesine yapilan goriismelerde katilimei sdylemlerinden etkinlik konusunda daha fazla cabanin gerekli
oldugu anlasilmistir. Etkinligin arttirilmas igin Toplu s Sézlesmelerine temsilcilerin konumlarim giiglendirici
yaptirim ve denetim yetkisi veren maddeler ile sagligi ve giivenligi Onceleyen maddelerin eklenmesi
gerekmektedir. Ayrica icerik analizinde etkinligin artmast i¢in sendikalarin igyeri ziyaretlerinin arttirmasi gerektigi
ve bu ziyaretlerde is sagligi ve giivenligi konularini giindeme almalar1 bir bagka ¢6ziim Onerisi olarak tespit
edilmistir. Sendikalarin tiyeleri ve temsilcileri igin farkindalig: arttiric1 daha fazla egitim faaliyetleri diizenlemesi,
mimkiinse bagimsiz is giivenligi uzmani istihdam etmeleri ve kardes sendikalarla is birligi yapmasi bu etkinligin
artisinda fayda saglayici diger dneriler olarak bulgulanmistir. Son olarak bu ¢alisma Yol-Is sendikasina bagl 6zel
sektor isyeri sendika temsilcileri ile gergeklestirildiginden ileride bu konuda ¢alisma yapacak arastirmacilara kamu
sektorii ve diger sendikalara bagli 6zel sektor igyerlerini de kapsayict ¢aligmalar yiiriitmesi 6nerilmektedir.
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THE IMPACT OF UNIONS ON OCCUPATIONAL HEALTH AND SAFETY: A
QUALITATIVE RESEARCH ON PROBLEMS AND SOLUTIONS WITH YOL-I$
UNION REPRESENTATIVES

Abstract

Occupational health and safety activities are activities that protect the health and safety of workers through
the prevention of occupational accidents and occupational diseases. State, workers and employers are the main
parties involved both directly and indirectly in the occupational health and safety process. In this tripartite dialog,
workers are the most affected by health and safety hazards but have the least say in the process. It is very difficult
for workers to intervene in the occupational health and safety process on their own. At this point, trade unions,
which enable workers to have a say in health and safety policies on behalf of workers through organization and
collective bargaining, are of critical importance. There are a limited number of studies in the literature that draw
attention to the importance of this critical role of trade unions. In this study, which aims to fill the gap in the
literature, the factors affecting the effectiveness of trade unions in the field of occupational health and safety and
the problems and solution proposals in this field are discussed from the perspective of workplace trade union
representatives. In this qualitative research design study, 7 workplace trade union representatives working in the
private sector affiliated to Yol-is Trade Union were interviewed and the data obtained were analyzed by content
analysis method. According to the results of the analysis, it was found that trade unions make a significant
contribution to the occupational health and safety process through workplace trade union representatives and
support the process by conducting awareness raising activities such as publishing books on OHS, distributing
brochures, organizing training and organizational activities. However, it was understood from the participant
discourses in the in-depth interviews that more effort is needed in terms of effectiveness. In order to increase
effectiveness, it is necessary to include articles in Collective Bargaining Agreements that strengthen the position
of the representatives by giving them sanction and control authority, and articles that prioritize health and safety.
Furthermore, the content analysis revealed that in order to increase effectiveness, trade unions should increase
their workplace visits and include occupational health and safety issues on the agenda during these visits as another
solution suggestion. Other recommendations for increasing effectiveness were that trade unions should organize
more awareness-raising training activities for their members and representatives, employ independent occupational
safety experts if possible, and cooperate with affiliated trade unions. Finally, since this study was conducted with
trade union representatives from private sector workplaces affiliated to Yol-is trade union, it is recommended that
future researchers conduct studies that include the public sector and private sector workplaces affiliated to other
trade unions.
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PARA VE MALIYE POLITiKALARI iLE GELIiR DAGILIMININ BiBLIOMETRIiC
ANALIZI: 2023 TURKIYESINDE DEGISEN VERGiI ORANLARI
DEGERLENDIRMESI

Mustafa DELICAN! Sabri 072

Ozet

Gelir dagilimi ve yoksulluk sosyal refah i¢in en dnemli disiplinler olarak goériilmektedir. Yirmi birinci
yiizyilin en 6nemli iktisadi meselelerinden olan gelir dagilimi, pek ¢ok parametreye bagl olarak degismektedir.
Bu ¢aligmada, maliye politikalar1 ve para politikalar1 nezdinde gelir dagilimi ve yoksullugun nasil sekillendigini
gostermek tlizere bibliometrik analiz yapilmigs ve 2023 yilinda degisen vergi oranlart1 miinasebeti ile
degerlendirmelerde bulunulmustur. Calismanin metodolojisi para ve maliyet politikalari ile gelir dagilimi, gelir
esitsizligi ve yoksulluk disiplinlerinin “web of science” catis1 altinda bibliometrik analizi yapmak seklinde
gerceklesecektir. Benzetim metodu ile Tiirkiye’de 2023 yilinda artan vergi oranlarinin gelir dagilimini nasil
etkileyebilecegi konusunda GINI, Hoover ve Theil Endeksi iizerinden degerlendirilmesi yapilmistir. Kuznets
teoremi de gdz Oniinde bulundurularak, gelir dagilimi ve yoksulluk seviyelerinin bir siire (kisa ve orta vade)
olumsuz yonde seyredecegi, “belirli sartlar” altinda uygulanmakta olan politikalarin istikrari tesis edildiginde,
uzun-orta ve uzun vadede (normallesen vergi oranlari) diizelmenin gelebilecegi izerine degerlendirme yapilmigtir.
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BIBLIOMETRIC ANALYSIS OF MONETARY AND FINANCIAL POLICIES AND
INCOME DISTRIBUTION: EVALUATION OF CHANGING TAX RATES IN 2023°S
TURKIYE

Abstract

Income distribution and poverty are seen as the most important disciplines for social welfare. Income
distribution, which is one of the most important economic issues of the twenty-first century, changes depending
on many parameters. In this study, bibliometric analysis was made to show how income distribution and poverty
were shaped by fiscal and monetary policies, and evaluations were made in relation to the changing tax rates in
2023. The methodology of the study will be in the form of bibliometric analysis of money and cost policies, income
distribution, income inequality and poverty disciplines under the umbrella of web of science. With the simulation
method, it has been evaluated on the GINI, Hoover and Theil Index on how the increasing tax rates in Turkey in
2023 can affect the income distribution. Considering the Kuznets theorem, it is stated that income distribution and
poverty levels will be negative for a while (short and medium term), and that when the stability of the policies
being implemented under “certain conditions" is established, an improvement may come in the long-medium and
long-term (normalized tax rates). evaluation has been made.
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SOSYAL POLITIKA DIiSIiPLININ YAKIN GECMISINE METODOLOJIK BIR
BAKIS

Abdulkadir YUKSEL! Tugba GUCENMEZ? Yiicel UYANIK?

Ozet

Bu arastirma sosyal politika disiplinin yakin ge¢cmigine 151k tutmak amaciyla ele alinmigtir. Bu baglamda
arastirmada son yillarda sosyal politika alaninda yaymlanmis ¢aligmalarmin metodolojik olarak incelenmesi,
mevcut durumlari ve egilimlerinin ortaya konulmasi, arastirmacilara yeni yol haritalar1 ve sosyal politika yazinina
katki sunulmasi hedeflenmektedir. Arastirmada nitel arastirma yontemi desenlerinden dokiiman incelemesi teknigi
kullanilmistir. Aragtirmanin kapsamini -sosyal politika yazinin 6nemli akademik dergilerinden olan- Sosyal
Siyaset Konferanslar1 Dergisi’nde son 10 yilda yaymlanmig toplam 182 makale olusturmaktadir. Arastirma
kapsamindaki makalelerin; tiirii, yontemi, drneklem biiyiikliigli, 6rneklem grubu, veri toplama araglari, verilerin
analizi ve anahtar kelimeleri sistematik analiz edilecektir. Verilerin analizinde yilizde ve frekans degerlerinden
yararlanilarak elde edilen bulgular ¢izelgeler ve sekiller esliginde sunulacaktir.
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A METHODOLOGICAL LOOK AT THE RECENT HISTORY OF THE SOCIAL
POLICY DISCIPLINE

Abstract

This research has been discussed in order to shed light on the recent history of the social policy discipline.
In this context, it is aimed to methodologically examine the studies published in the field of social policy in recent
years, to reveal their current situations and trends, to contribute to new road maps and social policy literature for
researchers. In the research, the document analysis technique, one of the qualitative research method patterns, was
used. The scope of the research consists of a total of 182 articles published in the last 10 years in the Journal of
Sacial Politics Conferences, which is one of the important academic journals of social policy literature. The articles
within the scope of the research; type, method, sample size, sample group, data collection tools, data analysis and
keywords will be analyzed systematically. Findings obtained by using percentage and frequency values in the
analysis of the data will be presented with tables and figures.
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YASLI ISCILERIN UZUN SURELI iSSiZLiK VE EMEKLILIK SORUNLARINA
ILISKIN POLITIKA ONERILERI

Erhan GULCAN!
Ozet

Issizlik ve yashlik riskleri kapitalist rejimlerde karsilanmasi gereken &nemli iki sosyal risk olarak
goriilmektedir. Igsizlik riski bireyin piyasadan gelir elde etmesini engelleyen bir risktir. Bu risk her ne kadar
baslangicta kapitalist iktisadi kuramlarda iyi isleyen piyasalar i¢in kabul edilmemis olsa da, daha sonradan mutlaka
karsilanmasi gereken sosyo-ekonomik risk olarak goriilmiigtiir. Bireyin iggiicii piyasasindan ¢ekilmesine neden
olan yashlik riski, sosyal giivenlik sistemleri igin ister fizyolojik risk, ister uzun vadeli risk, isterse de gelir
kesintisine neden olan bir risk olarak ele alinsin, mutlaka karsilanmasi gereken bir sosyal risktir. Giiniimiizde
sosyal giivenlik sistemleri niifusun yaslanmasi, neo-liberal politikalar, kiiresel ekonomik krizler, dijitallesme gibi
pek cok meydan okuma ile yiizlesmektedir. Bu meydan okumalarla issizlik ve yaslilik risklerinin maliyet ve
finansman agisindan aktiieryal dengenin saglanmasindaki zorluklar birlesince, sosyal giivenlik sistemleri i¢in daha
fazla meydan okuma alanlar1 ortaya g¢ikmaktadir. Boylece, sosyal giivenlik sistemlerinin siirdiriilebilirligi
tehlikeye girmektedir. Bu meydan okumalara ¢6ziim olarak iilkemizde de oldugu gibi 6zellikle 2000°1i yillarin
baslarindan itibaren emeklilik ve igsizlik sistemlerinde g¢esitli reformlar Onerilmektedir. Sosyal giivenlik
sistemlerindeki emeklilige iligskin reformlar yas, sigortalilik siiresi ve prim giin sayisinda yeni kosullar getirmeye
odaklanirken, igsizlige iliskin reformlar ise saglanan faydalara erisme kosullarina odaklanmaktadir. Ancak, bu
reformlar sik sik ¢esitli alanlardaki karsi duruglari ortaya ¢ikarmaktadir.

Calismada sosyal giivenlik sistemlerinin ¢ogunda issizlik ve yaslilik risklerinin ayr1 ayri ele alindigi
belirtilmektedir. Ayrica yasli is¢ilerin uzun siireli issizligi ve ¢esitli reformlarla emeklilik hakkina sahip olamadig,
ortaya ¢ikan pek ¢ok sorununun kaynagi olarak da bu risklerin birlikte ele alinmadigi tespit edilmektedir.
Calismada giiniimiiz meydan okumalarina karst bu iki riski birlikte degerlendirilecek 6zellikle yasl ig¢ileri uzun
stireli igsizlige karst koruyan yontemlerle emeklilik sistemlerinin birlestirilebilecegi politika onerileri betimsel
analizler yapilarak gosterilmektedir. Bu betimsel analizlerde cesitli {ilkelerin sosyal giivenlik sistemlerinde bu iki
riski nasil birlikte degerlendirdigi 6rneklendirilmektedir. Boylece, ¢alismada uzun siireli igsizlikle yiizlegsen yash
iscilerin yas, prim giin sayis1 ve sigortalilik siiresi gibi emeklilige hak kazanma kosullarinda istisnalarin igsizlik
sigortast (Bismarck modeli) ya da igsizlik yardimlar1 (Beveridge modeli) ile birlestirilmesi Onerilmektedir.
Caligsmadaki bu politika onerilerinin uygulanmasiyla, yasli is¢iler uzun siireli issizlik durumlarina bagli olarak bir
yandan gelirden, diger yandan emeklilik sistemlerinin sagladigi diger faydalardan diglanmayacaktir.
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POLICY RECOMMENDATIONS ON LONG-TERM UNEMPLOYMENT AND
PENSION PROBLEMS OF OLDER WORKERS

Abstract

Unemployment and old age risks are seen as two important social risks that must be met in capitalist
regimes. Unemployment risk is a risk that prevents an individual from earning income from the market. Although
this risk was not initially accepted for well-functioning markets in capitalist economic theories, it was later seen
as a socio-economic risk that must be met. The risk of old age, which causes the individual to withdraw from the
labour market, is a social risk that must be met for social security systems, whether it is considered as a
physiological risk, a long-term risk, or a risk that causes income cuts. Today, social security systems face many
challenges such as population aging, neo-liberal policies, global economic crises, and digitalization. When these
challenges are combined with the difficulties in maintaining the actuarial balance of unemployment and old age
risks in terms of cost and financing, more challenge areas for social security systems arise. Thus, the sustainability
of social security systems is jeopardized. As a solution to these challenges, various reforms have been proposed in
the pension and unemployment systems, especially since the early 2000s, as in our country. While pension reforms
in social security systems focus on introducing new conditions for age, length of insurance and number of premium
days, unemployment reforms focus on the conditions for accessing benefits. However, these reforms often reveal
opposition in various fields.

In the study, it is stated that unemployment and old age risks are handled separately in most of the social
security systems. It is also determined that the long-term unemployment of elderly workers and their inability to
have the right to retirement with various reforms and the failure to deal with these risks together as the source of
many emerging problems. In the study, policy proposals that will evaluate these two risks together against today's
challenges, especially those that protect elderly workers against long-term unemployment, and that pension
systems can be combined with descriptive analyzes are shown. These descriptive analyzes illustrate how various
countries evaluate these two risks together in their social security systems. Thus, it is suggested in the study to
combine the exemptions with unemployment insurance (Bismarck model) or unemployment benefits (Beveridge
model) in terms of eligibility for retirement such as age, number of premium days and insurance period of older
workers who face long-term unemployment. With the implementation of these policy recommendations in the
study, older workers will not be excluded from income on the one hand, and other benefits from pension systems
on the other, due to their long-term unemployment.
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GIYILEBILiR TEKNOLOJILERIN CALISMA HAYATINDA YOL ACTIGI
SORUNLAR

Seher DEMIRKAYA!
Ozet

Teknolojik gelismeler her alanda oldugu gibi calisma hayatinda da biiyiik degisimlere ve gelismelere neden
olmaktadir. Yasanan degisimle birlikte hem g¢alisma kosullar1 ve sekilleri hem de galisma hayatinda kullanilan
arag, gerec ve yontemler degismektedir. Teknolojik gelismelerle birlikte ¢caligma hayatinda yasanan degisimlerden
biri de is siireclerinde giyilebilir teknolojiler kullanilmas1 olmustur. Is siireclerinde giyilebilir teknolojilerin
kullanim1 son yillarda giderek artmakta ve daha ¢ok kullanmilir hale gelmektedir. Giyilebilir teknolojiler en genel
ifadeyle elektronik yazilim ve sensorler igeren araglarin, viicudun gesitli kisimlarina takilarak cesitli verilerin elde
edildigi ve bir merkez islemciye aktarildigi akilli cihazlardir. Caligma hayatinda kullanilabilen giyilebilir
teknolojiler arasinda akilli saatler, akilli gozliikler, kisisel video kayit cihazlari, elektronik giyim esyalari, akilli
kulakliklar, akilli yaka kartlari, akilh bileklikler, sensorlii is eldivenleri gibi bir¢ok ara¢ bulunmaktadir. Giyilebilir
teknoloji araglar1 igverenler, iscilerinin faaliyetlerini siirekli yakindan takip ederek is verimliliginin ve
iiretkenliginin artirilmasi i¢in kullanabilmektedirler. Ancak bu durum da ig¢inin siirekli izlenmesi sonucu 6zel
hayatinin ve mahremiyetinin gizliligi, is¢inin siirekli ulasilabilirligi, kisisel verilerinin kolay erisilebilirligi, elde
edilen verilere gore esitlik ilkesine aykirilik ve ayrimeilik sorunlari, isgi {izerinde siirekli bir baski olusturma gibi
sorunlara yol agabilmektedir. Ayrica giyilebilir teknolojiler ile baglantili olarak gerekli is sagligi ve giivenligi
onlemlerinin alinmasi ve uygulanmasi ile is¢ilerin korunmasi noktasinda da bazi sorunlar ortaya ¢ikmaktadir. Bu
calismada oncelikle giyilebilir teknolojilere iliskin genel bir agiklama yapilarak, is iliskilerinde ve calisma
hayatindaki olumlu ve olumsuz yonlerine deginilecektir. Daha sonra ise giyilebilir teknolojilerin 6zellikle is¢iler
bakimindan ortaya ¢ikardigt sorunlar is hukukundaki genel ilkeler ¢ergevesinde ele alinarak, mevcut durum Tiirk
Is Hukuku mevzuati bakimindan belirlenmeye calisilacaktir. Meveut durumun belirlenmesiyle eksikliklere ve
iyilestirilmesi gereken alanlara iliskin 6nerilere ve degerlendirmelere yer verilecektir.
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PROBLEMS CAUSED BY WEARABLE TECHNOLOGIES IN WORKING LIFE
Abstract

Technological developments cause great changes and developments in working life as well as in very field.
With the change experienced, both working conditions and forms as well as the tools, equipment and methods
used in working life are changing. One of the changes in working life with technological developments has been
the use of wearable technologies in business processes. The use of wearable technologies in business processes
has been increasing and becoming more used in recent years. Wearable technologies, in the most general terms
are smart devices in which vehicles containing electronic software and sensors are attached to various parts of the
body and various data are obtained and transferred to a central processor. Among the wearable technologies that
can be used in working life, there are many tools such as smart watches, smart glasses, electronic clothing items,
personal video recorders, smart headphones, smart hame badges, smart wristbands, work gloves with sensors.
Wearable technology tools can be used by employers to increase work efficiency and productivity by constantly
monitoring the activities of their employees. Employers can use these tools to increase work efficiency and
productivity by constantly monitoring the activities of their employees. However, this situation can lead to
problems such as the confidentiality of his/hers private life and privacy, the constant accessibility of the employee,
the easy accessibility of his/hers personal data, the violation of the principle of equality and discrimination
according to the data obtained and the constant pressure on the employee as a result of the constant monitoring of
the employee. In addition, some problems arise at the point of taking and applying the necessary occupational
health and safety measures in connection with wearable technologies and protecting employees. In this study, first
of all, a general explanation will be made about wearable technologies and their positive and negative aspects in
business relations and working life will be mentioned. Then, the problems caused by wearable technologies,
especially for employees, will be handled within the framework of general principles in labour law and the current
situation will be tried to be determined in terms of Turkish Labour Law legislation. By determining the current
situation, suggestions and evaluations regarding the deficiencies and areas that need improvement will be included.
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GREV ERTELEME KARARI UYGULANAN BiR ISYERINDEKi TOPLU
EYLEMLERIN HUKUKA UYGUNLUGU SORUNU

Berke Kaan IMANCI*
Ozet

Toplu eylem; calisanlarin, belirli bir konuda taleplerinin yerine getirilmesi ya da tepkilerini ortaya koymak
amaciyla, topluca ve gecici olarak sozlesme ile 6ngoriilen yilikiimliiliiklerini eksiksiz olarak yerine getirmekten
kaginmalar1 olarak tanimlanabilir. Uluslararasi hukukta uzun bir zamandir kabul goéren toplu eylem hakki
tilkemizde yliksek yargi organlarinin kararlari araciligiyla yer bulmaya baglamistir. Her ne kadar is mevzuatimiz
sinirh bir grev hakkini koruma altina alsa da Anayasa Mahkemesi, Yargitay ve Danistay uluslararasi sozlesmelerde
yer verilen toplu eylem hakkinin Anayasa md. 90/f. 5 hiikkmii araciligiyla hukukumuzda da korunduguna yo6nelik
kararlar vermektedir. Toplu eylem ve grev kavramu birbiriyle yakin iligkili olsalar da ayn1 degillerdir. Bu ¢alismada
yakin tarihli bir Anayasa Mahkemesi karari ¢ercevesinde grevin ertelendigi bir isyerinde hukuka uygun bir toplu
eylemin gerceklestirilip gerceklestirilemeyecegi sorunu degerlendirilmeye calisgilmigtir. Bu kapsamda grev
erteleme kararmin hukuki mahiyeti ve bu kararin toplu eylem hakkina etkisi aragtirtlmistir. Hukukumuzda grev
erteleme fiilen grev yasagi olarak caligmakta, grev erteleme karari iizerine ilgili sendikanin Yiiksek Hakem
Kurulu’na bagvurmaktan baska c¢aresi kalmamaktadir. Bu nedenle grev ertelemeleri is¢ilerin anayasal grev hakkina
biiyiik bir miidahale teskil etmektedir. Grev erteleme kararinin idari bir karar olup yargi denetimine tabi olmasi,
grev ile toplu eylemler arasindaki nitelik farki gibi faktorler goz 6niinde bulunduruldugunda grevin ertelenmesinin
her zaman hukuki oldugu sdylenemeyecegi gibi hukuka uygun bir grev erteleme kararinin gerekgelerinin otomatik
olarak toplu eylemlere uygulanabilecegi de kabul edilemez. Bu nedenle yalnizca grev erteleme kararinin varhigi
toplu eylemleri hukuka aykiri kilmamali, her somut uyusmazlik bakimindan olayin kosullart géz Oniinde
bulundurularak ayrica degerlendirme yapilmalidir.
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THE PROBLEM OF LEGALITY OF COLLECTIVE ACTIONS IN A WORKPLACE
THAT IS UNDER DECISION OF POSTPONEMENT OF STRIKE

Abstract

Collective action can be defined as the collective and temporary refusal of employees to fulfill their
obligations stipulated by the contract in order to meet their demands on a particular topic or to express their
opinions. Collective action, which is recognized in international law for long, has been gaining ground in our
country through decisions of higher judicial bodies. Although our labor legislation protects a limited right to strike;
the Constitutional Court, the Court of Cassation and the Council of State are ruling that right to collective action
included in the international treaties are protected in our legal system via Article 90/5 of Constitution. Despite the
terms strike and collective action are closely related, they are not the same. In this study, the possibility of
practicing collective action legally in a workplace that is under decision of postponement of strike is attempted to
be evaluated in the scope of a recent decision held by Constitutional Court. In this regard, legal nature of decision
of postponement of strike and effect of this decision on the right of collective action have been investigated. In our
legal system decision of postponement of strike practically works as a prohibition of strike and after this decision
there is no option left other than applying for appeal to the High Board of Arbitration for the relevant union. For
this matter, postponement of strike constitutes a grave intervention to workers constitutionally protected right to
strike. Considering such elements as decision of postponement of strike being an administrative decision which is
subject to judicial review and essential differences between strike and collective action, it cannot be claimed that
postponement of strike being always legal and similarly justification of a legal decision of postponement being
applicable to collective actions directly. For this reason, presence of a decision of postponement of strike should
not render collective actions illegal singlehandedly, and every matter of dispute should be evaluated with respect
to circumstances of the case.

Keywords: Right to Collective Action, Strike, Constitutional Court, Freedom of Association



21. YUZYIL BECERILERI ACISINDAN CALISMA EKONOMISi VE ENDUSTRI
ILISKILERi BOLUMLERININ PROGRAM CIKTILARININ
DEGERLENDIRILMESI

Ayca GUZEL OZBEK!
Ozet

Bu caligmanin amaci iilkemizde Calisma Ekonomisi ve Endiistri iliskileri béliimlerinin kendi
programlarinda belirledikleri program ¢iktilarinin 21. Yiizyil Becerileri perspektifi ile incelenerek, mezunlarin
sahip olmasi beklenen ortak becerilerin belirlenmesidir.

Bilindigi tizere bir lisans programinin program ¢iktilari, o programdan mezun bireyin alana 0zgii
niteliklerini, becerilerini ve donanimint belirleyen hedef kriterlerdir. Program dahilindeki amag¢ tim mezunlarin
bu kriterleri tagiyarak is hayatina adim atmalaridir. Lisans programlarinda bu c¢iktilar belirlenirken ihtiyac
analizleri yoluyla sektoriin beklentileri ortaya konulmakta ve mezunun istihdam edilebilirligi bu sekilde
giiclendirilebilmektedir.

21. Yiizy1l Becerileri ise; Avrupa Yeterlilikler Cergevesinin tilkemize yansimasi olan Tiirkiye Yeterlilikler
Cergevesi (TYC) olarak yiiksek dgretimde yer bulmustur. 21. Yiizyil Becerileri bireylerin istihdam edilebilirligini
artiran ve bu yiizyilin gereklerini karsilayabilme konusunda onlara rehberlik eden becerilerdir. Her biri birgok alt
basliga sahip olan bu beceriler kisaca 6grenme ve yenilik becerileri, bilgi, medya ve teknoloji becerileri ile yasam
ve kariyer becerileri olarak siralanabilir.

Bu caligmada yontem olarak betimsel analize uygun olarak elektronik dokuman tarama teknigi
kullanilmistir. Yiiksekogretim Program atlasi iizerinden 2022 yili tercihleri baz alinarak olusturulan iiniversite-
boliim listeleri incelenerek liste 4 ¢eyreklige ayrilmistir. Her bir ¢ceyrekten bir {iniversite segilen web sitelerinde
yer alan program ¢iktilart 21. Yiizyil Becerileri baglaminda incelenerek gruplandirilmistir.

Calismaya gore her bir ¢eyreklikte bulunan {iniversitelerin program ¢iktilar1 birbirleriyle paralellik
gostermektedir. Ancak bazi boliimlerde medya okuryazarligy, iiretkenlik, sosyal ve kiiltiirler aras1 beceriler, liderlik
gibi basliklarda hicbir program ¢iktisinin yer almadig s6ylenebilir. Bununla birlikte program ¢iktilarinin en ¢ok
yogunlastig1 beceriler bilgi ve iletisim becerileri, isbirligi becerisi, esneklik ve bilgi okuryazarligi olarak karsimiza
¢ikmaktadir.

YOK Atlasta yer alan 37 CEEI Boliimii igin bu calismanin tekrarlanmasi ve isverenlerin beklentilerinin
kariyer sitelerindeki ilanlar iizerinden belirlenerek hangi becerilerin daha 6n planda olmasi gerektiginin
belirlenerek ¢aligmanin genisletilmesi planlanmaktadir.
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215T CENTURY SKILLS IN TERMS OF THE EVALUATION OF THE PROGRAM
OUTCOMES OF THE DEPARTMENTS OF LABOR ECONOMICS AND
INDUSTRIAL RELATIONS

Abstract

The aim of this study is to examine the program outcomes determined by the Labor Economics and
Industrial Relations departments in their programs in our country with the perspective of 21 Century Skills and
to determine the common skills that graduates are expected to have.

As it is known, the program outcomes of an undergraduate program are the target criteria that determine
the field-specific qualifications, skills and equipment of the individual graduating from that program. The aim
within the program is for all graduates to step into business life by carrying these criteria. While determining these
outcomes in undergraduate programs, the expectations of the sector are revealed through needs analysis and the
employability of the graduate can be strengthened in this way

21 Century Skills have found a place in higher education as the Turkish Qualifications Framework (TQF),
which is the reflection of the European Qualifications Framework in our country. 21% Century Skills are the skills
that increase the employability of individuals and guide them in meeting the requirements of this century. These
skills, each of which has many sub-headings, can be briefly listed as learning and innovation skills, information,
media and technology skills, and life and career skills.

In this study, electronic document scanning technique was used in accordance with descriptive analysis.
The university-department lists created on the Higher Education Program Atlas based on 2022 preferences were
examined and the list was divided into 4 quadrants. One university from each quadrant was selected and the
program outcomes on their websites were examined and grouped in the context of 215 Century Skills.

According to the study, the program outcomes of the universities in each quadrant are in line with each
other. However, it can be said that in some departments, there are no program outcomes in titles such as media
literacy, productivity, social and intercultural skills, and leadership. However, the skills that the program outcomes
are most concentrated on are information and communication skills, collaboration skills, flexibility and
information literacy.

It is planned to repeat this study for 37 CEEI Departments in the Higher Education Council Atlas and to
expand the study by determining which skills should be more prominent by determining the expectations of

employers through advertisements on career sites.

Keywords: 21% Century Skills, Labor Economics and Industrial Relations Education, Employability



INSAN KAYNAKLARI YONETIMINDE PSIiKOLOJI DiSIPLINININ YERi: INSAN
KAYNAKLARI VE SENDIKA YONETICILERININ YAKLASIMLARININ
INCELENMESI

Baris SECER'! Ozlem CAKIR? Aylin SAHIN®
Ozet

Uretim toplumundan tiiketim toplumuna, modern toplumdan post-modern topluma, endiistri toplumundan
post-endiistriyel toplumuna, mal iireten toplumdan enformasyon toplumuna gegiste birey, Orgiit ve toplum
acilarindan yonetim yaklasimlarinda cesitli degisimler yasannustir. Insan kaynaklari yonetiminde yasanan bir
degisim de ozellikle 2000°1li yillardan sonra insan kaynaklar1 yonetimi yazininda psikoloji biliminden
faydalanmanmn giderek yayginlasmasi yani insan kaynaklari yOnetiminin psikolojiklesmesi ya da
psikolojizasyonudur. Insan kaynaklar1 yonetimi ile ilgili dergiler incelendiginde psikolojik kavram ve kuramlarin
yaygin olarak kullanildigi goriilmektedir. Calisma da yazinin 6tesinde insan kaynaklar1 ve sendika yoneticilerinin
uygulamada psikoloji ve ¢alisma psikolojisi konusuna nasil baktiklar1 degerlendirilecektir. Ancak insan kaynaklari
yonetimi alaninin psikolojiklesmesinin alana zarar verdigi yoniinde goriisler bulunmaktadir. Diger yandan enddistri
iliskileri alani ile ilgili de psikolojik boyutlu arastirmalara rastlanmaktadir.

Calisma iliskileri temel olarak emek-sermaye ¢atismasi ve dengesi iizerine kuruludur. Insan kaynaklari
yonetiminin psikolojiklesmesi kendi igerisindeki potansiyel iktidar mekanizmasi ile bu catismay1 goériinmez
kilmay1 amaglamaktadir. Bu ¢atigmanin gériinmez kilinmasi bireyselligin yiikselisini, sendikalagmanin anlaminin
kaybettirilmesini beraberinde getirmektedir. Stratejilerin bireysel olgular {izerinden kurulmasi toplumun ve
toplumsal olanin algilanamamasina ve dolayisiyla analizin dogru bir sekilde yapilamamasina yol agmaktadir. Bu
durum psikoloji biliminden yararlanmanin siirliliklarinin, insan kaynaklar1 ve endiistri iliskileri yonetiminde
psikoloji biliminin katkilarinin ve varsa sistem agisindan getirdigi handikap alanlarmin irdelenmesi ihtiyacini
dogurmaktadir.

Bu ¢aligmada insan kaynaklar1 ydnetiminin psikolojiklesmesine insan kaynaklari ve sendika yoneticilerinin
nasil baktiklar1 arastirilacaktir. Calisma insan kaynaklari yaziinin psikolojiklesmesinin insan kaynaklar
yonetiminde yarattigi degisiklikleri, bu degisikliklerin sinirliliklarint ve endiistri iliskileri aktorlerini nasil
etkiledigini ortaya koymay1 amaglamaktadir. Calismada nitel arasgtirma yontemi kullanilmaktadir. Calismanin
orneklemi en ¢ok 15 kisi ile sinirlandirilacak olup, aragtirmaya insan kaynaklari ve sendika yoneticileri katilacaktir.
Aragtirma yar1 yapilandirilmis miilakat teknigi ile veri toplanmaktadir.
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THE PLACE OF PSYCHOLOGY DIiSCIiPLINE iN HUMAN RESOURCES
MANAGEMENT: ANALYSING THE APPROACHES OF HUMAN RESOURCES
AND TRADE UNiON MANAGERS

Abstract

In the transition from production society to consumption society, from modern society to post-modern
society, from industrial society to post-industrial society, from goods producing society to information society,
various changes have been experienced in management approaches in terms of individual, organisation and society.
Another change in human resource management is the increasing use of psychology in human resource
management literature, especially after the 2000s, that is, the psychologisation or psychologisation of human
resource management. When the journals on human resource management are examined, it is seen that
psychological concepts and theories are widely used. In this study, beyond the literature, how human resources
and union managers view psychology and work psychology in practice will be evaluated. However, there are
opinions that the psychologicalisation of the field of human resources management is damaging to the field. On
the other hand, psychological dimensional researches are also found in the field of industrial relations.

Labour relations are basically based on the conflict and balance between labour and capital. The
psychologicalisation of human resources management aims to render this conflict invisible with its potential power
mechanism. Making this conflict invisible brings about the rise of individualism and the loss of the meaning of
unionisation. The fact that strategies are based on individual phenomena leads to the inability to perceive society
and the social, and therefore to analyse it correctly. This situation creates the need to examine the limitations of
utilising the science of psychology, the contributions of psychology in human resources and industrial relations
management and the handicap areas, if any, it brings to the system.

This study investigates how human resource and union managers view the psychologisation of human
resource management. The study aims to reveal the changes that the psychologisation of human resource literature
has brought about in human resource management, the limitations of these changes and how they affect industrial
relations actors. Qualitative research method is used in the study. The sample of the study will be limited to a
maximum of 15 people and human resources and trade union managers will participate in the research. Data is
collected through semi-structured interviews.

Keywords: Human Resource Management, Psychology, Industrial Relations



TEKNOLOJININ ETiK DISI KULLANIMI VE GUNCEL KONULAR
Alper GUNAY!?
Ozet

Bu bildiride teknolojinin etik dis1 kullanimi1 konusundaki giincel meseleler iizerinde durulmustur. Bilgi cag1
ad1 verilen 21. Yiizyilda bilgiye erigimin insanlik i¢in kisitlar1 neredeyse kalkmistir. Arama motorunda yapilan bir
sorgu saniyeler igerisinde bizlere alternatifli bilgi kaynaklari sunmaktadir. Internetin ilk agsamalarinda kullanim,
kullanicilarin daha ¢ok sunulan verinin tiiketimi {izerine kuruluydu. Web 1.0 adi verilen bu agamada bireyin
toplumun genis kesimlerine bilgiyi ulastirmast miimkiin degildi. Web 2.0 ile birlikte tiiketen tarafin {ireten tarafa
doniigmesiyle bilginin yayilimi artmis, sosyal medya uygulamalar1 buna aracilik etmistir.

Akillart zorlayan bi¢imde artisi ve analizinin giigliigli karsisinda bilginin son kullanici tarafindan
yorumlanmasi ve filtrelerden gecirilmeden erisimine agilmasi giiniimiiz teknoloji glindemini stirekli mesgul eden
bir konudur. Kamuoyu algisin1 etkileyen, hem bireysel, hem de kitlesel bicimde etkilerinin hissedilebilecegi
teknolojinin etik dis1 kullanimi bireylerin sagligin etkileyebilir, iilkelerin i¢ huzurunu bozabilir, iilkeler arasi krize
dahi yol acacak diizeye gelebilir. Dolayisiyla teknoloji tabanl her tiirlii platformda, (e-posta, sosyal medya
mecralar1 vb.) bilgi, goriis ve yorum paylasiminin hassasiyetle durulmasi gerekmektedir. Yazili/gorsel/isitsel
veriler lizerinde yapilacak manipiilasyonlarla (deep fake) masum birinin yanlis ve dogrulanmamus bilgilerle sanal
ortamda ling uygulamasina tabi olmasi olasidir. Hatta Cambridge Analytica benzeri bir veri ihlali ile bir iilkenin
gelecegi bile etkilenebilir.

Sonug olarak teknoloji odaginda olan etik disi uygulamalar i¢in yaptirimlarin ve denetimlerin uygulanmasi
son derece onem arz etmektedir. Kullanicilara 6zellikle Internet {izerinden bilgi paylasimini bilingli ve dogrulugu
kanitlanmig kaynaklardan yapilmasi tavsiye edilmeli, 6z denetim mekanizmalarint gelistirici dnlemler alinmasi
icin erken yaslardan itibaren teknoloji okuryazarlig egitimi baslatilmalidir.
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UNETHICAL USE OF TECHNOLOGY AND CURRENT ISSUES
Abstract

In this paper, current issues about the unethical use of technology are emphasized. In the 21st century,
called the information age, the limitations of accessing information for humanity have almost been lifted. A query
made in the search engine provides us with alternative sources of information within seconds. In the early stages
of the Internet, usage was mostly based on the consumption of the data offered by the users. At this stage, called
Web 1.0, it was not possible for the individual to convey information to large segments of society. With the
transformation of the consuming party to the producing party with Web 2.0, the dissemination of information has
increased and social media applications have mediated this.

In the face of the mind-blowing increase and the difficulty of analysis, the interpretation of information by
the end user and making it accessible without filtering is a subject that constantly occupies today's technology
agenda. The unethical use of technology, which affects public perception and whose effects can be felt both
individually and collectively, can affect the health of individuals, disrupt the peace of mind of countries, and even
lead to a crisis between countries. Therefore, sharing information, opinions and comments on all kinds of
technology-based platforms (e-mail, social media channels, etc.) should be focused on sensitively. It is possible
for an innocent person to be subjected to lynching in the virtual environment with false and unconfirmed
information, with manipulations (deep fake) on written/visual/audio data. Even a country's future could be affected
by a data breach like Cambridge Analytica.

As a result, it is extremely important to implement sanctions and inspections for unethical practices that
focus on technology. Users should be advised to share information especially on the Internet from conscious and
proven sources, and technology literacy education should be started from an early age in order to take measures to
improve self-control mechanisms.

Keywords: Technological Threats, Data Breach, Unethical Practices



GIG EKONOMISININ CALISMA EKONOMISi VE ENDUSTRI ILISKILERI
DiSiPLiNi BAGLAMINDA OLUSTURDUGU GUNCEL SORUNLAR

Sabri OZ! Mehmet Saim ASCI2
Ozet

Teknolojik ve dijital doniisiim, yirmi birinci ylizyilin ilk ¢eyreginde, sanayi 4.0 gelismelerinin Stesinde
insanligin her alaninda etkisini gostermektedir. 2019 yili itibari ile yiiz yillik bir zaman diliminin ardindan tim
diinyayr saran pandemi, teknolojik ve dijital doniisiimii tim diinyada hizlandirmis ve adaptasyonu da
gergeklestirmektedir. Kamu, reel sektor ve giderek her alanda uzaktan c¢alisma ozellikle pandeminin ilk
zamanlarinda zorunlu hale geldi. Bu degisim bir anda yasandi ve tiim sektorleri birkag ayligina uzaktan isleri
yiriitiir hale getirmeye zorladi. Gelinen noktada, pandeminin etkisi yok olmaya basladi ise de uzaktan galisma ve
alisilmis yerinden is yonetimi anlayis1 yayginlasma yoluna girmistir. Bu durum teknolojinin getirdigi avantajlar
ile eskiden daha kismi olarak karsilasilan ve az sayida bulunan gecici is olanaklari ve kisa siireli ¢alisma
olanaklarint daha yaygin hale getirmistir. GIG Ekonomisi ad1 verilen teknoloji ve dijital doniisiimiin ara¢ olarak
kullanildig1 istihdam anlayisinda, insan kaynaklart da yeni bir paradigmaya dogru yol almaktadir. GIG
Ekonomisinin olusturdugu yeni diizende, politik, sosyal, yasal, ¢evresel, ekonomik, teknolojik etkenler, yasamin
her asamasinda farkli sekillerde etkilerini ortaya koymaktadir. Bu ¢alismada, GIG Ekonomisinin, ¢alisma
ekonomisi ve endiistri iligkiler nezdinde var olan bilesenleri nasil etkiledigi ve bu alanda yapilmis ¢alismalari ele
alarak yeni paradigmalar degerlendirilmistir. Bilhassa emek piyasasinin doniisiimleri, mevcut yasal diizenlemeler
ve insan kaynaklar1 fonksiyonel yapilarinin etkilesimi incelenmistir. Hizla gelismekte olan GIG Ekonomisi,
bibliometrik analizi ile literatiir taramasi yapilmis, kism1 ve uzaktan ¢alisma siiregleri ile birlikte degerlendirilmis
ve gilincel meseleler agiklanmaya calisilmustir.
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CONTEMPORARY PROBLEMS BY GIG ECONOMY IN THE CONTEXT OF
LABOR ECONOMICS AND INDUSTRIAL RELATIONS DISCIPLINE

Abstract

In the first quarter of the twenty-first century, technological and digital transformation is showing its impact
in all areas of humanity beyond the developments of industry 4.0. As of 2019, after a period of one hundred years,
the pandemic that surrounded the whole world accelerated the technological and digital transformation all over the
world and also realized the adaptation. Remote working in the public sector, the real sector and increasingly in
every field has become mandatory, especially in the early days of the pandemic. This change happened all at once,
forcing entire industries to operate remotely for a few months. At this point, although the effect of the pandemic
has begun to disappear, the understanding of remote working and traditional local business management has
become widespread. This situation, with the advantages of technology, has made temporary job opportunities and
short-term working opportunities more common. In the employment approach, called the GIG Economy, where
technology and digital transformation are used as a tool, human resources are also on their way to a new paradigm.
In the new order created by the GIG Economy, political, social, legal, environmental, economic and technological
factors reveal their effects in different ways at every stage of life. In this study, how GIG Economy affects the
existing components in labor economics and industrial relations and new paradigms are evaluated by considering
the studies done in this field. In particular, the transformations of the labor market, the current legal regulations
and the interaction of human resources functional structures are examined. The rapidly developing GIG Economy
has been reviewed with bibliometric analysis, a literature review has been made, it has been evaluated together
with partial and remote working processes, and current issues have been tried to be explained.

Keywords: GIG Economy, Technological Unemployment, Employment, Technological and Digital
Transformation



SOSYAL VE DAYANISMA EKONOMISININ AKTORLERINDEN SOSYAL
GIRiSIMCILIGIN SURDURULEBILIR KALKINMA AMACLARI CERCEVESINDE
DEGERLENDIRILMESi: ASHOKA FELLOWSHIP LARI

Esin KARACAN! Dilay GUVENC?

Ozet

Insanoglu igin, kaynaklar sinirli iken ihtiyag ve isteklerin simirsizlig1 tarih boyunca ¢dziilmesi gereken temel
sorunlardan biri olmugtur. Kaynaklarin sahipliginin yarattig1 gii¢ ise neolitik devrimden bu yana iiretim araglarinin
sahipligi ekseninde bigimlenmistir. Ekonomik ve toplumsal iliskileri bigimlendirme giicline sahip olan tiretimin
ve verimliliginin sanayi devrimi sonrasindaki ani artigi ise, iretimin rasyonel yonetimi ile miimkiin olmakla
birlikte kalkinmanin eksenine yerlesmesine de neden olmustur. Bu noktada siirekli yiiceltilen sanayilesmenin ve
ona hizmet etmesi i¢in pompalanan tiiketimin ekonomik kalkinma ve gelismede 6nemli rolleri olsa da ekolojik ve
sosyal dengeyi koruyamadigini hatirlamak énemlidir. Giiniimiiz diinyasi salgin hastaliklardan iklim degisikligine,
igsizlikten esitsizlige ¢ok sayida ciddi sorun ile miicadele etmek zorundadir. Mevcut kalkinma sisteminin
eksiklikleri, yeni bir kalkinma paradigmasini gerektirmektedir. Bu paradigma degisiminin yol haritasi olan
stirdiirtilebilirlik yaklagimi ise bugiinlin kaynaklarini gelecek nesillerin kaynak ihtiyacini goz ardi etmeden
kullanmay1 amag¢lamaktadir. Sirdiiriilebilirlik, gelecek igin ekonomik, sosyal ve ekolojik olarak yasanabilir bir
diinya olusturmayi ve kimseyi geride birakmamay1 hedeflemektedir. Gelecek igin daha iyi bir ekonomik yapi, daha
iyi bir ¢evre ve daha iyi bir toplum yaratmak ancak ekonomiyi toplum ve ¢evreden dncelikli kabul eden bakis
agisindan kurtulmak ile miimkiin olabilecektir. insan ve emegin sermaye karsisinda 6ncelikli degerlendirilmesine
dayanan Sosyal ve Dayanisma Ekonomisi (Social and Solidarity Economy / SSE) ise siirdiiriilebilirligin kapsayict
ve insan odakli bir toplum insa etme vaadini yerine getirmede énemli bir miittefiktir. Daha 6nce ILO’nun c¢esitli
bildirgelerinde ® de yer bulan Sosyal ve Dayamgsma Ekonomisi, yeni bir kavram olmamakla birlikte, Snem ve
gerekliligi onu yeniden ve goriiniir bicimde ele almay1 kaginilmaz kilmaktadir. Uluslararasi1 Caligma Orgiitii (ILO),
bu baglamda 2022 Eyliil ayinda yapilan 110. Oturumda Sosyal ve Dayanisma Ekonomisini “Insana Yakisir Iy ile
Sosyal ve Dayamsma Ekonomisine Iliskin Strateji ve Eylem Plan” ¢ergevesinde detaylica ele alarak ekonomik,
sosyal ve gevresel hedefleri yeniden dengelemek igin gegerli bir ¢6ziim olarak nitelendirmistir. SSE, dernekler,
kooperatifler, vakiflar, sosyal girisimler, kendi kendine yardim gruplari, sosyal hareket ve aglardan olusan farkli
bir ekonomi bigimidir. SSE’in aktorlerinden biri olan sosyal girisimler ise, inovatif bakis acilari ile sorunlara
odaklanan, ekonomik kar yerine sosyal deger ve fayda liretmeyi amaglayan, sorunlara yonelik iirtin ve hizmetler
olusturarak sosyal fayda ve sosyal deger iireten girisimcilik faaliyeti olarak tanimlanabilmektedir. Ashoka ise,
diinyanin 6nde gelen sosyal girisimcilerini belirleyen, destekleyen ve is modellerini genigletmelerine ¢abalayan,
"herkesin fark yarattigi bir diinya" insa etmeyi ve sosyal girisimler arasinda isbirligi ve iletisimi arttirmay1
amagclayan bir kiiresel bir topluluktur. Ashoka Tiirkiye’de kapsaminda yaklasik 30 fellowship bulunmaktadir. Bu
caligma sosyal ve dayanigma ekonomisinin katma degerini ve stirdiiriilebilir kalkinmadaki roliinii ele almay1 amag
edinmektedir. Ashoka Tiirkiye kapsamindaki fellowshiplere iligskin veriler, kendi web siteleri ve Ashoka Tiirkiye
web sitesi ile diger sosyal medya kanallar1 araciligiyla derlenerek, amag, hedefleri ve faaliyetleri ekseninde ele
almmig ve siirdiiriilebilir kalkinma hedefleri baglaminda icerik analizine tabi tutulmustur. Elde edilen veriler
1s181inda ise Ashoka Tiirkiye fellowshipleri olarak ifade edilen sosyal girisimcilerin sdylem ve etkinliklerinin
stirdiiriilebilir kalkinma hedeflerinden sirasiyla 4, 10 ve 8 {izerinde yogunlastig1 dikkati ¢cekmektedir.
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ACTORS OF THE SOCIAL AND SOLIDARITY ECONOMY EVALUATION OF
SOCIAL ENTREPRENEURSHIP iN THE FRAMEWORK OF SUSTAINABLE
DEVELOPMENT GOALS: ASHOKA SCHOLARSHIP

Abstract

For human beings, the unlimitedness of their needs and infinity during the limited time of the resources has
been one of the main problems that have to pass throughout history. The power created by the housing of resources
has been shaped in housing the means of production since the neolithic revolution. The sudden increase in
production and regulation, which has the power to shape economic and social relations, after the industrial
revolution, and the fact that production is possible with managerial management, has caused it to settle in the
whole of development. Although the constantly glorified industrialization of this center and the consumption
pumped to serve it have important roles in economic development and development, it is important that it does not
protect the ecological and social balance. Today's world has to deal with many serious problems from epidemics
to climate change, from unemployment to inequality. The shortcomings of the current development system require
a new development paradigm. The sustainability approach, which is the roadmap of this paradigm shift, aims to
use today's resources without ignoring the resource needs of future generations. Sustainability aims to create an
economically, socially and ecologically livable world for the future and not leave anyone behind. Creating a better
economic structure, a better environment and a better society for the future will only be possible by getting rid of
the perspective that prioritizes the economy over society and the environment. Social and Solidarity Economy
(SSE), based on the prioritization of people and labor over capital, is an important ally in fulfilling the promise of
sustainability to build an inclusive and people-oriented society. Social and Solidarity Economy, which was also
included in various declarations of the ILO, is not a new concept, but its importance and necessity makes it
inevitable to revisit it and visibly. In this context, the International Labor Organization (ILO) discussed the Social
and Solidarity Economy in detail within the framework of the “Strategy and Action Plan for Decent Work and the
Social and Solidarity Economy” at the 110th Session held in September 2022, and a valid solution to rebalance
the economic, social and environmental goals. described as a solution. SSE is a different form of economy
consisting of associations, cooperatives, foundations, social enterprises, self-help groups, social movements and
networks. Social enterprises, one of the actors of SSE, can be defined as entrepreneurial activities that focus on
problems with innovative perspectives, aim to produce social value and benefit instead of economic profit, and
produce social benefit and social value by creating products and services for problems. Ashoka is a global
community that identifies and supports the world's leading social entrepreneurs and strives to expand their business
models, aiming to build a "world where everyone makes a difference” and increase collaboration and
communication among social enterprises. There are about 30 fellowships in Ashoka Turkey. This study aims to
address the added value of social and solidarity economy and its role in sustainable development. Data on
fellowships within the scope of Ashoka Turkey were compiled through their own websites, Ashoka Turkey website
and other social media channels, discussed in the axis of their purpose, objectives and activities, and were subjected
to content analysis in the context of sustainable development goals. In the light of the data obtained, it is noteworthy
that the discourse and activities of social entrepreneurs, which are expressed as Ashoka Turkey fellowships, focus
on targets 4, 10 and 8, respectively.
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Fellowship



MEKAN VE iLiSKiLERIN TUKETiMi BAGLAMINDA URETIiRKEN TUKETME
DAVRANISI: CALISMANIN TUKETILMESI VE COWORKINGLER

Sinem YILDIRIMALP?! Dilay GI"JVENC2
Ozet

Sanayi devrimi sonrasi iiretimin miktar, hiz ve verimliliginin artis1 takiben tiikketimin artisin1 da gerekli
kilmistir. Zamanla yasamin merkezi iiretimden tiiketime doniisiirken, daha fazla ve siirekli tiiketme davranisi
yayginlagsmaktadir. Su gibi dogal kaynaklari veya egitim, saglik, bakim gibi hizmetleri ya da igverenin saglamasin
beklenen igyeri veya is aracglarini tiiketmek baglangicta olagan gelmese bile zamanla normalleserek gereklilik
halini bile alabilmektedir. 20. yiizyilin baslarindaki tiiketimin tiretimi yakalamasina yonelik ¢abalar, 20 yiizyil
sonlarinda tiiketime gore bigimlenen {iiretim siire¢lerine doniismiistiir. 21.yy da ise asiri tiiketimin toplum ve
¢evreye olan zararlarina iliskin farkindaligin artiginin yani sira teknolojik altyapinin yeterliligi ve ekonomik
avantajlar1 tiiketime alternatif bir paradigma olarak paylasimin yiikselisine olanak saglamaktadir. Uretim ve
tiiketimin yani sira 21.ylizyilda sorgulanan ve hatta yolun sonuna geldigi tartisilan bir bagka olgu da ¢alismadir.
Calisma 19.yiizyilda dinsel ve yasamsal gerekler karsilig: iiretme faaliyeti iken 20. Yiizyilda kazandig1 kurumsal
yapt ile isci-isveren arasinda edime dayali bir hukuki iligki bicimini almigtir. 20. yiizyilin sonunda esnekleserek
yeni bir form kazanan ¢alisma, 21.yiizyilda ise 6zerklik ekseninde sekillenmektedir. 20. Yiizyilin geleneksel
hukuki ¢aligma iliskisi giderek isi arz eden (satici) ile isi talep eden (miisteri) arasindaki bir iliskiye donlismektedir.
Isverenin istihdam iliskisindeki yer, zaman, iiretim araglar1 saglama gibi birgok yiikiimliiliigiinii ortadan kaldiran
bu durum teknolojik gelismelerin is/zaman-mekdn baginin zayiflamasinin bir sonucudur. Her yerden
gergeklestirilmesi sadece teknik olarak miimkiin olan ¢alismanin, isyeri digina ¢ikmasiyla iggiliciiniin mekanla olan
baginin yani sira igverenle olan istihdam bag1 ve ¢aligma ortamina iliskin sosyal baglar1 da zayiflamaktadir. Calisan
icin igin yerine getirilmesinden fazlasini ifade eden ¢aligmanin yeni formlarinda isgiicii kendi kosullarini segebilme
serbestisine sahip olmakla birlikte bunlari saglamakla da yiikiimliidiir. Bu yiikiimliiliikklerden biri de ¢alisma mekan
ve iligkilerinin saglanmasidir. Hem eylemsel, hem de kimliksel mekan arayisindaki 6zerk isgiiciiniin ev, cafe,
kiitiiphane gibi {igiincii alanlar ile ofis gibi maliyeti yiiksek alanlardaki memnuniyetsizliklerine bir ¢éziim dnerisi
olarak gelisen coworking alanlar1 zamanla sahip oldugu isbirlik¢i-paylagimei ve yaratici ortam ile igverenler iginde
cazip ¢aligma mekanlar1 olmuslardir. Algi, kiiltiir ve yasam tarzlarini belirleyici rol oynayan iiretim, tiikketim ve
calisma olgularinin kesigiminde yer alan coworking alanlari sahip oldugu komiinite ile etkilesim ve isbirliginin
formal ve/veya informal yollarla gerceklestirilebildigi, paylasim ve isbirligine agik bireylerin tek bir ¢at1 altinda
bir araya geldikleri calisma mekanlaridir. Isbirligini arttiran mimari tasarimlar1 ve hedef kitlesine yonelik hizmet
ve etkinlikleri ile dikkati ¢ceken coworking alanlari, ayn1 zamanda paylagimli sistemi ile maliyetin diigiiriillmesine
katkida bulunan yapilardir. Kullanicilarinin tercihleri, kimlikleri, meslekleri gibi kriterler dogrultusunda satin
aldiklart alanlar olan coworkingler ¢aligmanin tiiketildigi mekanlardir. Bu ¢aligma ise, ¢alismanin tiiketimi ve
metalastirilmasi siirecini coworking alanlar1 ekseninde ele almay1 amaclamaktadir. Ankara, Istanbul ve Izmir‘de
toplamda 30 tane olacak sekilde her ilden 10 coworking alani tespit edilmistir. Bu alanlara ait web siteleri ziyaret
edilerek dokiiman incelemesi ile veriler elde edilmis ve belirlenen degerlendirme 6lgiitleri ¢ercevesinde coworking
alanlarmin sunduklar1 hizmet ve olanaklar ekseninde igerik analizine tabi tutulmustur. Sonuglar mekana iligkin
hizmetler ve caligsmaya iligkin hizmetler bi¢iminde iki baslikla kategorize edilmis ve ¢caligmaya iliskin hizmetlerin
coworking alanlarmin tercih edilmesinde oncelikli oldugu gériillmiistiir.
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CONSUMPTION BEHAVIOR iN PRODUCING iN THE CONTEXT OF
CONSUMPTION OF SPACE AND RELATIONSHIiPS: CONSUMPTiIiON OF WORK
AND COWORKINGS

Abstract

After the industrial revolution, the amount of production, the speed and the increase in the range made the
index of usage usage necessary. While the life center of the times is transforming from production to use, more
and continuous use is becoming widespread. Consuming natural resources such as water or services such as
education, health, care or the workplace or work tools that are expected to be provided by the guesthouse may
become normal and even become a necessity, even if it is not normally normal. Efforts to catch up with the
consumption in the 20th century have turned into the production process shaped according to the usage in the 20th
century. In the 21st century, on the other hand, in addition to the increase in awareness about the damages of
excessive consumption, society and activity, the adequacy of the technological infrastructure and the use of
economic power provide an opportunity to increase distribution as an alternative paradigm. In addition to
production and consumption, another phenomenon questioned in the 21st century and even discussed at the end
of the road is work. While the work was producing for religious and vital needs in the 19th century, it took the
form of a performance-based legal relationship between the institutional structure and the worker-employer in the
20th century. The work, which gained a new form by becoming plastic at the end of the 20th century, is shaped in
the body of autonomy in the 21st century. The traditional legal working relationship of the 20th century is
increasingly transforming into a relationship between the supplier of the job (the seller) and the one who requests
the job (the customer). This situation, which eliminates many obligations of the employer such as place, time, and
means of production in the employment relationship, is a result of the weakening of the work/time-space link of
technological developments. When the work, which is only technically possible to be carried out from anywhere,
goes out of the workplace, the bond of the workforce with the place, as well as the employment bond with the
employer and the social ties regarding the working environment are weakened. In the new forms of work, which
mean more than the fulfillment of the job for the employee, the workforce has the freedom to choose their own
conditions, but is also obliged to provide them. One of these obligations is the provision of working places and
relations. Coworking areas, which developed as a solution to the dissatisfaction of the autonomous workforce in
search of both an operational and an identity space, in third areas such as home, cafe, library and high-cost areas
such as offices, have become attractive working spaces for employers with their collaborative-sharing and creative
environment. Coworking spaces, located at the intersection of production, consumption and working phenomena,
which play a decisive role in perception, culture and lifestyles, are working spaces where interaction and
cooperation with the community can be carried out in formal and/or informal ways, and individuals who are open
to sharing and cooperation come together under a single roof. Coworking areas, which attract attention with their
architectural designs that increase cooperation and services and activities for their target audience, are also
structures that contribute to reducing costs with their shared system. Coworkings, which are the areas that users
buy in line with criteria such as their preferences, identities, and professions, are places where work is consumed.
This study, on the other hand, aims to deal with the consumption and commodification process of the work in the
axis of coworking fields. 10 coworking areas were identified from each province, with a total of 30 in Ankara,
Istanbul and 1zmir. The web sites of these areas were visited and data were obtained through document review and
content analysis was carried out on the axis of the services and opportunities offered by the coworking areas within
the framework of the determined evaluation criteria. The results were categorized under two headings as space-
related services and work-related services, and it was seen that work-related services had priority in choosing
coworking spaces.
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TURKIYE’DE EKONOMIK KRIZLER VE CALISANLARIN ZAMANSAL REFAH
DONGUSU YANILGISI

Erdogan IMANLI!
Ozet

Ekonomik sistemler ileri stirdiikleri yontemler ile refah vaat ederler. Kapitalist bir ekonomik model, serbest
piyasa, dogal diizen ve rekabet gibi kurallar vasitasi ile bu zenginligi saglamay: hedefler. Ancak kapitalist
sistemlerde, sistemin i¢ dinamiklerinden dolayi, belirli donemlerde ekonomik krizler meydana gelir. Bu krizler
calisanlar icin igsizlik, yoksulluk ve refah kaybi yaratir. Ortaya ¢ikan bu sorunlar siireklilik ve yayginlik gosterir
ise ¢alisan smiflar kendilerini devamlilik gdsteren bir yoksulluk sarmalinda bulur. Bu krizler toplumsal refahi
tehdit eder. Bu ¢aligma 2000’ler sonrasi Tiirkiye’de ekonomik krizler ardindan g¢alisanlarin zamansal refah
dongiisii yanilgisi icinde olup olmadigini analiz etmektedir. Bu baglamda ekonomik krizler sonrasinda ¢aliganlarin
ekonomik konumlarinda belirgin bir iyilesme s6z konusu degil ise ¢alisan sinifin zamansal refah dongiisii yanilgisi
icerisinde oldugu tespit edilir. Calisanlarin refah durumlarinin tespiti i¢in Tiiik’in gelir ve yagam kosullari, milli
gelir, biiylime, igsizlik ve enflasyon verileri kullanilmistir. Tiiik verileri kullanilarak elde edilen fonksiyonel gelir
dagilimi aracilifi ile calisanlarin yillar itibari ile milli gelirden aldiklar1 pay belirlenmistir. Calisan sinifin iktisadi
konumu kriz 6ncesi konumu ile kiyaslanmigtir. Yapilan karsilastirma gostermektedir ki Tirkiye’de ¢aligsanlar
ekonomik krizler sonrasinda belirgin bir refah kaybi ile karsi karsiya kalmaktadirlar. Bir baska degis ile
yoksullagmaktadirlar. Cogu zaman bu yoksullagsma bir 6nceki ile benzerlik géstermektedir. Bu benzerlik ¢aligsan
siifin zamansal refah dongiisii yanilgisi iginde oldugunu gostermektedir.
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ECONOMIC CRISES IN TURKEY AND TEMPORAL WELFARE CYCLE
FALLACE OF EMPLOYEES

Abstract

Economic systems promise welfare with the methods they propose. A capitalist economic model aims to
provide that welfare through rules such as free market, natural order and competition. However economic crisis
occur periodically because of the internal dynamics system in capitalist systems. Tese crisis creat poverty,
unemployment and welfare loss for workers. If these emerging problems show continuity and prevalence, the
working classes find themselves in a spiral of perpetual poverty. These crisis threaten social welfare. This study
analyzes whether or not the employees are in the fallacy of temporal welfare cycle after the economic crises in
Turkey after the 2000s. In this context, if there is no significant improvement in the economic position of the
employees after the economic crisis, it is determined that the working class is in the fallance of the welfare cycle.
In order to determine the welfare status of the emloyees, the data of Tuik such as income and living conditions,
national income, growth, unemployment and inflation have been used. The share of the employees in the national
income over the years has been determined by means of the functional income distribution obtained by using the
Tuik data. The economic position of the working class has been compared with its pre-crisis position. The
comparison shows that workers in Turkey have faced a significant loss of welfare after the economic crisis. In
other words, they be come poorer. This impoverishment mostly shows similarity with previous one. This similarity
shows that the working class is in the fallacy of temporal welfare cycle.
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YASLILAR iCiN SOSYAL iCERME ARACI OLARAK BOCCE SPORU ORNEGI
Yusuf Ziya YILDIRIM! Enes ATAY?
Ozet

Yaslanan niifus, bir toplumdaki yaslt bireylerin sayisi ve yiizdesindeki artisa, geng bireylerin sayisi ve
ylizdesindeki azalmanin eslik etmesi anlamina gelmektedir. Bu demografik olgu hem gelismis hem de gelismekte
olan iilkelerde giderek daha belirgin hale gelmektedir. Toplumdaki yasli bireylerin orani arttikga, bu bireylerin
ihtiyaglarini destekleyen ve bagimsizliklarin tesvik eden hizmet ve faaliyetlere olan talep de artmaktadir. Niifusun
yaslanmasinin ortaya ¢ikardigi en 6nemli zorluklardan biri, yash bireylerin sosyal ve ekonomik uyumunu saglama
ihtiyacidir. Bu ¢alismanin amaci yash bireylerin sosyal uyumunu saglama ihtiyacini giderici olarak Bocce
sporunun katkisini incelemektir. Bocce sporunun performans gerektirmeyen bir spor olmasi nedeniyle ileri yas
gruplari i¢in uygun olmasi, bu sporun tercih edilmesinin en 6nemli sebepleri arasinda yer almaktadir. Arastirma,
Yalova ilinde yasayan ve Yalova Genglik ve Spor il Miidiirliigii biinyesinde diizenli olarak Bocce oynayan 50 yas
ve lizeri kisilere yonelik olarak gergeklestirilmistir. Arastirmaya katilan 30 kisi ile derinlemesine goriisme
gerceklestirilmis ve alinan yanitlara gore veriler tasnif edilerek analiz edilmistir. Aragtirma bulgular1 sosyallesme
ve saglik acisindan olmak iizere iki genel baslik altinda degerlendirilmistir. Sosyallesme agisindan bog zamanin
degerlendirilmesi, farkli meslek gruplarindan emekli olmus kisilerle tanigma firsati, kadin erkek birlikte
oynayabilme imkani olmasi dolayisiyla es ile gelebilme imkéani olmasi major bulgular arasinda yer almaktadir.
Saglik agisindan bakildiginda antrendr esliginde diizenli spor yapmanin fiziksel olarak ding tuttugu bulgular
arasinda yer almaktadir. Ayrica Bocce sporunun takim oyunu ve stratejiye dayali olmasi nedeniyle psikolojik
saglhga iyi geldigi belirtilmektedir.
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THE EXAMPLE OF BOCCE SPORT AS A SOCIAL INCLUSION TOOL FOR THE
OLDER PEOPLE

Abstract

Ageing population means that the increase in the number and percentage of older individuals in a society
is accompanied by a decrease in the number and percentage of younger individuals. This demographic
phenomenon is becoming increasingly evident in both developed and developing countries. As the proportion of
older persons in society increases, so does the demand for services and actions that support their needs and promote
their independence. One of the most important challenges posed by the ageing of the population is the need to
ensure the social and economic integration of older people. The aim of this study is to examine the contribution of
Bocce sport to the social integration of older people. The fact that Bocce sport is suitable for older age groups
because it is a sport that does not require performance is among the most important reasons why this sport is
preferred. The research was carried out for people aged 50 and over who live in Yalova and play Bocce regularly
within the Yalova Provincial Directorate of Youth and Sports. In-depth interviews were conducted with 30 people
participating in the research and the data were classified and analysed according to the responses received.
Research findings were evaluated under two general headings: socialisation and health. In terms of socialisation,
the evaluation of free time, the opportunity to meet retired people from different professional groups, the
opportunity to play together with men and women, and the opportunity to come with a spouse are among the major
findings. In terms of health, it is among the findings that doing regular sports with a coach keeps you physically
vigorous. In addition, it is stated that Bocce sport is good for psychological health because it is based on team play
and strategy.

Keywords: Bocce Sport, Social Inclusion, Population Ageing, Leisure Activity



